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12113/08 
r 

005210 H 

Patton. Mark 

.... ,'-/(;):. . 
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Page 2 of 28JDA0895

-Time cards must be submitted to supervisor before 
10.B.m: Sund~,Y"foi'O,wlrigerid ohach:pay:perlod. 

Vacation 

Sick 

Holiday.' . 

.. Other 

Comments. 

SANT-A,BARBARA NEWS-PRESS 
,:.' <'TIf..ilECA$P" .'. , 

FOR PAYROLL USE ONLY 

12127/08 
005210 
Patton. Mark 

F 

H 
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'-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name • v \ \IV ,.......- • ~ - \ , 

Dept. ~\' -"' -..,.. -

I Hours Sun Mon Tues Wed Thur 

Worked ~ <6 <6 
)J"v'~vPfJ ~l f 

Vacation 'f 
Sick 

Holiday 1) 
Other 

Frl 

~ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

~/6 7 q ~ 
t.f 
if 

<:[, 

I FOR PAYROLL USE ONLY 

01110109 F 
005210 

PI Patton, Mark 
II 

Dl 

Wed Thur Fri Sat 

g ~ 
if if 

Week 2 Total 

l-bo ~e 

<6 Itr' 
'-f 

g 

I 

Comments M\£: ~~~~.,~ -h"~,. ($ ff,1)y- 1:fJrfd. - 'f, !,--,,:v{ b ~J bt~, Yo n~~l a-J. Ct!~ 0 ..:::::: 

Appro'" c¥'~~'r,r~~ ~.~'i--
Employee Slgnalu", ~ 

I 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 15 of 290



R
E

S
P

 1
06

9 
P

ag
e 

4 
of

 2
8

JD
A

08
97

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name V .. I v \J ., '" I 11' 'V VI , 

Dept. 71,/U v'l J !' /14,' . • 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon lues 

Worked 'I g '6 . ~ r '1:1) \( 

Vacation 

Sick 

Holiday 

Other 
- L - - - _L-... _L-... _I......-.. -'-

Comments ,,~ 

FOR PAYROLL USE ONLY 

01124109 
005210 

Patton, Mark 
H , 

Wed Thur Fri Sat 

~ ~ <{ R 

F 

:-

Week 2 Total 

'ib ~ 

EmplOy .. Slgn,tu'" ~ App,o'" ~~~.....::::::.:..~_-__ _ 

I 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name __ ~~~~~ __ ~~~~~~ __________________ _ 

DePt'--~~~~~lf~~LL~~UL-------------------

r Hours I Sun Mon I Tues I Wed I Thur I Fri Sat I Week 1 Sun Mon I Tues 

Worked YI~lflglg 'fD ~ 
(N(lI~vrL--1 ~ s- 't 

Vacation 

Sick 

Holiday 

Other 

... I I . 

02/07109 
005210 
Patton, M(1,rk 

Pay PI H 

F 

Dept. # ______________ _ 

Wed I Thur Fri I Sat I Week 2 Total 1 
~Ig 8'1 rl YO w 

'f l?- (7 

- I 

~ l"I - ~ ,,",hi ... V'>i) It I «( t ~ .';:Ji , ~ ,.:q;t lO/(v,;'S _ &<sll'~lLOll 8' IN ..j:c fiAlI Me!.. 
Employee s;gna,u<e:Q APproved~ 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ~ PA1fDt'f-
DepL ~ led 'JOw1/ 
I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked <3 ~ C( ~ t LtO J 
)~~~~t \0 ~ 

Vacation 

Sick 

Holiday 1; ct 
Other 

- --- - ---- ---

Comments OV~V~wi·; -tlllfll.. ~~cl~ L-l1- N~e.Jel ..(P t..J., ,------

02/21/09 
005210 
Patton, Mark 
H 

F 

Pay Period Ending ___________ _ 

Dept. # ______________ _ 

~ 

Wed Thur Fri Sat w~t2 Total I 
g <b 8 t ~ ~1~ z. 

:> I ( ;111 

'0 

Do'\. ( Cl-k. t( i5) If..-

Employoo Signature ~ Approved ~ 
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" .. Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name MOtvl:' Pcdtol1 
Dept. 5v~JS /fcllioVIt11 

I Hours Sun Mon Tues Wed Thur 

Worked .g 'i $ 
)\A~~ D' 'b 

Vacation 

Sick 

Holiday 

Other 

Fri 

~ 
'-I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

~ LtD ~ 
It, 

Dei\'~ ,..jt ~t 
~YI' I~~.' ~5e-l 1')+ i M~' )O'V-

Pay P 

03/07/09 
005210 
Patton. Mark 
H 

F 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
It I~ r;t 

JZ--

t ~ g '6 1.'+ <1"tf 
7{ 

oWIY\t.t" 4- kjcvIG-_ 
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""Time cards must be submitted to supervisor be/ore SANTA BAR"'ARA llJlWg ,,,,,,,M 
10 a.m. Sunday. following end of each pay period. I:l Nt: ''''HI:!~~ 

005~10 
'_ __ ~ ~ TIMECARD 

Name ~~ ~ 
Patton. Mark 
H 

Pay Period Ending _________ _ 

Dept. _PD~~ E. 0 l :f-oVl tt ( Dept. # _____________ _ 

[Hours Tues Wed Thur Frl Sat Week 1 I Sun I Mon I Tues I Wed I Thur I Fri I Sat I Week 2 Total 1 
Worked g g ~ ~ <j? ~o glgl f?1<61~ LlOlgD 

~ DVtV~f..1e 
,,-
:::, ~ 

Vacation 

Sick 

Holiday 

Other 

Employee SlgnaIU'.~ Approved ~ 
:z--
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

N fAIA( 9~ oY1 
I 

~~k '~J~fo~( 
1 (., 

lHours Sun Mon Tues Wed Thur Fri 

Worked 0 ~ ~ l) 25 
tM~ 

Vacation 

Sick 

Holiday 

Other 

Comments 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

to 0 3 

I 

Wed 

8 

04/04/09 
005210 
Patton. Mark 

Thur Fri Sat 

t $ 
"V ~ 

Week 2 

tfo 
_if 

Approved ;0:/ / .... 'T7, "'" 

F 

Total I 
gv 

if 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

~~ !Jlle , ~ I 

f ~iOIAs edtfoitt I 
~ '\ 

I Hours Sun Mon Tues Wed Thur Frl 

Worked f ~ t g- ~ 
V.t.A~ 2. 'f 
Vacation 

Sick 

Holiday 

Other 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

lIfJ] 0 S-
~ 

I 

Wed 

O 

04/18109 
005210 
Patton. Mark 

Thur Fri Sat Week 2 

r f L{O 
2- ..-z..-

F 

Total I 
@J 

~. 

Comments cl~tA~,: ~/)..il~ Col\.1l~~ t-W~ ... VO~: ((1::V{l~:Ccv~,,", y"t\~'ovA bt.~L.tU ~tt(\!f ~A!4 ~ 
'iii. ."<1. >1-" ,,~~ ~~ /1+..J'1I'f<. <£ii1.V . .. )."t, ~"dJ."., to l.c(t." 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

05/02/09 
005210 
Patton, Mark 
H 

F 

Name I,. \ ,1\ V 1-- J "V '- -, - .. , Pay Period Ending _______ _ 

Dept. ......-- 1'" 111" 1<' ( {V b'Wl 
Dept. # _____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked <6 g 1:, <{; g Lt 0 <c [ g C[ D I 'f(J 8D 

Vacation 

Sick 

Holiday 

Other 

V if b ~ .3 S'" if 

Comments oveA~ ~~~.f _Afl-lfl~ ~Td\~Ct / ~l~w.J\ .J...-4J, kd~ i! I II A J.-fl-fJ 

~ ~vec """'''''vl ".. ·V ~'i"r ""~u~ 
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"SANTAiBARB~RA!NEWS,PRESS . '. . :... . , 'TIf¥1ECARb . . 
'LI~~~~~~ __ ~ ____ ~ 

05/16/09 
005210 
Patton, Mark 
H 

Pay Perlod.Endl,!19 ____ -'-____ __ 

DEipt. #_. ~ ___ ;,-.,...-_______ _ 
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Santa Barbara News-Press Timesheet 

05/30/09 
005210 
Patton, Mark 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period: 

Name: t110 ,4 ~qfuv: Pay Period Ending: . : 

Department #: Department: ":1 r V ... - { ...... '" . I u r 'T 

--------------~--------

I certify that the above hours are true and correct and that I have 
complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 
supervisor in writing. 

~~ 
Emp~ert1fication ,- - "'. 

Total 

Total 

Regular 

Overtime 

Premium 

Overtime 

Premium 
Overtime 

~ 
SupervisOr'Approval 

Sick Vacation I Holiday Other Total 

Sick Vacation 1 Holiday Other Total 

F 
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RESP 1069 
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In~tru!!~9r.s: 

·i 
" ~ ,. :. ... )..~~~'.' 

Santa Barbara News-Press 
Time-Off Form 

i%jaempioyees are required to complete this form to document paid time off taken during each ?ay 
.:period. Please prirl'-Iegibly. Completed forms should be. submitted to the employee's supervisor by 
, the;last'Saturda\lofeach' pay period. Exempt empJoyees.are not required to complete the ~imf;~she~~t on 
the, opposite side ot'this"form;' I .' ... . 

Supervisors must verify that the staff member is eligible for paid-time-off, approve the form by signRng 
'irithe design~ted area, and forwarding approved form to payroll by Saturday. 

Ai! paid time off rrilist comply with News-Press policy and. further documentation ma.y be requested. 
__ ~o.p:i6y questi:ons may be directed to the Human Resources Department. 

l~~ri~;e 
. (jepartrnent 

r-~ 
-! 

REASON 

Vac~ltj(m 

., .. z. Sick l_(~)at'~ 

W: Haiide.j! 
~i:~~'~~fY ho!~r.iay t- elow) IS!':'.... . 

i~. ': jury !)~l!)' 

:~i . Ber'3aVOfTIGnt 
. .(Sl~€!"::'ify re\Cltio(1si'lip be/9w) 

.;.: 

(] Other 
(~..xptain be!m·v) 

,.:' 

n:5TAL TIM/:: OFF: 

DATE{S) 

--_ .. *. -- . 
--"-T"-:;:O -

--------_._-----

FURTHER EXPLANATION (when required) 

... --.. ~.----.. -.-----------------.,------
..... 

'.,,' 

Pay Period Ending . __ . ____ ._. __ .. __ . _ .- _____ _ 

#OFDAYS #01= HOURS 

*\ -·----s---.. 

, . -- -~--- '---', --_. 

~ ---'--~----:--'7-: 

-"'-'-"---"-"-"---

.--~-------':': ---------------_._---------_. __ ._---.. __ ._----
~~p.ioyee Signature Da.te 
....... 

.. <'.:~ _____ ._. ___ .. ____ _ 8:-d Date ~ t~l1- . _. __ I ) ___ _ 
-.-- .-/- '---

S~pervisor Signature . ~ . 
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Santa Barbara News-Press Timesheet 

06/13/09 
005210 
Patton, Mark 
H 

Directions: Timecards must be completed in i11k, Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.-

Ve \\vtA Name: Pay Period Ending: fr (2 r 0 ? 
Department #: Department, ~ I1f> IGJ ~vt ttl ------------------------

In Out 

I certify that the above hours are true and correct and that I have 

complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

Total 

Total 

Regular 

Regular I Overtime 

Premium 

Overtime 

Premium 

Overtime 

Sick 

Sick 

~ 
Supervisor ApprovaF""", 

Vacation I Holiday Other Total 

Vacation I Holiday Other -Total 

F USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 27 of 290



RESP 1069 
Page 16 of 28JDA0909

• ... Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name--,-rA~&¥:~fcillo~V\ ____ _ 

Dept. ---'-Io"~~J:r~(---,,-,,6....:..::....;.Jt-W....:....=...\ _vid;,_1 ____ _ 

Pay 

Dep 

I FOR PAYROLL USE ONLY 

06/14/08 
005210 
Patton, Mark 
H 

F 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked 

Vacation 
Sick 

Holiday 

Other 

~ ,~~~ /_~. K" .' 
Employee Signature "-.....,~~'\ \.~ APproved ~Y:T\ ~. 

'l"" I '1. V' - ~ 
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-Tlme.cardsmust.besulJl:11ittedtQ'S.l1pE!r\li~orbej~re: 
10a:m. SuriClay, foliowingendofeactipaY{PllrlpCi., . 

FOR PAYROLL USE ONLY 

6/26/2008 
005210 
Patton, Mark 

H 

F 
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..... Tlme;c,!lr..~I!;muS~;~!!.~.l.!bmltt!lc:fA9;s.l!II,~ryl-!'or: b""ore ... 
1oa;m·§.l,Inc:f~Y~;fo!l.oVlIf1ge'1d. 9f !l'!'1.h>paYP.l!rlod;·. ' .. 

'Na~·;;'rlI!1;(.· 
MOli ·flies 

07/12/08 
005210 
Patton, Mark 
H 

r 0..1 ., "."',",":,.:- _~ _____ ...,. _____ _ 

F 
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.... Time cards must be submi.tted tosupery,isor .before SANTA BARBARA NEWS PRESS 
10a;m:.S.un·d·ay,·.f.ollo.wiiig·end'ofeach.',pay,!p'e".ri.o.d,';.·,·'·'.·! .. ,'( ' ......... ,'.".,.; .... ". , ;", , " ( 

. .e;' ,':tiMECARD .... . 

Comments; 

~' .. 

FOR PAYROLL USE ONLY 

07/26/08 
005210 
Patton, Mark 
H 

F 

.Total 
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····Time cards must be submitted to supervisor before 
10 a.m., Sunclay,fo!I~~in~en.Bpf,e~"h p,!¥~~~~j9,~" 

SANTA BARBARA NEWS·PRESS 

I FOR PAYROLL USE ONLY 

L:'TIME;GARD" '. " I. 
08/09/08 
005210 
Patton, Mark 
H 

F 

Name, 'V tJ1\V:t:: fC7("fi ",lU v I ,;, 

o'ept;: ~Y~'" Z~~,CttlJli!G41 
~',--- -----~---.--- ... -.-.---. 

,: ' 

rHours" Sun lMon' I·Tuesl~~~.b'Thur'I,:,Fril.: $atFWe~k1Isun, I MOIII rues I ,Wed I,Thur Fi'i I Sat W~ek 21 Total 

"Worked 
:.;:; .~" J'ol:~lr~.li~f· ",'~:""'.'."','.": ... , . ';",::: 

, .. :~ ':. ",: ,",;- ':: 

-. ,.;j,} .... , 
V\lU"1\~" .1. · ",'., .;.' , 

"·,·-.·I· •• 7.fI{.~ •. ~'·~,;\,: 
Va~J~ion . } 

'·sr~~\:::·d :," .'. .'. 
". ,~Jli,~;~*~l, 

I 
I 

," "' 

,c"; : I> .'>1. 11, 

~~~~~~~~~~~~~ "V':"::" 

",;'~*~~~~"J'. }~~~~~~~~~~r" 

· . ~ : 

,-J,t 
~r' 

· ~:. ~ 
"'. 

'"',! 

'~"jl 

t nlAe.. -h 

a·I·<z.'>I·······tp I '0'1 0' 'D :,V,·J?,· .: ...•. ~f' "eQ " ;:~O·I,··§V, 
, ,'.;:/1'" ".:,.·:.I,/;,>ltfcl}:l;:J .. ,··,·'·,·I-··:g-····'I.,·.·.··./"b 

",' "'I" ;"1 .' I" .·1 , .... ,,". ." . 
'l" ,. 

,I', 

:' ."" 
" 

~ r: __ ~l 

Approved ~~~~~~~~~ 

". 
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-Time car~s must be sLlI>!1lltted~t()s'lperv:lsor before 
10 a.m. Sunday, followll1ge!1dof·Ij~~IJpay:perlod.· " SANTA;BARBARA,NEWS;PRESS 

'., . ···tf~ECARD· . 

Name --",..:...,.....;;,tM~:~ i~:~~~~~,~/·..,.....-,'-:'·:,~~.....;........:~.~> :--,-,:,.,:",,--,-'11\'. ,~:': ------....;.-..,...... -,.,....--.;. __ 

Dept. -,---.--,.;', . ....;;p.:.§"ft!@r,-..::;.,,6ft1~ii;;;;;.:F. ••• ~~tld~i:~~/,;-,..; ..... :..;...;;;;.J--..,.....·.··.· --'-";"~~_'-------.-___ 

:. ,EinployeeSlgnature 
----~~~--~~~~~--------------

I FOR PAYROLL USE ONLY 

08/23/08 
005210 
Patton, Mark 
H 

... -.-~--. ~--

F 
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-Time cards must be submlttedto supervisor before 
10 a.m. Sunday, followIng end of each payperlo.d. SANTA .BARElARA~NEWSfPRESS··; 

.. ·'TiMECARb' .. 

Name~N1~··();rt.~·.· .···.·~lcx~p~.·· .. · t\~ .... ~~~-----'-"-~ 
DePt •. ~····~qi.~::O(~.$}~)~/.e~·.i1~;@;tJ;;:..!L:iY~.l';~~ .. i •.. ~~~~~ 

( 

I 

I 
i 

I FOR PAYROLL USE ONLY 

09/06/08 
005210 
Patton, Mark 
H 

F 
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;NcUl'lf .. ·r. ".~."'. '.'~" 

Dept;; .' >;;Clr~' .', W"F' 
" 

r·· 

~..: .; 

. -.:'~~ 

. ~ 

.... f:·, 

\'-:" 
" 
',l-' 

I FOR PAYROLL USE ONLY 

( 

1 09/20/08 F 
i 

I 
PI 

i 
Dl 

005210 
Patton, Mark 
H 

....•.... _ ...... _--------

Approved .., .:=;.v" ;V I . 

" 
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/ Hours ','.' 

! 
~4-'~~':;;';"".,;;J,'" "'"'' >- i 

~~~~~~~4":;",:;,;~~",',,f'aYl 

10/04/08 

005210 
Patton, Mark 
H 

F 

Mon Tues ,Wed ThurFri Sat Week 2 Tota~ '/ 

',',. , 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 36 of 290



RESP 1069 
Page 25 of 28JDA0918

-Time cards must be.submitted,to supervisor befj)re 
10 a.in, Sunday. foilowln·gend of eacli)ay'perlod. : 

E:l'nployee Si~natur~ ~~~~ 

I FOR PAYROLL USE O~~~_ 

10118/08 
005210 
PR-ffon~ Mn,.,.k 
H 

'---.... --- - ______ ._0 

F 

-.. ~~ 
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'~ ' .. 

-r 

I 
I 

I FOR PAYROLL USE ONLY 

11101108 
005210 

Patton. Mark 
H 

L~r~~ __________________ __ 

F 
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':~~me :th1«j'v.1:~.p~,' 
··G~oJrrted I~WJ 

:.,:,:.. ...... . I 

i 

I FOR PAYROLL USE ONLy 

11115/08 

005210 

Patton, Mark 
H 

F 

I 
\ Dep,,",.;;;, ====--="--=""'-_____ = ..... ~~~ __ 
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, ""Time cards must be submitted to,sup.erv!sor before 
, 10;a;m. Si.milaY,Jollowing eiWofilacWpaY'p'edodi ." , 

. ,~ , .. 

..... ." 

I FOR PAYROLL USE ONLY 

11129106 
005210 

Patton. Mark 
H 

."- -----------"-

F 

, , APproy~~,.::...:,:±..;~~~;g:::;:¥~w:.::;;e~p+++, 
".::'"" 

" ........ 
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• ... Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

FOR PAYROLL USE ONLY 

Name __ -cr:::::.-..j....!t1'--(v...IOi:::.!l?_5~-=C~~ ·;....J....H_e.:.-.rl-""-&--____ _ Pay Period Ending _...;6~_-.;..I_tj-,-_-..;:O_~~_·_ 
Dept. __ ---Jd~GtAI-'--_S _________ _ Dept. # _____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked 1.16 g.O fV fit) 3~ YO yt 1D I~,D r3 IV !.fD ~ 

Jt? /!~~ 
Vacation 

Sick 9·D 9,0 <6"-0 
Holiday 

Other 

,.....--. 
Comments L 
Employee Signature ;}~ Approved ahUAd 

tJ(/ {I - ./ 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 41 of 290



RESP 1071 
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, ... ·.Time cards must be submitted to supervisorbefore 
'. '1O'a.m:~ ~~nday;fqllowingendofeachpay'period. SANTA BARBARA NEWS-PRESS . 

, " "riM'ECA'RO'" ., ' 

',~:',jName __ W~, ~tr2.;.;..=:""'g-;..,.:,.:s"",--,, ~",., -=U1~:. ·;...;;..;..e~,t/~-,--, ,',' "'~'", ""'.,.;.;;.;./ ~~..,....,..-~ 
D~pt....;.;.," .,...-..;-' ~...,....,....'A1P~>...;;:" ~"--,~~:<,..,..' ·.".....S+.,.".,.·~' ~~'::' ~~~"'7----'----'--'---

'::<vacati9~:': " ' 
'Sick 

!~~~ijrf~:aru,~ ~jd!d( 
': ;:':,' :;: ":" ><"" .:. :": ... :'·"'tF:"';':,,,"':W!/.!;.~';'''':,~l£ifi"'~I.;,,''',.~!i'-·';.'';;.'+.'';;. "";';;+, +++.,,---'"--+.,,-,....,.,..,--

, ... ~.;. '.; ;.' :;'i, ,: .. :.' .~~ •. ,r. :.; . 

"( 

FOR PAYROLL USE ONLY 

6/26/2008 
005210 
Cheng, James 

H 

F 
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·-TilT1ec;ar~s:!TI~st.b.e sub!11.itted:t9',sup'e~isor.before' 
10 a;m; Sunday,'follC)wing end of eaphipaY::p.e,rlod. . 

H~!Jrs 'Sun 

07/12/08 
005210 
Cheng, James 
H 

r 

._- .-. ---_ ....... _---------...---
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.", " 

.M·Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of eac/1 pay:peri9d; 

.....•. ,.' 

Name ----.---...J""W*-· .•.. .FJ...$Cd~ .. ;J..:,~:...;c.. ·fEl-+.··C~.-4+I,J;4i~c':J7;.;;..:J')~·.1 •. :;t:f.7~?.·.;;.;..;,..·· ... ~'. ~~~ 

Dept. --~----~--__ --~~~~~ __ ~~~~-----------------

Hours Sun 

.·Worked 

. Vacation 

Sick 

Comm~nts 

I FOR PAYROLL USE ONLY 

07/26/08 F 
005210 
Cheng, James 
H 
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-Time car.dsmust besubrpltted,to's,upe~Jsoribe(orE\ 
10 a.m. Sunday, followin'g en~.ofeac~ payperICi~. '.' ... , . 

I 
i 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Cheng, James 
H 

F 

I:.--r'-'---'~--"'--"_" .-__ .......... _ ... ~. ___ . 
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~Tlme.cards must.be submitted to supervisor be.fore. 
1 ()a~m: Sunday, following end ·ohachpay period. t. : -:/?~e~~~~;r~_--

, . ." ", ".:;::-'. -~ ~ ~: . 

. Name-,-,-~~·T!T?r:+~'§:~qgl·.-.~.~~·.~; &h~_. ~.se:~.·._~>,~·,~~~-~·S-·'·~~:~:-:'·~'~;·-:7~······"7· ~ 
~ < -' " 

- . '"" ;·",;"1. : 

Dept.----~~~~~~~~~~~~'~~~~~~~~~·~···77~ 

Vacation 

Sick 

Holiday 

I FOR PAYROLL USE ONLY 

08/23/08 
005210 
Cheng, James 
H 

F 
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-Time cards must, be submitted to supervisor before 
10 a.m. Sunday, following end of each'pay'period. SANTA'BARB;6;RAf:NEWS;PRESS, 

" '~TIMECARb' " 

'Name ~~4-'" ..t....y,ftIb~, t:!...;,..." ..J:-S_, ,~C-I-LH~e~f1I(r¥.-" -,-, ----,---.,..,....,.---".,...~,..---'___ 
Dept; ---'--"---....",'~P1:;;"-'fi ...... ' ,'-"'wG~· , ...... , "'--.,........,.... _____ ----.,..-"----,--__ ~----'-_-

.. ' ...... 

.lues weifThur 
'~', -~, 

i 

I FOR PAYROLL USE ONLY 

09/06/08 
005210 
Cheng, James 
H 

Dbr·'~------__ --c_ 

F 

·~PP","d.·~ 
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;;;;~.S~NmA'iB:«BBA'B(l\~NEWS;;.P,RESS'·-' -
~,!,':,,':-.0'::ys~zW~i~)\!RD;O:f ',': .,' ,.~' .. ' 

;-';.;:Name'~"_{~··,)I(-u' ,,'.~~, ._.' =::iIO.$=-,:~~'.;c.-,:::;.,.lhli;A;-l~:-dP:/'+:~ ,"-r','.,' •. ,"...;;.;,.;.: ~~~ .. ~,i-·~""_'_C .-;---,;' ---'-:-____ --., 

',. 

/ iDept. ----~---'--------....;....--_-------,-_:__---

FOR PAYROLL USE ONLY 

09/20/08 
005210 
Cheng, James 
H 

F 

,; ~'-.~ 

.',f>'~,...;;....,.~'"'"'r--""'"'r"~-r---r---r--.,..;-~,...,---,.~---;..,.-T-.",..,.,.-r-~,.,....,~-r---,.-r-----r-~-r---,."""T'"---'-'"'--,--r---,.--....., 

Sun' 
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C6n'lmenfs 

. Employee Signature 

10/04/08 

005210 
Cheng, James 
H 
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RESP 1071 
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.... Time cardsmusl be submitted .10 supervisor before 
10a.m: SundaY,fcillowi.ngerid.ofeach' pay period. . 

/-----

I FOR PAYROLL USE ONLY 

I 10118108 
i 005210 
1 Cheng~ I smes 
! H 
I 

F 

L ______ ._ ... ________________ . __ . __ . _______ . _________ _ 

Vacation 
--------~~--~~---+----~----+-~--~~--~---;----~~~~----±---~~-~~---.. -----

8',0 Sick 

Holiday 
\ 

, I 

Other 

Comments 
'. ';-,: 

__

_ E_m_
P

IOy_ee_'_'S_i
9

_na_tu_r_e. __ -~-?J,I. __ :..:,~':F,._ -I<~~_~_ ,.;..,-...,-.;;,;:.-~¥,--....;....;.....,..,.,.;..,---,---,-;...;".;..'~';...;-.;;,. ,.,.:.; {;!A~f1?f:;;'2/~"; 'g': ~~'fi;Jrcti~~~~~~~:i~:s.~~-
7-:', ; ,. _-;"< 

- ~-.--.---------.--.---- ----_.. . ..... --- .. "-_. 
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.... Time cards. must. be ~ub.Rl!ttE!d,to:s.upel1(lsor.pE!fore . SAN:rA BARBARA NEWS PRESS 
10 a;m:Sunday, following end of eiu?h:paY;Pllri!'d: . ". . .'. . '.' '::'TlrllfEc~Rb' ,":.. . '. .. ..: 

". .'. .: •. ': •. ... -- ' •..... •..•. j. 

::~ ==.=Z1: ...... :.~:0tj:· .• ··.:!:~~:!:';:f::F:"G:j,:.~:;iY:;~:.:~:=:.:= ...... ====== ... :: .=. === 

Worked 

.' Vacalion: 

Sick 

Other 

CO.niments 

--., " 

I FOR PAYROLL USE ONLY 

11/01/08 
005210 i 

I 
~ 
I Cheng. James 
i H 

F 

L .....,......-:-- --.-- .. --.. ---- -- .-.---- .--. ---- -----.-"7---.--~ ___ _ 
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RESP 1071 
Page 12 of 28JDA0933

-Time cards must be submitted to,supervisor before 
10 a.m. Sunday, following e'ndof each' pay period~ ,SANTk,BARBARA"NEWS~PRESS" ' 

" '. " >':riMECAFi'D" ' 
' .. ,' "" 

Name ---,-_0=-..u.fl'---.~!,;":;E..,.e::..S ____ '.,=C..;.L.J.Ji......."f~i0JoL,:.;...tf.:-___ ,, ,," "",-,-,' ~.;....,----,-~_ 

Dept --.,:;.....,---,.......;......,---l/~jV~.·.··,.fi)f,)~/;":~";~,..,.~~<i ......... ', '.' .~~~~~~ 
.... , 

Sick 

Holiday 

Other' 

Comments 

EmployeeS;gn'Me . J~ 

I FOR PAYROLL USE ONLY 

11115/08 
005210 

Cheng. James 
H 

F 
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· ' . ..,.Time cards.,mustbesubmitted.to.super:visor before. 
1.0 'a~m/Suiia~Y;·foiloWlrig:end~ofe~ch.ipay(perlii& :." •. /. 

: Name ~:;'ir-J 71-=1-)f).....;.,L;t~·S~· ~C~· ... ·.·)~gC'""'--:tV..........;.. • .... ~-,-..... '---.-' ~~~~ 
Dept. ~~-' ..,.......,....,II,-",<j "f"'i;~"",,,," •.••.• ~"-"~"--,. ....•• ~.'="" ...•.••.. <--... -'---;,.-----.;.;.,.-,,-.,.~---...;..;;....-

·'c.omiTIents 

. Employee Signature 
---~~~~----------~---

, 

I FOR PAYROLL USE ONLY 

11/29/08 
005210 

Cheng. Jame5 
H 

F 

.~ .. ;--.r-====-= ...... ~ ________ _ 
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RESP 1071 
Page 14 of 28JDA0935

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

F 

H 

rc:ty r~'luu s.;.1 ..... III~ ______ ~.,.._-

Dept. ----------------------------------
Dept. # ________ --_-----_ 

II f't 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat ~2 Total I 
Worked qrt) ~rO ~S g',O t:.s ~() 1a6 5'15 g;o <gs 9:5 ~G >d ~~O 

Y2 '/z. I I~~ '/1. 1/2- '/~ I- i , 
Vacation 

Sick 

Holiday 

Other 

-....l. 

.co.mments ....---

Employee Signature JJ/I~ Approved ~ (/ ~(j 

: .. , 
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Page 15 of 28JDA0936

..... Tlmecard~"'4l!'t.be subm.ltted,to.sllper:Yl~or.,before, ' .. 

.1 Oa.rn. SUJ'ld~y, fon.~vilng 'end, ofeacf:!'payperiod>'. . ... 

FOR PAYROLL USE ONLY 

12121106 

005210 
Cheng, Jamee 

F 

H 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 55 of 290



R
E

S
P

 1
07

1 
P

ag
e 

16
 o

f 2
8

JD
A

09
37

-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name \J tV' e:'S C)fc /\l{,--

I Hours Sun Mon Tues Wed Thur Fri 

Worked ~/O ?(L 6,5 106 1,5 
~ ~ '/.1" 

Vacation 
.~ 

~~ ~ 

Sick ~ <t-~ 
~ I~-J 

Holiday {{rD 

Other 

Comments 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

?J2 'I'J.,. '/1,.-
Sat Week 1 Sun {,on lues 

¥ ~.5 ~,5\ 
q f\ 

.~ 

, :'i 

~1- ~) 
~1 "-S 

..J 

I FOR PAYROLL USE ONLY 

01110109 F 
005210 

P Cheng, James 
H 

D 

I" 

We'" ed Thur Fri Sat 

1,j g-.D q-D 
b~ 
.J 
.~ 

~ 

" ~ 

I 

W~Jk'; Total I 
(jcS ~3.9· 72-
z!/'J, I J '/1-

f'O 

Employee Signature __ ----.8,:",/-I/.//I.:......:..v-->.I ____________ _ 

(J 
Approved --:;riff r !/ 61":/ (r.cvv - " <7 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

---: t::d$N6----" 
Name ,,' '1~ _ 
Dept. 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked rtf? t.o rc 1i ~Z~ V_O O:(J td . 
, 

Vacation 

Sick 

Holiday 

Other 

Comments 

FOR PAYROLL USE ONLY 

01124109 
005210 

Cheng, James 
H 

Wed Thur Fri Sat 

f.() rg:tJ 1tfJ. 

F 

Week 2 Total 

Vo £J 

Employee Signature __ -.,-,..,.4,,-. _v=-.iV~{/,--____________ _ Approved "7f'fV(l<:;::2~ 

I 
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MMTlme cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name Jlrt1t5 C ft€1'ir: 
.... ...... --... v-.,.. 

1/ 
I Hours Sun Mon Tues Wed Thur Fri 

. • 
t~ Worked 1.7, ~f.1 ~ 3., ~f·l 

:::f\ .~ :1-"\ .s-
Vacation 

Sick 

Holiday 

Other 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat wC~ Sun Mon Tues 

11-1 ~ r,s· 11,5 /~ .. f.,J 

1:l1-S ~\ 1I 

Comments --::r~ V,J\C._~Q l 

02107109 
005210 

Cheng, James 
I-l 

F 

Pay Period Ending ___________ _ 

Wed Thur Fri Sat Week 2 Total I 
1·0 r.f) ,.() • 1\1"# ~ 

<l 11- t:K l~ 

EmplOyee S;gna,",e 1f~ /-
Approved # 
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--Tlme cards must be submitted to supervisor before 
10 a.m. Sunday. fOllowing end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ~t1fV1O C!k& 
Dept. • ~1f &; f. 

- __ I. ~_ 

I Hours 
• 

Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked tj.~ 7:):~ fI.:f; ~<b ~.fI 7:2(tS 14 315 -... 

o/~ ~ ~/'t '/z,. ZrLf S11- -~-
Vacation 

Sick 

Holiday <l~ 
Other 

Comments 

02/21/09 
005210 
Cheng, James 
H 

F 

Pay. _" ___ ' ..... I •• ~ ______________ _ 

Dept. 1# ____________ _ 

~-, 

Wed Thur Fri Sat Wee::; Total I 
VI ~.t 8'.1~ lfMj Of.:. 

~J. 0 

11- Iq~ J1-1~ 
# 

l~ 

EmPloye.S' .... tu.. ~ Approved ~ 

12-

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 59 of 290



R
E

S
P

 1
07

1 
P

ag
e 

20
 o

f 2
8

JD
A

09
41

""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SAN -,-A BARBARA NEWS-PRESS 

TIMECARD 

F 

Name J1V'1~ Cljet1lCt 

03107109 
005210 
Cheng. Jamee; 
H 

Dept. -------------------------
Dept. # ______________ _ 

-.- I _I 

I Hours Sun Mon Tues Wed Thur Fri Sat w~f1 Sun Mon Tues Wed Thur Fri Sat wJe~ Total I 
Worked 10 - 1.0 g-·s 8·S U y.d 1·0 g.S /rJ.S (liO ~ ~ ~ Y771 

1 I 12- '/" .3 I I I/Z 212 ~ 13 1(0 
Vacation 

Sick ~ ~ ; \~O 01 ~ 
Holiday ~ 
Other f;)(p\ . I 

Comments 

Employee Signat",e W Approved ,9m~% 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name J /(/I)~5 Ctfc 1\/6-
Dept. ----------__________ _ 

I Hours Sun Mon . Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked ~ 1~ 1Jp ~ ~ ~() lfS ClD 
;1- I i/~ I It 2,- l '~/' fl{z" ." 

" I..,'." 

I ~/ '.' . ,.' 
~,': (,' 

Vacation 

Sick 

Holiday 

Other 

--
Comments / 

0:3/21/09 
006210 
Cheng. Jame6 
H 

F 

Pay Per,vu Io.IlUII'H _____________ .,."..,-

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
f,5 r,{) (~ 1(JJ g, 
\i/~ I Lf q 

W ~~ ;...<' 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name ..., 'I' I -< I I ...... ell --I -, J 

, ' 
) 

,.c:; - ;=::..:::: 

I Hours Sun Mon Tues Wed Thur Frl 

Worked 1,0 rJ,5 f,~ "66 $.0 

\ l'/z. 12.. Yz 
Vacation 

Sick 

Holiday 

Other 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Un 
• 

Sat Week 1 Sun Mon Tues 

~ 
3'/1, 

i&:D f.1> 

04/04/09 
005210 

Cheng, James 
H 

F 

Pay Period Ending $ tj-'~ 
DeDt.1I 

Wed Thur Fri Sat Week 2 Total I 
~ , LIO 
~Z z. • :2 

ft~o 91) f·l) tf.-o I"'" 40,'" 

Comments 

Employee Signature /!1?/ Ap~o.oo 9*~ 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS·PRESS 

TIMECARD 

04/18109 
005210 

Cheng. James 
H 

F 

Name .., -.- -.,.", ~..... Pay Penoa t:mJlng ____________ _ 

Dept. 
Dept. # _____________ _ 

I Hours Sun I Mon I Tues I Wed I Thur I Fri Sat 

Worked ~~i1~~~ IIi'lvlii 
Vacation 

Sick (1.0 
1-

11·c) f/.b 
Holiday 

Other 

Comments 

Employee SIgn •• ". (f-ff Approved ~~ 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name .~ CJ/{"~~ 
I 

11e7/V:-~ 
1/1- J I I I 

I Hours Sun ~on Tues Wed Thur F' rI 

Worked (r·.) 1,8 1-0 I~{) 1,D 
1/:4 ~ 

.,." ..... r , 
.6~ 1'\ 
, 

rJr- ~~~ Vacation AI. , 
Sick 

Holiday 

Other 

Comments 

Employee Signature /I I I f I I , 
7, t}rt, 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

un /) ~ 

w~ek1 
V' r 

Sat Sun Mon Tues 

JIt5 /0 /0 

~1-z..- ~~ 
:!) 

. 
I,}tr\JI (0 

'W iet... 
<"41 If\A'(.. 
H 1"'1) 

\,--

Approved 

05/02/09 
005210 
Cheng, James 
H 

F 

Pay Pel.~~ _ .. ~ ... ~ __ --=~__:.. __ 

I I -it; fh":r Fri Sat Week 2 Total I 
1O,S ~;s ~(j ~{j a"/ ~~ r-, (<.../ 8D 

)~r- r,,'1~ r 1 Iltv .Ao.k ~5 

~ 
~ 
,,\U 

Qrt1&u~ 1/' ,~ 

i/ 
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RESP 1071 
Page 25 of 28JDA0946

.... TlIl18.c"r!lS!'III.tb88u~I!:IIIt~'t9'.I!!!pel'J/i8or·b8fore SANTA BARBARA NEWS PRESS 
10a.m;Sun(jay;f!)lIowl!'l98ndof8~~~)pay!~rlod, .. .' ·"TIMEC~RD'" - • 

. Nah1~~ ____ ....... \f_' •.. ..;;, •• ~,~ ...... ~: __ <:,;~';;:;;../;;..;..:,C~Lt.;.;,..;...· ~.=;,;...,,"+~~~_..,..-;...;....;....,..-;.~~ ___ ..;..' ';;.;;." "'-

, .. '.:'" 

Vacatli,i)11 
.' 

·Slck ... . - ... .. 

. ,: ," ,''-t' . 

'lioiiday' 
-.":"::'''''':;:'', ., .. '_.' 

'. '. 
I···· 

.: . 

05/16/09 
'1 005210 

F 

.. ,.'J Cheng, James '. H 
P'11 '------ ~.~. __ -----

'. 
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Santa Barbara News-Press Timesheet 

05/30/09 
005210 
Cheng, James 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name: ~ cbert=-
Department: -----------------------------------------

Date In Out In Out 

I certify that the above hours are true and correct and that I _ 
complied with ali company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

Total 

Hours 

Worked 

Total 

Regular 

Regular I Overtime 

Pay Period Ending: _...;.. ___________ _ 

Department #: 

Premium 

Overtime 

Premium 

Overtime 

Sick 

Sick 

~~ 

------------------------

Vacation I Holiday Other Total 

Vacation I Holiday Other Total 

sup~ 

F 
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RESP 1071 
Page 27 of 28JDA0948

Santa Barbara News-Press 
Time-Off Form 

Instruction~: 
All employees are required to complete this form to document paid time off taken during each pf'iy 
,p~~iod, Please prirl"-Iegibly. Completed forms should be submitted to tl:te employee's super/iso,. by 
the last Saturday of each·pay-period; Exempt employees are not required to.completethetimesheet or. 
tile oppositesideofthis-form:' ' . .. . -. . 

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
in the designated area, and forwarding approved form to payroll by Saturday,· 

An paid time off must comply with News-Press policy and further documentation may be requ~sted. 
P~Hcy questions may be directed to the Human Resources Department. 

Name 

Department 

REASON 

CJ Vacation 

IJ Sir.k L.eave 

C) .. HoPday-
(sP9dfy hoHday below) 

CJ' Jury Duty 

:J Bereavement 
(specify re/a!ionst,ip below) 

o Other 
(!?;:pl.ain below) 

Tb-r~\L TIME OFF: 

DATE(S) 

FURTHER EXPLANATION (when required) 

Pay Period Ending ______ _ 

#OFDAYS # Or: HOURS 

._---_._-,--

!.-" ' 

~~i;>-I~~ I~_~~"\l-=-o./(-=--=l_. _____ . --'------ .. --

Employee Signa!ure 

Supervisor Signature 

_., ...... -------~ ------------------_._._--

---------------------
Date 

Da~ t ![~Q. 
-SEl--·-... -----~-L-----
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Santa Barbara News-Press Timesheet 

06/13/09 
005210 
Cheng, James 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end. of each pay period. , 

Name: -:ff}&:i Cjtt::.d(r-- Pay Period Ending: C j;~/ b ,/ 

Department #: Department: ~[ J= J/R ... ) t---=-::: ------------------------

Date 

I certify that the above hours are true and correct and that I have 
complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

/ 

Total 

Total 

Regular 

Regular I Overtime 

Premium 

Overtime 

Premium 

Overtime 

Sick 

Sick 

~ 
Supervisor Approval 

Vacation I Holiday Other Total 

Vacation I 'Holiday Other Total 

F 
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RESP 1072 
Page 1 of 31JDA0950

-Time cards must be submitted,tosuper)lis()r,before, 
10 a.m. Sunday, following end ofeachpay,peri()d. 

Dept. RJlIxri) 

Worked 

"SANTA:BARBARJrNEWS~pf;!ESS "", '.' ." ·'····'·'f(Mgc~RD"·: ....... '.'" .', 

Pay P~ 

I FOR PAYROLL USE ONLY 

06/14/08 
005210 
Eliason, John 
H 

Dept. #-=~~ __ _ 

F 
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RESP 1072 
Page 2 of 31JDA0951

•••• Time cards mllClt hao C:l1nmittAn to suoervisor before 
10 a.m. Sunday, 

Name~ 

.Dept; --Jl. 

6/26/2008 
005210 
Eliason, John 

H 

FOR PAYROLL USE ONLY 

C>I\MTl\ BARBARA NEWS-PRESS 
F TIMECARD 

Pay Period Ending __ ...;{p~'-_-'Z_g_ .. .....:..o:....~..;;,.;. __ _ 

Dept. #---'_..:.S1>_7-=----__ ---'-_---'~ __ 

Approved 
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RESP 1072 
Page 3 of 31JDA0952

07/12/08 

005210 
Eliason, John 
H 

F 
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RESP 1072 
Page 4 of 31JDA0953

-'Time cards must be submitted tosupervis.orbefore·. . '. 
10 a.m. SundaY,following end6f each·payperlcid.·:· : .. 

, ' '·"'1" 

.( 

I FOR PAYROLL USE ONLY 

( 

! F 

Name ~~{41.:.JJlre=,;.,..+, @t.:;;;..-~', ~~'ird~.;...,;.." ... ~' '+ ...... .p;.; ... .;;;.;, .• """'.,.;;,. •... ,;,;;;:, )"*,,:,,+,,,.'::~~~,;.,...,.;;;:.~~ 
Dept. ",----..,-...,...' 4--;-Rh....-,;;'fjJ);..;.;.~ ~,;,;;...:.,;,.;,.,' :.,:-';" '-i:-'>'.,;,.;,.,~ .' '.,.,..,." '-;:-'" ~'~'" •• '."'""'"' ••• .,.... .. "...;.;.,.., =-" ,'. '.'"..,.., i ...;.;.,..: .,.,...........----,-,-~ \~_. __ ,,_ ,,_,, __ ,, ___ . _______ ,,_'" 

07/26/08 
005210 
Eliason, John 
H 

, ",.' ,'-.."" '.,.'.:.::' .- ...... /:, .. :;, ...... , ........ ' .. ' 

. . ~'- ." 

'Vacation, 
, . 

. :: '. ·.8 
... 

Sick 

Holiday .. 

Other 
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RESP 1072 
Page 5 of 31JDA0954

H"Time cards must be submitted to supervj.sor before 
10 a.m. Sunday, following end of each ·pay:period. - SANTA BAR~Af!ANEWS·PRE~S 

TIMe:CARD 

Name __ ~JU~,~~·~~~···.d3~·~~ .. ~. ________ ~ __ ~ ________ __ 

Dept. """"""--~-I-f.;..;~:......··~.:.....·--~~.,......,......-------------~-
Sun Mon Tues .M6nTlJes. 

Worked 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Eliason, John 
H 

F 
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RESP 1072 
Page 6 of 31JDA0955

. ~Time'cards,must be submitted,!!> s.upervisorbefore. 
.10a~m.:SuhdiiYifolloWlhg end ofl~ach'pay p,edod~'" " 

.1 HOllrs Sun 
. -.: 

. Mon Tues:-Wed Thur 
.' ..... 

. Worked 

0""'('" . :><fl: ........... : ... $-
.' .. 

.. V(ication 
' . 

.... . 

'-' :-:. ..... , . Sick 

.::. 

I 

- :).·ot6~r:·.· -- ." .- .... -.. . :, 
. ' 

. 

_'c' ." 

I:·. ': 

.' . 

. : 

: . .' .•... 

::: 

.. ' '. 

I FOR PAYROLL USE ONLY 

08/23/08 
005210 
Eliason, John 
H 

F 

.Total- I 
':y. .8; .~ •. :.¥' ":.' -. '~" ......... ' " '. ' .. o/IP 

' ...... , .. 

'.. . .. -

····· .. 2 .,·:i',:,.,._ '.c; ... '." : .. ·X· .... 
.': .. 

.: '.~ 
. c-·:. ' ..... , ,: 

...:::. '-~ '-::' ':: , . .-

. :,: 

,"':.-: . ...-.' .'. .'., ':' .. " '. ,.', 
" ~ -,. ," 

.. 
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RESP 1072 
Page 7 of 31JDA0956

. -lime cards must be submitted to supervisor before 
10 a.lli. SUflday, following end of each pay period. "SANTA'BARBARAiNEWS,;PRES$ 

, '.',:' """:itMECARC/'" '" .. ' 

.. ' I·· B ....... : , 
'1: 

'. :.,5·. 
. " . .... :,,' ,'.: 

.... , : I'·' '", , 

Cl)mrrien~s ,( f::\, :od+Adk,I~ji.(J.t,'I~AJ:, 

I FOR PAYROLL USE ONLY 

i 
i 09/06/08 F 

i 005210 
pi Eliason, John 
I H 
Dl~ ____ _ 

"'. ,1,-.- '.' '.' 

'. " 

I· 

Empl.yeeSI9"atu:Iffjt..~ . ..:,\.;...<-' ..-;._.~". __ --:-2---- Il,'.· "'~\" 
Approved ...,/~~--"'"~4';"---J f\.~=,~_--" ___ --:--'-_ 

'V' -
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RESP 1072 
Page 8 of 31JDA0957

-Time card",musqlesubmitted tos.uPE!Q(!s.or .b~fore • 
10 a.m. Sunday; following end.·9fea.cli:pay.perloct.. 

Name . M,/lf' ··@&M(M)· 

I FOR PAYROLL USE ONLY 

09/20/08 F 
005210 
Eliason, John 

Dept. ... ~,-+p;..:...!·h~·arDL..:.··::';"" .' "---'-_____ .....:.-,-~---'-"-;-;.,>-... --,.-;.;..~","-,-." '~~~~..:..., . , 
H 

',-.. -----.~-~----- ._------- .-~---.-.-- ---_ .. _---------

Worked 

.... '- .. 
, L:, 

:: .. sib~: 
, .·-~HQliday 

-, • ~;' > - • ". 

<:/ o 

Total I 
... 4D,' '····~>~·~)·f:'::·~':(a~·· •.... ~\ 46- " .. ro 

·s(!.·· =;-..... . ... , ,1i' ".~ . ,'.' ,,'.' 
. 1<; .. ' · .• 4:~" .~ .... : ... , 1:1fj.: "/-'1 1(2..:. 

." 
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'-.Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Dept. ---L.P..!..Lh~QTD~ _________________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked ~ <t f( B r l1D B 1; 
/,,-

O'f Lf I~ II /2- 3{f; J I/-t~ 

Vacation 

Sick 

Holiday 

Other 

)" D(1}/ 

10/04/08 
005210 
Eliason, John 
H 

Pay. _ .. __ _ 

F 

Dept. #_;;;..50.;;....7....£.-_______ --

Wed Thur Fri Sat Week 2 Total I 
8~ <? CC> --t/' --£1D/ o ~O ~ ylV L(iJ ~(f:j IfH: A:t'M r '1..0 y...r..-~r/ j 

~ ..... ~,5 2.-\)1' 

~ 

'f"" 
12O,S 

(~. 
\.. i"'?_ 

~ 

Comments (i) Df f~M{ fD.50{iIi/dteriCLfrmMfl @I.tb MAwOi f}f.,f, lP) ffllMiA 1at.I{~ e '31rr ~1t7Tl ~J 1OllviY\ ® EO Wt/l.e,IS frvJM1' 
(g;) S8HS F1>D I>r1I (tY .. ChJ~~i'l1 Pow !w/)v - ()()9~rl£$ ~lr5eAfrll 

Employee Signoture ij&'L_--------- APProVOdl7 6d--~ 
, 
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-Time cards must be'submltted to supervisor before 
10 a.m •. SundaY; following end of each; pay:perlod. . '.' 

. 

··Vacation 

Sick· 

Holiday 

.. , .... 
: Other 

F 

.' 

.~ 
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.... Timeca.rds,mu!;ti:le':l,!li:I\11ittl!d,~C?"S,"!IW)(ls!>ri:l':lfore.· 
10a:m.cSuridaYifollowlng en,~Qfe:~CIj;pay!pe~IQ~:' :, 

", 'j . 

I Hours ..•... ..... St.." 

Worked 

Vacation 

Sick 

. " .,SA~NTABAF,lBAR~;NEWS~PRESS 
. TIMECARD 

/0 

I FOR PAYROLL USE ONLY 

I 

I
, 11/01108 

I 005210 

F 

~ Eliason. John 
i H 
L~_. __ 

wee,k.2; . Total I 

' .. '.' 

'2--;/ 
. . ~ ~ 

.. ·I; .• · ... ···'b 

.... , ........ . 

'. 1 
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From: Mike Eliason <mikeeliason@mac.com> 
Subject: Mike's timecard 

Date: October 29,20089:52:47 PM PDT 
To: photo@newspress.com 

Raf-

Here's the info for my timecard. Sorry I didn't fill it out before I left. 

20 21 22 23 24 27 28 29 30 31 
M T W TH F M T W TH F 

8 8 8 Total 24 hrs 
REGULAR 56 hrs VACATION 

8 8 8 8 8 8 8 

2* OT V V V V V V V *Total 2 
hrs OVERTIME from that Friday of the Lompoc Haunted House 

that was not put on the timecard. 

Confused? Call me on my cell if you have any questions. 245-8170. 

Take Care. 

Mike 
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-Time cards .must be submitted to supervisor. before. 
10 a.m. Sunday, following erid of e\lch:pay period. ·SA~T~".~~~~f~f?~B7~rl?c~l:l)s: .' . 

:"{,; .' 

C;:' i· .. 

Name ~!H=I=W~.-=Bt:..,;;...;.;...It$..=...:;..()N_. --'--' _____ -'--....,..----....:.--'~=_:_,...... ____ ---'-__ 

Dept. _---j~~:It~.:..,.;D 7fJ~ __ ....;..,.... __ -.,.-_-__,.,.'_.,.....,,_';...,,_.....~....;..,....___..,...---~--,.;.. 

W6rked .' ... " '.' ........ " 

Sick 

Holiday .. , ... 

.. ' 
Other 

... 

Comments .. ,!-- ~-~"fiJi . 

' ....•.... 
. ........ 
'::". "'::'" . 

:': 

Emp,oy ... , •• at ... ; •. ~ 

" :. 
.. ' 

,'" 

. I ." 
..... : '. . .... 

.1 
"". 

I FOR PAYROLL USE ONLY 

11115/08 F 
005210 

Elia50n.John 
H 

I 
". 

'. "."-..c .. :/ 
. .... ~ 
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-Timecards must be submitted to supervisor before 
-10 a.m. Sunday. following end of each pay period. 

SANTkBARBJ);RN;NEWS:;PRESS' •.... .'. , .'. TIMECARD . -,' 

" " .. : '.' .... ;, 

( 

I FOR PAYROLL USE ONLY 

11/29/08 F 

.'4, . ,·u-.. ' 

... 1· ....•..... 

$rlO'~<; .... '.' 
...... ..' ........' .. , ......., I:(_I.«F.'<~ 
.. ' . . ...... '.i . '.1}f1J) 
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'-Time cards must be submitted to supervisor before 
10 a.m. Sunday, fOliowing end of each pay period. 

Name ftJl/tf El/ltsat\/ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. --If2~~t..JJ.O"V...L,.)'-----------------__ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked y- 8 y- 8 '3L 6 B 
0( )® ~ if 
Vacation 

Sick 8 8 
. Holiday 

Other 

Pal' _____ _ 

Dept. # 512=7 

Wed Thur Frl 

r ~ g 

3(?; 3@) 3€-

Sat Week 2 

40 
Cf 

F 

H 

Total 

72-

/3 

B 

~ 
tV 93 

Comments (ti) j ,.,.,~tf!r M?"I,v....,u,vi 51,vcIA (b) ]I>/"Ma ~1fl.e( (0 5m/';1J4'f'fYIflr( U(J{f},{P) 5-' \J.!!!I7f!II·.J!A ~f1Y)::--- ...,./ - , I I I {, 

Employee Signature _1JA¥"-.:..-D_O _____________ _ 

1 
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-Time cards must be submitted io supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

"' FOR PAYFWLL USE ONLY 

12127/06 F 
005210 

Pc Eliaeon. John H Name (J1,b; Bt rrs~'\J 

();OTO 
Dept. --~I~~~------------------~-----------------------

Dept. If __ ....;:;....-'-____ ---'-____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked ~ 3 8 Y B l 31 31 0, 3fC) 3 3 
Vacation 8 8> ~ & 3'2.. 32-
Sick ;.; 5 Cf 9 
Holiday 5- 8 S 
Other //~~ 
Comments (b:j U(..s$ 6~~\ A"' /J iJA 

U.-/ 

Employee Signature Ih ~ Approved li/1 / 1-4, ~TM 
V {J\; (t/'I (( 1/ '7// 

-
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name miKE Elifr5t>J 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. f ho7t) ~~'h, or 
l\"'lrf 

I Hours Sun Mon Tues Wed Thur Fri Sat L~eek1 Sun Mon Tues 

Worked r 8 r ~ B IJ~ r r 
0'1 Lf~ ~~ I(£. 

V2 r~J yC£ % 4(6 
Vacation 

Sick 

Holiday ~ 
Other 

Comments 5 £::1:: fZfut,t5 t fofJ.. lV'irO 

!/JI~ 

I FOR PAYROLL USE ONLY 

01110109 F 
005210 

P Eliason, John 
H 

n 

Wed Thur Fri Sat 

~ r s 
-~ 

.® 
4 ~-(!!; :P 

Week 2 Total I=rZ 
40 (W1tl~ 
/5- ~'1.1" D'T. .:Jr:t:Ft. 

,"r/-,....I-1"'-"/ ~~ 

~-

i /tWJtl 

// 

1 /)/ 
(Jltdff 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name m,JIF Fl-i1l50 AJ 

Dept. (d;(J{l2 

l Hours Sun Man Tues Wed Thur 

Worked B y- 1 g-
01 I vt ' " f LfCY Lf@ 

Vacation 

Sick 

Holiday 

Other 

Fri 

~ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

'10 B 
Islt y<e; 

g 1 

Comments -f.1j)i'i. wD,2jLjN4 N::vJ~' Oftv; rnlll,Hi ko{(Pfr'1 
\ 

/jJI{9----

I FOR PAYROLL USE ONLY 

01124109 
005210 

Pay Eliason, John 
H 

F 

Dep _______________ _ 

Wed Thur Fri Sat Week 2 Total I 
~- B s 3Z- / 7'L 
_~ tJ Lff! )'tJ{ M tCt~ 

J 

~ 

B g 
/-

V/ 
/\ /) / 

UU 

,Vz 
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V ,;v,VJ"Mll~J /1- iti! Poe 

(j) {!JIIf~ ( 4451' e:p'3, rI / 

Q 5'1YV ItllffLcos /45I'er"Mf/ 

@ ()C5/5 b/3/q?J,4f( 

(j) !J};77JfAi1 i#~/f 
rO f/f[L t~1 
@ fZ5!J I!#~~ 

Jj) f.8rrF j?s/ 
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NNTIme cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ,fJ1llle [lA1r>cYJ 

Dept.-f~zV ~===--~ I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked t 8 6 ~ g 40 B b .-. 

J~ I@ yj ~'Lf~ v:_oT 
l z,.-JTr 

iF 
Vacation 

Sick 

Holiday 

Other 

02107109 
005210 

Eliason, John 
I-I 

Pay PenUU o::nuIII9 V v 

Dept. It .fD ?-

Wed Thur Fri Sat Week 2 

[3 ~ fb YO 
;3(( L..f (! 7 

F 

Total I 
WJ 
J7jJ/~ L!f' 

Comments ~ UPf; /t5J?f\! (i) Lift /trV1rJ (D 581ff ® 51{ H55f1? CD WrA LrvW1 (i2 LL56lf'? 

Emp~. Signa'.," f/!/f)-- Appmved Ik9 ~ 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name /J1Jff lZtA>oAJ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

02/21/09 
005210 
Eliason, John 
H 

Pay P.""''''-I" "';".UUI!:J - I 

F 

Dept. pk71J Dept. # __ 5P~7..!...... ________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon lues Wed Thur Fri Sat Week 2 Total I 
Worked t 8 ~ 12; g-- IT 90 III 8 8 r- ZJ '3l.. 72 

If£) III ~({) -IV z.(£' /O,S )(t.; ttl{£, .t:- ~ ~ VlC '~1. J , 3 • ~~ 

Vacation 

Sick 

Holiday B b r I J 
Other ~ 

(1t1r 
Comments e ~A~o"" (f) ~fT3 50(.(.n. £) 56!6 6~ {§2WWB to $'clew/<tf'P5J (f2N{l)tJi:ry ffr, 11''If @l.crDi- 6r.rJ @Ar.!tgrJ ~ fb-- " iYf G)~~ Employee Signature J r Approved" z::;r:-- <:/ 

i I 
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M-Tlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name /rJJ~ lilif'rXJAJ 

Dept. f hOTfJ 

I Hours Sun Mon Tues 

Worked ~ 0 g 
- 1- IlL ?J7i 1:>, 

Vacation 

Sick 

Holiday 

Other 

Wed Thur 

0> e 
Fri 

~ 
.~ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

liD r 8 
8~ F1.S i!- , t!) 

03107109 
005210 
Elia!f;on.John 

F 

p H ay._'' __ '_.'_'. __ ~ _____ _ 

Dept. # )1>1 

Wed Thur Fri Sat Week 2 Total I 
r- B ~ 40 JJ2 

~(!9 ~~ 10 ( /·~1.r; 
'-------' 

/" 
..... 

;101'. s 
I -

Comments ~ f&!1~l.w~ ~Seil'Y\",,~ ® ~_ ~I H~ ~ V~.lf'LY(l1 @ /II~.tdl .f'rM)iJCi1{)~ i'!)'J e,'L,./I~S!~IYV!jJAS I (j). Z.0L~~ I 

Em"o,..S;gn",.," ;Ja~ I ~ ~-' , -# Approved . r ~. 

OC 
'~1, 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name (11JW !?lImoN 

Dept. thoYD 
I Hours Sun Mon Tues Wed 

Worked g- r 8 
oj 

Vacation 

Sick 

Holiday 

Other 

-.-- -- -- -

Thur 

8 

Comments (5) €.I&- ~9I ..fI'J-HGlIYI 

Fri 

~ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

~{; /;/D 

B 
(j) 

e, S 

03121/09 
005210 
Elia6on.John 
H 

Pay Penoa I:namg ." -" I " " " '. 

Dept. # )ZJl 

Wed Thur Fri Sat Week 2 Total 

'fD 
a 

B 8 ~ YO LJ[) 

gg 
-- -- -------- ~---

Employoo Slgn .. urn ~ ...., Approved f" ,. C ~ 
• 

F 

I 
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""Time cards must be submitted to supervisor before 
1D B.m. Sunday, following end of each pay period. 

Name I}II/iff" Olll1lJtV 

Dept. jJMOill 

r Hours Sun Mon Tues Wed Thur 

Worked fJ 8 ~ 8 
fJ( 

z.(ii. 

Vacation 

Sick 

Holiday 

Other 

Comments 

Fri 

t" 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

'10 Y r 
ItYJ /t.. 'l-C!:::. ,0 

Employee Signature~ -"TIfo'W6.'-bI'a----"''----'-----------

04/04/09 
005210 
Eliason, John 
H 

Pay Period Ending Y - 4 -01 

F 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
y B ~ 'to 80 

25:7 J.::f5 IT 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name /i1IW f3Z-t. If) N 
Dept. fit/TV 

I Hours Sun Mon Tues Wed Thur 

Worked 8 ({ B 8 
01 ~® . II!) 

Jz... 

Vacation 

Sick 

Holiday 

Other 

Comments 

Fri 

0-

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

1.-/0 g g 
e 

Employee Signature IJIi€9-----, 

PayPe 

04/18109 
005210 
Eliason. John 
H 

Dept. # SlJ -::r 

Wed Thur Fri Sat Week 2 

y ~ g '1 '10 
Jff- (:; 

F 

Total I 
ero 
9,) 

~ 

1/ flJ.s: 
"'- -
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name 1J'l//tE 01301'0 

Dept. p~oro 

I Hours Sun Mon Tues Wed Thur 

Worked B ~ B r 
~~ 

or C- ~ z{Ji 

Vacation 

Sick 

Holiday 

Other 

Comments 

Frl 

8 
,(0 

2 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

'1D B C-
b 

Employee Signal .. e ~ ~ 

05/02/09 
005210 
Eliason, John 
H 

F 

Pay PellVU O:;I1UJII~ ~v v - { 

Dept. I ~9 

Wed Thur Fri Sat Week 2 Total I 
g B 8 LfD fO 

h 

~ 

(tb / 

~ 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end 01 each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name--LtJ1~/fE::s............:b=~.=L,l/~~aL.JA~) __________ _ 

Dept. _---#J2~t2~~--,I.~'--!~::::::......---------V ' 
I Hours Sun Man Tues Wed Thur Frl Sat Week 1 Sun Mon Tues 

Worked e f) ~ B 8 '10 6 Y 
Dr sl,i ? 10(9 w,) 

Vacation 

Sick 

Holiday 

Other 

Comments 

Pay Peri, 

05/16/09 
005210 
Eliason, John 
H 

Dept. # ____________ _ 

Wed Thur Fri Sat Week 2 Total I 
8 & r '10 frO 

'2Dt 

Employee Signature ~e::...L.co::..-------------- App~v~ ~f 
l 

F 
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05/30/09 
005210 
Eliason, John 
H 

Santa Barbara News-Press Timesheet 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.: 

Name: !I1l1tE t?2«tJuA.J 

Department: fJA 0 TD 

Date In Out In Out 

I certify that the above hours are true and correct and that I have 
complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

(' 

Total 

Hours 
Worked 

3'2--

Total Regular 

Pay Period Ending: .s=- iO- 0 '1 

Department #: .SO '7 
~~~----------~~---

Holiday Other Total 

F 
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Satita Barbara News-Press 
Time-Off Form 

Instructions: 
All employees are required to complete this form to document paid time off taken during each pay 
period. Please prirl'··legibly. Completed forms should be submitted to.the employee's supen,csor by 
the-last Saturday of each' pay period. Exempt 'employees are not required tocompiete the timeshe.st on 
the opposite side .of this form. . , • ' 

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
in the designated area, and forwarding approved form to payroll by Saturday . 

• '1 

An paid time off must comply with News-Pre~s policy and further documentation may be' requested . 
. Policy c;uestions may be directed·to the Human Resources Department. 

Name 

Department 

001(111 /YJ 
~)trJTO 

--/--.:.-----

EZi tf5 0/1./ 

REASON 

~·Vacation 

C) Sick Leave 

c::;r Holiday 
($p€c:ifj holiday Delaw) 

Jury Duty 

r.~ Bereavement 
(~f;e(;ify relationship b8low) 

\.J. Other 
(e.xpiain below) 

TOTAL TIME OFF: 

DAiE(S) 

lit'B i ,'I I 20/ 21 /Z'Z-

H~RTHEA EXPl.ANATION (when roq'.lired) 

.... __ ~_.-fJJLE /!J(j1!d!Ji. ___ f) trll-

Pay Period Ending _.-.:s:==-.- "30 .-Qi __ . ____ _ 
#OF DAYS 

S-

/ -------

#OF Hourr~s 

LID 

: : ~ --_._---.---- -_._ .. _---_. ---~------.-...•. ---

-_. __ ._-- .... -

.. _------_ .. __ .. _._. __ ._-----. --_._---.-----_.-
Date 

s- -zCl- Or ___ . __ . .,L __ . ____ ._ .. _. __ _ 

Date 
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Santa Barbara News-Press Timesheet 

06/13/09 
005210 
Eliason, John 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period, .. ·'" . 

Name: /MIte f3.--1 if5.~ Pay Period Ending: b-l 3- D cr 

Department: &?:J'TD Department #: ----------------------------
~_~~~~~tt~~~~i~~~1.%f " . ~~6!Il!§W_ . . ;!: .. , .• ~"' i .......... ~ ... ;. .:? . ,.t 

Total 

Hours Regular Premium 

Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total 

Sunday 

Monday ,-1' ~ I/g() lz.3o C, '8 )S 
J 

Tuesday h- z.. g' S3a Q,5"' Tl- T'lz.. 
Wednesday (P-3 q 121<) j3D 

'" 'i5 ~ 
Thursday (# -1.-/ q II t2.. " 8 r:r, 
Friday G-5 9 iZ-. l to $? 

.. ~. 

Saturday 

Sunday 

Monday &,,,8 q- I '2- t'57-30 1" )( J '/2-
Tuesday (rq q l2... J f, 8' <z 
Wednesday 6-16 q {( 3~ i'z... ?, CJ ~ g- ~ 
Thursday (;·-11 q ;'Z- 1 t; ~ ~. 
Friday t-tz.- '1 It... I to rs- ~ 
Saturday 

I certify that the above hours are true and correct and that I have 
( ~:,. '60 3 

complied with all company policies regarding timekeeping. I also certify ~ 
that I have received all breaks required by law, unless I have notified my Regular Premium 

supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total 
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Instructions: 

Santa Barbara News-Press 
Time Off Form 

All employees are required to complete this form to document paid time off taken during each pay 
period. Please print legibly. Completed forms should be submitted to the employee's supervisor by 
the last Saturday of each pay period. Exempt employees are not required to complete the timesheet on 
the opposite side of this form. . 

Supervisors must verify that the staff member is eligible for paid time off, approve the "forrn by signing 
in the designated area, and forwarding approved form to payroll by Saturday. 

Ail paid time off must comply with News-Press policy and further documentation may be requested. 
Pojicy questions may be directed to the Human Resources Department. 

Name 

Department 

/rJ ;/(G: t!Z-;;tSfhAl 

f/;rJTD Pay Period Ending _.----.k.:J )~ _0 Cf ____ _ 

REASON 

o Vacation 

o Sick Leave 

o Holiday 
(specify holiday below) 

U Bereavement 
{specify relationship below) 

i:J . Other 
(explain below) 

TOTAl. TIME OFF: 

DATE(S) # OF DAYS 

FU.IlTHER EXPLANATION (when required) ~ 

. if biz- {!MDP. ltJolFt Tb~ ftHY1 ';f1¥I5( NO lv.'>fGi / Dp,;,VlC 1M"" 

~ (pI 8 ~<)I-l fit£; M'""-1.vyr--· --=---' -><-d:--"-->ol b ....... I _____ _ 

.~--------------------- .. ----
Dat€ 

~~pervisor Signature Date 

# OF HOURS 

5L.D ._-------
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. ,': . 
Vacation' 

Sick 

Holiday" 

I FOR PAYROLL USE ONLY • 

06/14/08 
005210 
Waggener, Sherrie 
H 

F 

Mon Tues Wed Thur "Fri Sat-Week,2 10tal I 

"',, -', :, 

Q oirl'g91 2:~<~(~~~ o ·0 0,," ... t7'.··:~:~?·~·:·:·Il~~:·'-···1 

.'''' -
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I FOR PAYROLL USE ONLY 

6/26/2008 
005210 
Waggener, Sherrie 

H 

F 

~"'r-.,.,r ______ ---------~. 
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',. , 
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-Timecards must ~e submitted to supervisor. before .. 
10 a.m. Sunday; following end ofeach'pay:perlod.· 

I FOR PAYROLL USE ONLY 

07/26/08 F 
005210 
Waggener, Sherrie 

. H 
L_ ...... ..,.. ____________ _ 
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-nmecardsmust be submitted .to,supervisorcbefore. c ".. " "JSANl'A'i'BARBARA'NEW5"PRESS'. 
1 0 a;m. Sunday; following end of ealitipay.peri~9:> " ...... . ... <'TIMECARb .'.' ..•. '. .... .' " ' 
'~ . ... jd, .... ' ... ," 

·::::;;;::;~1/1!~~~ 
., 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Waggener, Sherrie 
H 

F 

I Hours sunMonTiJ~s''tYed·;jhor . :,Fri.sa!"'N:eek.1,Sun Mon TU~SW7~; .'Thur ,'hi,Sat 'lA!e~k~ ',Total 'I~ 

$/;; ::~ 'ig",~~;, :~i ···.· .... ,'c · ••• !fD.~t2.'· 'g' .• ..5/ .... 1":,g<>:g:'~1.'>':~ , WOi'kecl 

" ...... '" .' .. :"ii;::,.~?' ., ...... , ... ~ .. ,:~~ .. ' ....• ,' .. , .•...... ·~,'J~>9; . 

I. / . ,''':' . "':""""1' . 
. '·l~,·;···'· •• ·;·:.· .. 3··""'/3· 

"', '. ' .... , 

: 
: 

.. 

I 
. ... .,~ '9(.'.',Uj 

··:·····11 
.. :. ,' .. ', .. ' I 

Comm.ri~ ~~f~Jktt;~~t:/,~~(L .. R»l ....•............... '~ .. ' .... ' ... '.;.' .•.•. ~~.·.>Li.,:.·._.:~ .. c'.: ; 
EmpIOyeeSign~~ . ~. Appro'fed .,..-.-'-,.,-V;.;.;.· ..... · ''7'.''''f';;;;''-' . ..;.. ..• ..;.,.' •. ;.;.;.',..;. .. ,....;?J?'+ .•••• ~>==",== .. '.:::-: ...... ...;.~:::.:.:.;.;.;.,'~''':-' ..• '_ .•... ..., .• , . .;,. ••... ;.;.;. .. -.-.-".-.. 
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.... Time cards must be sub,mitted to.s.\lpervisor,.:before, 
10a;m. Sililday,followlrigenCl cifeachpay,perlod.' ". 

Holid~y . 

Other. 

:~.~NTcA~~~~~,I;!!H~.~W~~FlF,4.!=l:l~.· 
'. "' ..• " .·'TIMECARD .;. ' .. 

I FOR PAYROLL USE ONLY 

08/23/08 
005210 
Waggener, Sherrie 
H 

------"- -- ---. 

F 

---r-------.~~----. _____________ . ______ ~ __ , 
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-Time'cards mustbesubmitted.to,.supervis9r .. before 
1'o·a;ni SunClily,folloW1i1g ei'ldof eachpay.:p'erlod. SANTABA'RBARANEWS"PRESS 

. . TIM.ECARD . .' 

i 

I FOR PAYROLL USE ONLY 

09/06/08 
005210 
Waggener I Sherrie 
H 

P~ 
i 
I 
I De.-.. ___ . __ _ 

F 
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"'f 

. ~Tlmec.a.rds .ml!st be subrnitted to.superyisor before "SANTA";ElJ};RBARA;'NEW~"PRESS . 
10 a.m. Sunday; following end'of.each'Plly'perlod;· .. '.- "<'·:':;fiMECAR:O· .• ""}': ., ..... 

.... ~ . ",' '"'''':'':''~' 

NOm; g/;elicr' e-.•• ~*f .•..•............••....... 
.... Dept·l1,y(yJJ'rClo/Z1 //M:.~~T-·· ... '. ". - . . r '.' ..... 

I FOR PAYROLL USE ON_LY 

! 
! 09/20/08 

005210 
Waggener~ Sherrie 
H 

F 

l 
.... -r-•• -- ---------------.;.. 

.Hours Sun Mon Tues Wed Thur Fri Sat Week1- Sun M.a.n Tues :WedThur Fri Sat 

,Worked 
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10/04/08 

005210 
Waggener, Sherrie 
H 

F 

Dt'!pt. # __ ~ ________ """';_--' __ _ 
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From: listings flistings@newspress.com] 

Sent: Monday, October 06, 2008 11 :19 AM 

To: ndelamora@newspress.com 

Subject: Saturday audit 

Hi Noemi, 
I worked 2 hours on Saturday, Oct. 3. 
Sherrie 

Sherrie Waggener 
Newsroom Assistant / Web Site Auditor 
Santa Barbara News-Press 
715 Anacapa St. 
P.O. Box 1359 
Santa Barbara, CA 93102 
(805) 564-5105 
listings@newspress.com 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 109 of 290



RESP 1073 
Page 11 of 34JDA0991

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

I Hours Sun Mon Tues Wed Thur 
~ ~ 

Worked rx '1 7 2 /0 
~"t- ;2 

Vacation 

Sick 

Holiday 

Other 

Fri 

g 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat wei1<h Sun Mon Tues 

1;1 JI1 if J g 
3 ~ \ 

,Comments AN' II< 0 (£joY,j Ih~ i d' res"" If Il f!..- l4!?t ClILI,. f 

EmPIOyeeS;gn,,: .. A£..: ;f~/£AL-. Approved 

/1" 

Wed 

g 

I FOR PAYROLL USE ONLY 

10118/08 
005210 

F 

W nmrene1"., She1'f"ie 
H ;(\DS 

Thur Fri Sat Week 2 Total ~ I 
S g W ~9 

( 8 

/ ' '\ 
/ /\/) 

c4;~/ I 
a , 

a 
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==" 
. ~Tlme.c",rdsmustbe,submltt!l.dto·supef)llsorbefore 
1 O'a:m:sunday, -following -endaf·each. pay·.p!lrlod. SANTA BARBARA NEWS-PRESS 

I FOR PAYROLL USE ONLY 

Hours SunMon Thur . '. Fri sat 

Worked 

TIMECARD . 11101106 F 

005210 

Waggener, 5herrie 
H 

Tues .Wed ThiJr Fri 
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From: 
Sent: 
To: 
Subject: 

Hi Noemi, 

Sherrie Waggener [swaggener@newspress.com] 
Monday, November 03,200812:56 PM 
N De La Mora 
Saturday hours 

I worked 2 hours on Saturday, Nov. 1, 2008. 
Sherrie 
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---

Vacation 

Sick 

J 
I 
I 

I FOR PAYROLL USE ONLY 

11115/08 
005210 

Waggener. 5herrie 
H 

F 
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From: 
Sent: 
To: 
Cc: 
Subject: 

Hi Noemi, 

Sherrie Waggener [swaggener@newspress.com] 
Monday, November 17,20084:52 PM 
N De La Mora 
Christian Montecino 
Saturday hours 

I worked 2 hours on the web audit on Saturday. 
Sherrie 

'.: . 
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-Time cards must be sutlmitted to.superyisqr .. before 
10 a.m. Sunday, following end'of eac,hpay.·period; " 

Hours 

SANTA'BARBARA NEWS~PRESS 
" tiMECARD " . 

I FOR PAYROLL USE ONLY 

11/29/08 F 
005210 

Waggener. Sherrie 
H 

ThOi' Fri sar 
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·;r:~J=-.,~~~.\,:!~~c;~"~0~ .. .. ')~;r~~'~~~~~~~j~' ,ell1: ~:~~6 F 

H 

>.·""..,.,>c. .] Waggener. Sherrie 

Nal11e·· ....·8 .... ~~.tE5 .. ,"'.;. iY;4. ' ..• ~ .•. : ..... , ~.@MJ .. i~. ~';c Pa,. ____________ , __ , _______ _ 
" '. - - . . >. ";::-:: ?.'.: ... ' ' . . 

Dept. ";";';"'''"i-' ';.LieN.::.··. '6W~., .. ,,..:.. ..•.....• ~ .... 6~· •.••. ;.,.. .. -..,.."...,_ . ...,.," ',.....,. .. ,;.,;..; •... ......; .... ......;.>.....;.. "<;;.,..' ~~ ___ ... ;;.,.. .• ~-"--~_. '~..;....;,....-o 
::> 

' .. , .. ' ... 

"IHo~rs .. ' -Sun 'Mon .. TllesWedTl1ur .Fri 

Worked 

····· .. Sick 

. ' ... Ho:IiClay ..... ,.. . ..... 

. ,~'.' J; . 

·,··;()t~er "'.' ' 

< •.•... 

..... . >C9mments 

saf ;Week1'SunMCihTiJes W~dThur 
... ' . Fri 

~, 

. -L' 

SClt 

.... 
..... ..•. ·'1>" 

. I',' .: ..... 
". 

I 

..... 

. ... , 
' . 
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-_.-

~ 11. t60 / rro ug.::: $1 00 . 13 / W~ 
3D \ E,s-n tvl·f>.-"\ B ~ ::: ~ GOo. DO / \I'll/-

----~----.------~---
-$ \W. 13 Due: 
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'N'Tlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ---",S--,,-b!.-..:.lo(~~ (--,--(~'i e~w---,,-C\-"--oo+=-+iO~6C----__ _ 
Dept. ~N~\'-.lo.e£..:::.w~S:rJ..I..,..L...!..O~Q~m--1.-________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked 

Vacation 

Sick 

Holiday 

Other 

FOR PAYROLL USE ONLY 

Poy Pe"od Ending Is) 1 aJ I 08 
Dept. # 5,;t1 V 

Wed Thur Fri Sat Week 2 Total 

Comments ~T {\ (oJ I ()()Oln -fr>r d V0-t~ ~ {fh20IX eJU 11 

Employee Signature APprovedr ~ o1JJ(I~ 
1VO - J 

I 
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-----~----:---------.---... -.. - .. --------.--------- .. - . -- ----_. 

4l \1''2Jbfh(X40lhrs:::' 700'99- '10'~.- INOD'~ {by .du:{~ 
"Sf> 1 . b-limClt~oO'/)°/w /C·t 1.100 ~ ":::~o 'tp3uiPp;du~ 

, , 
- -' . 

- -' ".' 
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A
1001

-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name S ftc 12-12-) E wAcrC:r£i'-1£e.. 

Dept. N 6\,1\1 S 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked 

Vacation 

Sick 

Holiday 

Other 

~ 
Comments \ \AIL S\D SUpp (0 1001" :[ <-i$ 

FOR PAYROll USE ONL V 

Pay Period Ending 0 I - I 0 - D Cj 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 

~ ....... 
~ 

/1)0 ·00 
--; 

rlNAL supe· 
"- ~-'--
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JD

A
1002

-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

FOR PAYROLL USE ONLY 

Name ~e£.\ E V\J /)b.{;f ENEJ?- Pay Period Ending 0 I - a y - oLl 

Dept. N CV\J S Dept. # _____________ _ 

l Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked 

Vacation 

Sick 

Holiday 

Other 

rj 
Comments LOA - LONCi -relZ-M D\'S· IJ 

J7~( 
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A
1003

··-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ~~t~ Wu-g~Y"' 
Dept. ~ 

02107109 
005210 

Wuggener, Sherrie 
H 

F 

Pay Period Ending ________ _ 

Dept. # _____________ _ 

I Hours Sun Mon . Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked 

Vacation 

Sick 

Holiday 

Other 

" ~ 
v 

Comments l 

Employee Signature Approved ---------------------
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age 24 of 34
JD

A
1004

-"Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Dept. ,. - - ... - . -,. '- / (.-

I Hours Sun Mon Tues Wed Thur 

Worked ~ g' Z. 3 

Vacation 

Sick 

Holiday 

Other 

Fri Sat Week 1 Sun 

g f; LJej '3 
~ j 

Mon Tues 

g 

~ 

02/21/09 
005210 
Waggener, Sherrie 
H 

Pay Period Ending ex / oL-. ( / V IJ r J 

F 

Oept.# ____________________________ __ 

Wed Thur Fri Sat Week 2 Total I 
z t g 30 79 

3 

g g 

~ 

Comments C) {) e r t / /n e.....- h (J V' .... r'[ 4.1' f. dol" LJ~h ?If,t£/-f-~ T) 

Employ~s;9n"'"'i,d,.L.: ~ Approved ct ~ ~ 
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A
1005

--Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Dept. if I",' z<""""':'b j l C,.(i..'·-- f;' ('{./ " -- .. 

SAN""TA BARBARA NEWS-PRESS 
TIMECARD 

03107109 
005210 

Waggener. Sherrie 
Pa, H 

/T'/ 

F 

Dept. # _____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked :( g ~ g ? ? 'rl ~6 :t g y f 8" g ~ '-Iff) v ~( 

~ L/ ~ 3 2- 5 13 
Vacation 

Sick 

Holiday 

Other 

commentsJ0 Ie.' {/ (/ er i,' m ~ It 0 t,....Y' -.S c:==:l,n~ £ V' W t2. b UVlJ.~ -I- a.n.) /tv' c.-i t-1 jJ e. :::2. A r.f . J 

/7 rJ t- ;.:V cJrlde.i ,'.v jA{ r IAJ/e, .:r-lt-
~ cd/~~/ 

1\ 
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A
1006

... ·Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name-Sie~r;e ~ 14.!w~f¥--
Dept. /!/eA)J'f'tJOe/ /Nek a~' l

I 
l Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun 

Worked W ~ y g g 25 fjtf fpj JJt 
v, 4 C() :, 

Vacation 

Sick 

Holiday 

Other 
-- .. - ~---- -- ----

Mon Tues 

g g 

CommentsA-LL (J//e"",r;'/i-7e- //l luI-- ~e. t/e.6 awl; 1-

03/21109 
006210 
Waggener. Sherrie 
H 

F 

Pay Period Ending ...:> / '2<'.-1 I (/ I 
T 7 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ d g ~ 'tf) m'tJ 

S I"? 

EmPIOYeeSI"oa,"%-~ Approved ~ &---= 
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A
1007

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name . e' ri . -en . i ~' DePl::::;v~;~n~r 
r Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked 171 VS. & J g 2( if) f{ t. ~ . . 
It L/- 4 

Vacation 

Sick 

Holiday 

Other 

Comments t7(/f:-rf'J?7€.....- /J ri't7r bJek ad/-/-

~'d~/ 

04/04/09 
005210 

Waggener. Sherrie 
H 

F 

Pay Period Ending / I l I V I 
./ 7 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total 1 
Q g IS L/fj) gf) 

4 ~ 

V 

/ 
tf ___ 4J 
( 
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A
1008

--Time cards must be submitted to supervisor before SAN"T A BARBARA NEWS-PRESS 
10 a.m. Sunday, following end of each pay period. TIMECARD 

04/18109 
005210 
Waggener, Sherrie 
H 

Pay t'enoa t:namg I I I <.J I V { Tr I 

F 

NameShertie. U)~{]ft~ 
Dept. (lJWJ ro 0 It}' "" f;t /Ie:!- Dept. # ______________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked is g X 0 g % 1:tfJ W- I( ? cf 5- t Lj& f/Jo 

.t) '$ ~ ~ 10 
Vacation 

Sick 

Holiday 

Other 
L _________ - ~-

commentsAI/ t7{/t7---f.-fi~t!?- hd i/vj- pV-€,,- ;;'r Idt:-h avuJ':-/-

Employees;~~dl~--M/ Approved cf f5/ 
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A
1009

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name~NJe~ /thy;e/>ef--
Dept. ,d4itJS f"OO/t.. / L..-v Y-er/ieT 

J 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 

Worked ~ Vt! ~ %. X. a. 1:~ 
5 

Vacation \ J,.) 
Sick .If fIt . 
Holiday 

Other 

Sun Mon Tues 

S- 5 ~. 

Comments /1/( C7t1 ev-h/"~ ~ /Ie h CJ.~,-(-

~LL Jdfl#~ 
c 7 

05/02/09 
005210 
VVaggener, Shenrte 
H 

Pay Penoa Enaing '., J / v<'-/ V 7 
7 7 • 

F 

Dept.# ____________________________ ___ 

Wed Thur Fri Sat Week 2 Total I 
g b g' fiB ~ . 

3 g 

"2- 2- ::z-

(IV ~ 
u ~ 
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·· ...• ·;~A~~T~p~~rt-~~~~~W~t~·E~~-
.... :;.,:. 

.1 05/16/09 F 
I 005210 

-1 Waggener, Sherrie ;-
p. --H-._._. _____ .. ___ . ______ _ 

7----7--7--~--·---- .-
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P

age 31 of 34
JD

A
1011

Santa Barbara News-Press Timesheet 

05/30/09·· 
005210 
Waggener, Sherrie 
H 

Directions: Timecards must be completed in ink. Once completed. employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.· 

Name: sje-A'''' {/' ; ~ W0-lj eFl e r Pay Period Ending: .5 /.3 () loc; 
~ 7 I 

Department #: Department: &£-tAJ.S'rocY'1 1r'.n/'-!eJr-I/le...1: 
; ------------------------, 

In Out 

I certify that the above hours are true and correct and that I have 

complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law. unless I have notified my 

supervisor in writing. 

Total 

Total 

Regular 

Regular I Overtime 

Premium 

Overtime 

Premium 

Overtime 

~ 
Sup~pproval 

Sick Vacation 1 Holiday Other Total 

Sick Vacation I Holiday Other Total 

F 
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RESP 1073 
Page 32 of 34JDA1012

· .~-:" .. "-:' 

Instructions: 

Santa Barbara News-Press 
Time-Off Form" 

Ah employees are required to complete this form to document paid time off taken curing ea('.h pay 
:pe{iod. Please prjr. "legibly. Completed forms should be submitted to the employee's supervisor by , 
'the'last Saturday of each pay period. Exemptemployees are, not required to complete'the timesht:~{~t on 
the opposite side ofthis,form~: .. , ' , ' "'" " ,,', 

Supeniisors must verify that the staff member is eligible for paid time off, approve the form by signing 
arithe designated area, and forwarding approved form to payroll by Saturday. ' , 

, Ali paid time 9ff must comply with News-Press policy and further documentation may be requestea: 
p'~ol,icy question~ maybe directed to the Human Resources Department. 

Name _,,-5jer/'/~ kJ~@heh. _ . __ _ 
Department (lleWS'f.Clo ~It pAevlte-+ Pay Period Ending C 1-9 0 ~ ___ _ 

REASON DATE(S) # OF DAYS # OF HOURS 

C;. Vacation 

Sick leave 

IJ/ Holiday 
{~~re"ify holid2Y b(~IGw) 

Jury Durv 

~J Bere(1verrtent 
::spdGify relationship below) 

~ Other 
{explain below) 

TOTAL TIME OFF: 

------------------

FURTHER EXPLANATION (when reqt.ired) 

... ~,"L1-_l / (LtJ~-f; )'h. e 5-/L E'S fo We-£ cu Jj 1 +-
,.-.~----,--------, 

/ _~f{ _____ _ 

-----------_._------,----------

--, ------------- -------
Date ' -, 

4f~-'I __ -
D~e~~ __ _ 
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age 33 of 34
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A
1013

06/13/09 
005210 

Santa Barbara News-Press Timesheet 
Waggener, Sherrie 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name' sl err; & Wa:Jye12 el'- Pay Penod Endingo <!2 Irs Lc)''1. 
I / 

Department #: --------------------------

I certify that the above hours are true and correct and that I have 

complied with all company policies regarding timekeeping. I also certify 
that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

~ 

Total 

Regular 

Premium 

Overtime 

Premium 

Regular I Overtime I Overtime 

Sick Vacation I Holiday 

Sick Vacation I Holiday 

Ctf/ ~/ 
supe~r Approvar- .. - ~ 

Other Total 

Other Total 

'--" 

F 
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RESP 1073 
Page 34 of 34JDA1014

'. ~". ' .. ~ ..... 

Instructions: 

".: .. ;.,."; .... Santa Barbara News-Press 
Time Off Form 

All employees are required to complete this form to document paid time off taken during each pay 
period .. ,Please.print legibly. Completed forms should be submitted to the employee's supervisor by 

. the last Saturday of each pay -period. Exempt employees are not required to complete the timesileeton 
the opposite side of this form. - . , --

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
in.the designated area, and forwarding approved form to payroll by Saturday. 

AU paid time off must comply with News-Press policy and further documentation may be ;-~quested
P~IiCY questions mav be di~ected t~ thj Human Resources Department. 

Name ShI3rrl ~ W~IE4?£r"' _ 
Department ~r '-' () L1 Pay Period Ending (/lJ }:1 __ _ 

REASON DATE(S) #OF DAYS tf OF HOURS 

o Vacation 

Sick Leave Clot/or 
I J 

[j Holiday 
(sjJecify holiday below) 

.JUlY Duty - .. -.-~.: .. --.-..:...-'--

o Bereavemeni 
(speCify relationship Mlow) 

'~ . Other 
(explain bek>VI) 

TOTAL TiME OFF: 

FURTHER EXPLANATION (when required) 

_~~Je~~:-I d.N [/-07/0 9' ~0~ rl:J/~-!._' ~-~dJ 

----------------------

;a,na~re 
__ _ ~M.//~-4-~) 

~ - ~~-

Date 

liupervisor Signatur~, eJ ~ 
~~------- ---~------O--·-----------

Date 

-_.~LL:Jl~-2-· ------.----
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P

ag
e 

1 
of

 2
8

JD
A

10
15

I FOR PAYROLL USE ONLY 

F 

"6 

-··i,',c· 

rHours Sun I Mpn 1".Tues I W-;~r~hurl:Fr;r~!at·I'Wee~)J~Ln ,1~()~rT~~s"wedl;T~url.···Fri I .. Sat ·1 Week 2,1 ' ... Total 

Worked 
0-' ..... " •.......... ". 
"'.1 ... I.'~··· .. ···.·.··~······ .'.'", o ~ ...... ',' ... , ... ,g-. 40 ~T$-l~r~"g 1-:0 go 

.. 
" 

"" 
Vacati.on' : >" 

"'1"" 
·.·.1 

Sick 

Holiday 

Other 

Comments ./< 

"EmployeeiSignature ~ . "". 

.( .' ..... ,f·· " " , . ,', "., ," ~~ App.oved ~ 

: ~ 

,). 
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RESP 1074 
Page 2 of 28JDA1016

-Time car,ds.must be submitted·to·supervisorbefore 
10 a;m. Sunday, following end of'eacti pay period. SANT.A·BARBARA';NEWS~PRESS· ... ····TiMEbARD'~· ..... , .•.. , 

Name _-J(L:....;;-;;:..-.:....!Yy1 __ -lo,D....:.;..~e"--W~.~· ~a,;;,,;./.....!..r_·· ----'-____ ~-____ -

Dept. __ e!.-L.h~Q:..J,;±-O~-_ . .o1..G...::..L.Jrct'4-~_I=,Q~h:..,.:.. . ..:.....ic.:.......=~:;,.",,;,...;.--'--_~-'--__ _ 

!Hou.rs .' 
.. 

Sun Mon' ;Tues .Wed ThiJr. Fri Sat Week 1 Sun 'Mon n.ies 

Worked 
. '.' S <g' <ir ~ ",'6 . '. 4'0 ,~ .~ ., 

i, .......• >,> 
..... : .. 

I'·, ;.: ":>, .. 

I FOR PAYROLL USE ONLY 

r 6/26/2008 
I 005210 
I De Walt, Thomas F. 
I 

!H 
( D ....... ·w __________ _ 

'. 

F 

Wed Thur Fri Sat Week 2 Total 

'.~ zs 25 10 ~o 

." . 

... ;.-" .: .,: .... 
'. :,' ',0 

'., . '" 

I 
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RESP 1074 
Page 3 of 28JDA1017

~Tim~ C;r;d~:inl!sjl:ill·.s~6~ittetl;tC?is~per)!i,~or·bef6re 
10a;m, SU'ndaYifollowing end·ofeach'·pay'peri6d. 

I Hours Sun Mon. Tues Wed Thur 

. Worked. 

'.'<;::~::',;;;.", ,:, ,';I'~.'~ '" ... ' .. , 

l~~}i;i;:·98#iM~p\~·· , 
: ".;!.,;:.-" 

, .' 

'. :~;.+ .;-: 

\;;::·EI1lPJ~9~.~Signature. -,--"",-"-~.;..;, •. "",' •. F-':"';".~,,;,,' ••. ',;,,;, . .;..; .. ;..,._ ....... _ . ..;,. •.. ;... •.•• -=~;;" .. ;....: .. _,_. _. _. _. _ .. _: _'_'.1-._" __ _ ":.,'~/,,,'.. -;-~ 
J;:, 

07/12/08 
005210 

De Walt, Thomas 
H 

F 

[tept. #-_______ -'-_----' __ _ 

I 
·"C.·' '.: 
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RESP 1074 
Page 4 of 28JDA1018

-Time cards. must be submittedto .. sup",rvisor;:before "", ". 'S~NiTiA"BA:RB~RA-;NEWS.PcRESS 
10 a.m. Sunday;followirig'endof ea·c~.p.ay:perio~; ";:'.' ; ... , '"l" "l'ifiXEGARD 

I FOR PAYROLL USE ONLY 

F .... ;:, .>:«.," .... '.;,.,' 07/26/08 
005210 
De Walt, Thomas 
H 

.;I~~l!rs::;;sUnM()n":Tue~;"~e~';ihoi '~~i .,:S;i~?,;>we~lc:1'~ 0$~h ,Men; l'~~~WedThur . Fri; Sat Week 2 Total 

;., ' •........... , ..... ;; 
Wo.rked···· 

'. 

'. 

N~C;ation 
,. 

Si,ck 
: 

';. \ Hpliday . 
.. 

, . '~', 

, Other 

,':';.' " 

'. ,.('l.": .•... ,". : .('"1....'£r- :~.' •.. '." C5 >8: cr Iti, ~D 
, .. ,' .;.:: 

,',' . •.... ';. ': ""',: 

.. ', .......:--.'~ ... 

, : . ;;'. 

.. : 

',.;' .', :':., 
,:. 

... ,.}, .... ;.:,J .' 

'. 

.. ,.' .. ";'" 
;: 

:::: .. 

I 

.' 
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RESP 1074 
Page 5 of 28JDA1019

-Time cards must be submitted tOlsup,.ewisorbefore . 
. 10 a.m: ~unday.followlng end ofeactipiiy!ped~~.! ·.·.1· .. 

Name~' ]7J.p..-..J.." . .L.LA'm~ •.. ~. ~~:;!1f==...L~I~ltz~:4J.-..,.:·.····.··· ~" .•. -'----'--....,...-..-~----'-
Dept. _ . ...;;.. .. .::::;t9n.;;....;; .. ....;.:.??-:(?:...;. ..• p.· ... ·;..;...h"'-.. · ·_,,'u_·: .....;. .. .,..... .. ...)..1,--' _--'----'--___ -"'-___ --'-_ 

. i 
i 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
De Walt I Thomas 
H 

D'b.., ... n. _____ _ 

F 

I Hours . Sun Mon TOes Wed 'Thur Fri Sat. Week 1 Sun lilian·. TOes .Wed . Thur 1:.Fri S~~" Week2 .... , Total 

Worked 40 

Vacation 

Sick 

HOlid~y . 

9lher:' '.' .. , ..... : ... ' .......... . . ...... , 
.' 

: ' 

'. ",C6rnrnents ' ... ,' ..... , .. ' .. . ,.' 
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RESP 1074 
Page 6 of 28JDA1020

.... ·Time cards .must be submitted to supervisor before 
10 a.m. Sunday, following end of.each pay period. 

FOR PAYROLL USE ONLY 

08/23/08 
005210 
De Walt, Thomas 
H 

F 

-total' I 
.... :;~:. ".~'.i,if;j:~~ i": ',' ......2i?:.' •. : .. r~·.i)~;~:.~, :·~.i .~;.~I. ':-"-z; 

. ':'. ":':". '. ,.:,:"i , .. " ..•.. ,.: :.' . 

I.~,,-,,-· . ±' ' .• "'> '.:.' , >;,.' 

.': ...... . 

........ 
. ............ > '.': :: 

.•. ..':'" 
• <i' 

~ 
....• 

.. , ...•. , "';. 

:I'.i: ~ ... 

. ~;". 

':HQlic:iay 

.. Othe~ .. . ... 

/" 

Comments / 

Employee Signature . __ -,...:....~-..,,...( __ .. -='~' -=....,. __ --'''''. _____ _ Approved _---, __ ...!~~;,.;.:_ .. ___ . ..;. . ....,. ~ __ .,-._ .. ______ _ 

J 
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RESP 1074 
Page 7 of 28JDA1021

""Time cards must be submitted to superyisor before 
10 a.m. Sunday; following end of each pay:period., .. SA~T~:~'~~f~W~~~~0~fr~}2;·· 
Name --...,-;.. -4n.-.:O~ .. ' .. oL..J.n<l ................... ..,-. __ .lPe~·': ~' ..... ,,-.' .. =w....;: ...• ~. '~:,=.;".;;..;.;. ........... '.-.: ......• .-.:" .~ .•..• .;..;". . .-.:~,.-.: .•• .-.:. ' •. __ •. , .. """'"'. ',-,:'. ~ 

Dept. . ....;......,;;.--'--.....:8.::::;...._·· --IJ:¥?...,;,; . . -11-.. ' .'...,;,; .. ' .·...,;,;h-'-.,-..,.. ~CS __ .• -,-'. _.,--"'--..,.--""----."-'---+-~~~_ 
." .. ', :I.· .. · 

I FOR PAYROLL USE ONLY 

09/06/08 
005210 
De Walt, Thomas 
H 

.. ' 

F 

I Hours. . .... Sun"Mori Tues Wed, "Thur "'Fri I ,sat;.we~k+\ ;>S.~~ ":~?~;!~~s We~'ThurFri.· Sat Week 2· Total 1 
Worked 

.. ' Va.c::ati91"F· 

"Sick 

. . Holiday .... 
i Oth~r- ...•• , .. ' 

,Comments' 

0.15 ... ~ .... , 

. , '.' 
..... 

..... . .' .. 

.. 

'.' 

'.',.1, 

'. "IZ 
. 

/ " ,- .,-, .. \ .... , ...... : .•... ; .. . 
; ,'., I ,., .. / .•..•. . ... -.. '." < ":,, 

......•. '.' ... '.:.. . ... 

" --., 
." '. 
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RESP 1074 
Page 8 of 28JDA1022

FOR PAYROLL USE ONLY 

09120108 
005210 
De Walt~ Thomas 
H 

F 
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RESP 1074 
Page 9 of 28JDA1023

Employee ~ign~ture 

I FOR PAYROLL USE ONLY 

r 10/04/08 F 
··1 005210 
I De Walt, Thomas 
I H 
I 

,[;.-... --~.-----------------

_.-
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RESP 1074 
Page 10 of 28JDA1024

_Time card~'.must·besublTllttedtosuper;visorbefore. 
1 Oa;m. 'Suriday;followlng ei1do.feac~p!lyperlod. . ( 

I 
! 
i 

I FOR PAYROLL USE ONLY 

10118108 
005210 
De W Rlt, Th011UlS 
H 

F 

Dept.· .tJcW~ ->:/~o;; .~.,. 
;;. . ..•.... .:'> ::.::: ... ; .... ,.:( .. : ·,>.c ... --.-•. /: ... , ._;:': .. :.:~:, ..... ":>':/:'.: .. ::' >:, .. , - ': .... ' '. c.:" 

"IH.Qurs., .. ::i sUi(' ,~?h .. ; ii4~~. ~~~~~J:: :~T~'~~' .":"'~;!~, ',C~~~;t: ~~*~~~i!i ~~f~:!' j:~M~'1} i]~~,~~~,~:'. "~h'lif j:;f:ri~' ?~~t .. < ;V~~~W~'J'Total 'I 
..... \ 

,,' 

iW()rked ' 
.'.- '." 

Sick 

Holiday 

. Other 

CQmments 

: ' ·~I'~@~·X~ :"~;,, '" ,4B'U,,:(~/~I:'2~~};~;':,7i'li&~~;::,}gO . 

.' , 

I 
: 

'. ':' . 

.,OJ', 
o '-:c::. 

/ 1'1.' 

.... 
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RESP 1074 
Page 11 of 28JDA1025

-Time cards must be submitted.to.II!1pel')(,illor,before 
10 a.m. Sunday; following end 'Of e/ich::'pay'p'erlod;. ".... " SANTABARBARA'NEW$PRESS . • , .... "'TiMEcARD' ". ,.".' ' .... " 

' .•.... ". ,'" ~,,,, J 

I FOR PAYROLL USE ONLY 

11101106 F 

Name _·-I-/...."=...O....,,....:....:.WI....::....· ...,..=D:;;:.;.J," ·e......:,.;.·.· .• ~{A~,' ... ;,:J.AOjaJ..::::; . ...•• ¥1-~ •........ .,...... ____ ~----'--,-......;.......~ 
005210 

De Walt. fhomaa 
H 

Dept. ~·.L.....N:,;.;;;;e;:;.,..:. tJV....::;i· ·.·~~...:.-> . .....;J'G ...... ·~.14+0f.5.i:;:J'/;~:::;;:.;.k~I~'~-..,.·~,~· -----...;,~~_'__:"_~~ "..."..", . I 

l-.- __ 

Worked 

. , .. '.'. 

Sick" 
'. 

, , 

"'Holiday' 

..()~h¢r 
'.,' ." 

..... ' 

'" ,\ .. ' 

i, 

.. 

I' 
. ' 

'. 

.', : 

" .. 
/ 

APP'Owd~ 
"J '.' 

"<-.,. : 

, 
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RESP 1074 
Page 12 of 28JDA1026

r 
I 
~ 
i 
i 
D,-~ 

. Comments 

·Employee'Si~.JOature . 
--~~~~~~~----~----~--~~~ 

I FOR PAYROLL USE ONLY 

11115/06 
005210 

De Walt, ihoma5 
H 

F 
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RESP 1074 
Page 13 of 28JDA1027

FOR PAYROLL USE ONLY 

. -Time cards-must be submi~ed to supervisor before 
. 10 a.m. Sunday, following end of each pay period. '~ANJA1 BARBAf!ANEWSd~RESS, '.' ....•..... ·:J'ffM,~dARb':/·i'r'i'.';\ I 

J .... '-,. 

Name ---:.· ...... h+---..l::.-O.:.....;.Wl..:.... --=Pec=' l-=:' .---:;.!AJ:,....=. ... ,~ ..• 0Jt~· .=1-'--. ...,-. ---,. . .....:.,...-...~~~~'---1 
11/29/06 
005210 

F 

De Walt. lhoma5 
H 

.' Dept. -,-"-,-.'.::.lt6~.--. .;..,....:.;;}J.J... •. ··,::::.eMJ.:;.·· ,~. ~=' -"· .• ...:::Gr"'-,,.·."""'"h....-.• %1~.-.·,."""" ... ·.•· •• ....;..;h...:....',-"'f~_ •.• ~...:....:_'-<: ___ ~ .. '--,,' =-__ ~. ______ . ____ . _____________ " __ . __ " __ ~. _______ ... _' 

;~ee~\;. ':#u~;Mo-": ,T~~~ -WeCI-'Thur Week2 " Total .1, Fri :Sat 
":" ",: '..:.-.;::. 

. Worked« 
( .. :-

',:', , " >'. ". i, 

):. ,'. ",;;;;::.:,' 

:~-~IN~ t$<:' ?Wfh':~:: ~3~;;,- ')~i:>8!' '.- 5?;: ..... . 22": ,~,_l/.~ -.~ .... : •... ,-.• -.<,,~." 

. " . ~': 

" ..~: I . " " 

··,,1:.:,.<> 
"' .... , 

Sick 'if' 
Holiday 

,Other 

Comments 

'Employe~Signature ~,......,..~-/t--':""-""<.£:>=='""""""" t'n--. .;..,' .;.. . ..,. . ....; . ..;.,. __ ~.;.. .. ,-'''..,.'..,...;." ..,... ......... ....; • ..,. ...... ....;.'---'-._. --'-__ 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 146 of 290



RESP 1074 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name __ ~7:?_·~~~~ __ ~_~~~~~~ ____________________ __ 
/ 

F 

H 

ri::ly rCln.n ... -_ ......... :;, _______ _ 

(JeWS GratJh, c.s 
Dept. ----~--~~--------~---------------------------------

Dept. # _____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked ~ g--- g 8 B' 3:2- ~ g-- g- 8'" g- ~ 72-

Vacation ~ l3 2r (5 

Sick 

Holiday 

Other 

< 
Comments / J~ ./) 

Employee Signature '/~~ Approved dA7f 
V -- ' . U 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 147 of 290



RESP 1074 
Page 15 of 28JDA1029

-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name_TI~O.:..;..;..m~. _D_e.--....;M----.:.Cf_I_f ____ _ 
Dept. _---=-1)-1.. . .!::::eu~A..L.·5'_=G~·~~ap...L.-_;"_I_· ~ ________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked y F ? R ? iff) 

- - ~ g Vacation - - '- -
Sick 

-Holiday 
v 

Other 

Comm~nts 

FOR PAYROLL USE·ONLY· . 

12127/08 
005210 

Pa~ De Walt. Thomas 

Del' .... _______ _ 

Wed Thur Fri Sat Week 2 

t?-' g "'52 

c;j" 

'''' / b\ ~ 
,/ / /\ 

F 

H 

Total 

L/O 

.~ 

? 

Employee Signature Z ~ ~ Approved d;Pf/ l\ 
v 

I 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

I FOR PAYROLL USE ONLY 

SANTA BARBARA NEWS-PRESS 
TIMECARD 01110109 

005210 

Name ~ W1 De tAla)-!---

Dept. AI ew > - Vaph; CS' 

I Hours Sun Mon Tues Wed Thur Frl Sat 

Worked 

Vacation g 5$- ~ .51 
Sick 

Holiday 2> 
Other 

Comments /"S-/~ ((] r '1. /'or' 

-7~~ 

Week 1 Sun Mon lues 

~ 2Y 

32 

D 

P De Walt, Thomas 
H 

Db ...... ~ 

Wed Thur Fri Sat Week 2 

S-- i) r '10 
,.S 

/" 
/ 

Co STzt J?.. cc:< Cfu~e ~ 

g 
,. 

F 

Xl 

Total I 
LkJ ~' 

/. S 

~Z 

() 

<gO y 

/. c;-
r-eq_ 
d', 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name To m De Wa It 
Dept. GY'd ph ,'c__..£ 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues 

Worked S' <6 ~ <2-"- g--- 4V ~ cs-

Vacation 

Sick 

Holiday 

Other 

Comments 

I FOR PAYROLL USE ONLY 

01124109 F 
005210 

De Walt, Thomas 
f1 

L_ r _··· --

Wed Thur Fri 

<i?' <?- )? 

Sat Week 2 

40 

." //_. 
./ 

Total 

530 

Employee Signature ~ ~ Approved --;..",.----,,"':7'''------

r 

I 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name 'rom De Walt-

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. FA D f t2 .. - Gr.C-"L-;oh iGS' 
I 

l Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues 

Worked ~ ~ <6 [5 'is +0 <is- g---

Vacation 

Sick 

Holiday 

Other 

Comments 

02107109 
005210 

De Walt, Thomas 
H 

Pay Period Ending ... - - I 
• 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ & g- Lf-O 2CJ 

-------- ~~ 

Employee Signature / ~ ~ Approved ~ 
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--T1me cards must be submitted 10 supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ! {)7Wl De. IA /aJJ--
Dept. Phoh2 - GraDh"G$ 

I 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked 25 g ~ g CZ 40 g 

CJ:--r: J ,fi ,~ I- 2- ~~ 
Vacation 

Sick 

Holiday ~~ 
Other 
-- -- --- -

Comments 

02/21/09 
005210 
De Walt, Thomas 
H 

F 

Pay Pehuu E:;I1UIII9 .--' -~I '-- '-' '-'" / 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
g g g 32 72 

I~ IS- /.·5 # 3.5 ~ 

g 

Employee Signature 7 0---vvL. ~ APPMV"" ~/ 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday, 'ollowlng end 0' each pay period. 

Name I Lo' ,. ,6;'< ( v V'!<L-d 1 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. \.-< y ..... ' - • • • '-'<.....> I.. 1:......--= 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues 

Worked 3- g ~ g---- g- 40 g ~ 
O~T. ,5 .5 .5 I 2 15"" 

Vacation 

Sick 

Holiday 

Other 

----- -

Comments 

Pay Peri~ 

03107109 
006210 
De Walt, Thoma5 
H 

----~--~--~-I 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ !5 8' 2{-O 30 
,r:;- , r; 3 

NO 
-.~ 

0\ 

e~~· 
~ 

Employee Signature I ~ ~Jt= App,o~. ~ 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay perlocl. 

Name 70 rn De t,u ~ II-

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. Grcy?J7,"cS" j'L; fer:. 
/ 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues 

Worked S S?' g g- cz- L[-o <i3 
() .T, v i I 

Vacation <;] 

Sick 

Holiday 

Other 
-------- L-. --_.- - ---- -_.-

Comments 

Pay Peril. 

03121109 
005210 
De Walt. Thoma6 
H 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
<6 4g 
( I 

g- 8- ~ 32 32 

Employee Signature ", ~ ~Lf-: Appro," ~ 

F 
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N .. TIme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name 7J frJ .De fA} t:l. / {

Dept. Gr~hJ ~ / Lj V"'e 
7 

r Hours Sun Mon Tues Wed Thur Fri 

Worked '6 e 5 C6 
0:-;-; t 
Vacation ex 
Sick 

Holiday 

Other 

Comments 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

;;2- g ~ 
I 

g 

Employee Signature Iti--yyL ~ Approved 

04/04/09 
005210 
De Walt, Thomas 
H 

Pay Period Ending 4-L/--07 

F 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
?: '6 ? Lf-l) 72 

/ 
X" 

'- '. 

~ 
, 

/' "'-, 

~ ~ 
~~~fh/ '\ 
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-Time cards musl be submitted 10 supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name "12m De. tAla 11-

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Dept. Gra,o A j' cS - L;/.;; 
I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked g B' ff f6 g- ?fO ~ q 

Vacation 

Sick 

Holiday 

Other 
--

Comments 

Pay F 

04/18109 
005210 
De Walt. Thomas 
H 

F 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
S' g :i? qa f?O 

Employee Signature ! {)--1/"VL--~ Approved ~ 
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M .. Tlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name TOm De IA JaJl= 

SANTA BARBARA NEWS·PRESS 
TIMECARD 

Dept. GraD /, / C s' / L ~ .fe 
7 I 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worke~ ?1- 2f ?? E?- 25" L.f-o g g-

Vacation 

Sick 

Holiday 

Other 

Comments 

05/02/09 
005210 
De Walt, Thomas 
H 

Pay "'~IIUU ........... I!:f " / 

F 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
? f?-. R- Lfo ~ 

---- .. -

Employee Signature r-~~ Approved ~ 
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.... Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS·PRESS 

TIMECARD 

Name _TI'---.::t:l~n_"I.:.....-_~_e~_w._~"";:;"""'.:.....I(r~ ______ _ 

Dept. _....I.6~---.....;,~....:-;~h_;_~_~-r-/_L_~--""e'--_______ _ 
I 

r Hours Sun Man Tues Wed Thur Frl Sat Week 1 Sun Man Tues 

Worked 7h S ~ g 31 s s 
o:T. I, !5 Lb 

Vacation <0 
Sick I 1 
Holiday 

Other 

Comments o;r;. r -6r I:r~ ·n,~s / -, 

05/16/09 
005210 
De Walt, Thomas 
H 

F 

Pay Perit>.. ... " ...... 1:1 _________ _ 

Dept. # ________ - __ --_ 

Wed Thur Fri Sat Week 2 

g-- s S-- L{-O 

Total 

~ 
I. 

8' 
1 

I 
,I 
5 

I~ ~A tl.~ 
Employee Signature _.....:.. _____ =-' __ r_ ~ _ ___...; ____ _ Approved - ____ ---..£~....a.--.. ------
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05/30/09 
005210 
De Walt, Thomas 
H 

Santa Barbara News-Press Timesheet 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name: 
'-r--" 

/ 0 rn De l~/a /-f 

Department: GrcLp A I~CS /' L/~ 
~ / 

Total 

Hours 
Date In Out In Out Worked 

Sunday 

Monday 5-18 ~S/ I j.. (/5" I cS- h 05 fl.: j4-
Tuesday 5"'-/9 R-'sri /2 0 ..2. 12 s,"(' b 02. R{t?~ 
Wednesday S-2,tI qt7t> 12 r?s-' I~P to!?, >~t: /0 
Thursday 5'-2.1 q "0 I-z..pr I fir L~S RtP5 

Friday ,,5"-:22 X-S8 /;:2- C/(> 1 t!'t-' /..,1?~ go/ 
Saturday 

Sunday 
". " 

Monday IHt!/laa '-/7 ~7 
Tuesday t;'-;z. C:- R~7 r 2t>~ I"z- t,0~ X~IPS:-
Wednesday C:-z'7 J(~3 I Z,t'J /'2 ~'7 I~ o;z.. 5?: II 
Thursday ;~-2.y )?<-:z. I "a> Zoe;> Zo.s- R'!1=5 
Friday S·- ;2/1 >:511 / ~ oS:- /.tI'.o t:;~c/ 51:! pb 
Saturday 

I certify that the above hours are true and correct and that I have 7'3 ',i9 
complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. Total 

7~ ~4-
Employee Certification 

~ 

Regular 

Regular 

Pay Period Ending: ~ - '3 0 ,- .2. 010 9' 

Departmer 

,,;;," ,:'t'";!t¢~~ 

Regular Premium 

Overtime Overtime Sicl 

Regular Premium 

Overtime Overtime Sid 
----

~/ 
Su~roval 

~ 
(~ 

(;S 
C/' 
I,) 

(f 
"[:" 
'~ .- , 
J/tli 

\~ 

"6 
?( 
'~iS 

--:~L" 
/'-... :::> 

. ;~s 
,2};, 

2.;/ 
, 0_ 

3!t-:. 
,," i iY~I' i' 

I 

:IS 
,~[:" 

, /--'} 

, '2.5 
.7-5 

-------~'-.-'''''' 

3
' 'J 

, ".'j 
~ ~--... .---
-"'/] ,,', {'J ,I-

-~--'--'-:;/i~-
Jo / Ii
/--- j 

r 1 

F 
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Santa Barbara News-Press 
Tirne-Off Form 

-lu..~ ~rl!.~tion~: 
An omployees are required to complete this form to document paid time off taken during each pay 
period. Please prir~ ··-Iegibly. Completed forms shpuld be submitted to the employee's supervjsor by 
the: last Saturday of each pay period. Exempt employees are not required to comp;ete the timesheet on 

'the opposite side of this form. .' .. .. 

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
'In ihe designated area, and forwarding approved form to payroll by Saturday. . 

'An paid time off must comply with News-Press policy and further documentation may be requested. 
P~ficy questions may be directed to the Human Resources Department. 

Department 

REASON 

CJ Vacation 

D SickUmve 

'"-'. Holidav 1·· 
:spE:lcify holiday below) 

JUly Duty 

CS Bereavement 
j:~,pocify relationship below) 

o OUler 
(.explain below) 

Tcrr AL TIME OFF: 

DATE(S) 

FURTHER EXPLANATION (when required) 

_ .• ----.. _--_._._._---

Emp!oyee Signlture 

Sup~·Hvisor Signature 

.. -.~.~- .. ----.-.. -~--------.---

Pay Period Ending ________ _ 

#OFDAYS #OF HOURS 

---------------~--

,-----_._---

-------------_ .. _-

Date 

--------
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06/13/09 
005210 
De Walt, Thomas 
H 

Santa Barbara News-Press Timesheet 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period .. 

Name: 7& h? De- W~/f- Pay Period Ending: 6 - 13 -- 2009' 

Department: Gr-a-ph ,,"'.cs /' L I~e 
i 

Department #: --------------------------
~"'."'"'i!i\l( 
n((j ~ _ .~f~l~~\ .,POi ~''i.~.. " .~: . ',,: I oj- • ' .11 ~.' 

Total 
Hours Regular Premium 

Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total 

Sunday JJ1!4- "' 

Monday ~'jl >?,SZ' J 2- 13 I 
I~ /; 5.""0 g. 

Tuesday If ~2 q!?3 12";:- I .-<1 &. ,,;; g. 
Wednesday -/..,-3 ff5V /2. <>. I J 6" .£"~ 8" 
Thursday -t -4 flG'2. / 2(;J~ / ~2 Leo,) f?-
Friday h-t"' ((s-t 12 aJZ 'J ,j).2. 2,pZ. 2("'-

Saturday 

Sunday 

Monday &/s qt/I? 12"" 12S8' b 06 8'" 
Tuesday 1.-9 C?.,~ /2~ jd;;t. 1..::> ,1.: [5. 
Wednesday t.. -/1) 9'£9 //~ 12r7 h ,lit? ;;r. 
Thursday t - /1 c/'PS- /24!J Ie,::;> t, Itt' 5? 
Friday L -J) !dole? l~pJ) / p~ t;;'3t' J5 
Saturday 

I certify that the above hours are true and correct and that I have 3f) 
complied with all company policies regarding timekeeping. I also certify 

that I have received ali breaks required by law, unless I have notified my Regular Premium 

supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total 
------- -------------- - ----

~,~ ~ 
Employee Certification Supervisor Approval ~ 

F 
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·-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name _____ D~f~,0~N=li~B~A0~~_~~~~~ ______________________ _ 
~ 

Dept. ____ -.::::>_.;....,;P6:::....=eL..;;..~=___ ____________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked gr g l' '6 ( 4() ~ <6 

Vacation 

Sick 

Holiday 

Other 

Comments 

I FOR PAYROLL USE ONLY 

06/14/08 F 

Po 
005210 
Bateman, Dennis 
H 

Wed Thur Fri Sat Week 2 Total 

<6 ~ g '-to 8t) 

Employee Signature __ ....!£:.-:...;,/':..-.._(~i +~'-I-il __ -===::::: ___ -,-,--_ Approved ---rO~~-' -

I 
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.·~·Time.cards.must be submitted to supervisor. before 
,10a.m. SuriClay, following end of each· pay. period. . SANTA·BARBARANEWS.PRESS . . .. ' "TIMECARD" ',. .. 

Name _______ "'---'11::.....;· ... (5N~ ......... ·.--,.:.Ah1,;-.-.•• Jh~)3~1~'+. "~IJP~,>.~ ..• ~. '~. ~'''''''''.;.;.,.,-;< . ~~--'-----~ 
5~bikis:. .' '" ,~~.".:~': , 

Dept;> ---,--,--"o.;~";;;"';;;':' •• '"":. ;;., .. .;;;;.;:....;-;..;.....;..",.;;..........;..,;---'"....:+-....;;;;.;.;;...,..;;:,' .... """ .. , ,+'.:. --"~,,...;,,--~--'-..:...;..,..:...;..,_ 
',,-C ..••••. \.C,.:., .. ,. >:':.::.;' ....•• ,> .. ~'s></:./ ».' .••.. , . 

····· .. 1·······.·, 
.... 

c .. / •... 

.' 

'. 

. .. 
..... I·' 
····,1. 

'. 

, ..... ,-

I FOR PAYROLL USE ONLY 

6/26/2008 
005210 
Bateman, Dennis 

H 

".g .... <t ... 

F 

Approved _---:. ~~" •• _.'" .~/,---~_ .•. _ ... ~_ 

I 
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Payroll labels should read: 

PPE: 6-28-08 

not PPE: 6-26-08 
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r_; 

\ "NEWS:;PRESS 

..... , .; ,;,~.<;.:;;;:.;;.~:t;~~;~C ': · ... 

07/12/08 
005210 
Bateman, Dennis 
H 

; .. 
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;-;!~~~ s~~~~r.rci1~::,~~~~~tt~te~c~~&:rt~~~~~~or~ (. ,::~;.,~,,}¥~ f;!5i~~~~~)~~~I~~~0:~.~B~§l~,:: . 
~Name ,'.',D~~~~ij.;~ft~~~~~,!~r,>~,1!~~~:;;,:·+,,,;~,zf).~·"J.':' . ", <:' .,' 

-.' ,.: .-. ..': ~ j" "., .• ", ,.I,\ . ; 'r '.~ ~; .:" :-y.:; .. :'; Y: i~,t-. ': .. ::.' ... ;.J,.. ", :_~ .:.~' i 

Cep!; . " '.>~~it~· ';>,~:':>~,3,~,'~,"~ ... 
'j '.": ;.,;~ ":>.'~c .. ,>', ',,"... ':' ,,(,:- .. , '. .L: i ;"'-'"-: • " 

: .. .-' 

;,Wotk:ec! .," .' 
." 

Vacation 

Sick 

',Holiday, 

"Oth~r. 
.'<, ,'-'. 

. ..... 

; .... 

i 
, I 

I 
I 
I 

I FOR PAYROLL USE ONLY 

07/26/08 
005210 
Bateman, Dennis 
H 

F 

'-~.'~-------------

, ", " " 
I, ' 

., 
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··SANT'ABAB6AB~NpW~,P~F.~~J<C , ... ··:.~';t'TyM'~'GARb," .<~/: 
.. ; ..•. c·.· ,. 

Name··~·· 2··.//j.~:':~~~NFJ~'J~~)·~~';';~~'/:~~?':~.~S'~!2+· ~ .. ~. ~~~~~c:;-:-
Dept --,;;,\':"';'.29~"'··~:t.''fJfl:C~-·~_~S4';~··· •.. 1,.. ....... ~~~~7-'-~~-~-~-

, . . ~~.~-... _ .. _ .•...•. _.- '-' ~ ... 

Of., 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Bateman, Dennis 
H 

F ,-
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-Time cards must be submitted to'supervisor before 
10 a.m.'Sunday, following end of each'paY'~erlod;, " 

I FOR PAYROLL USE ONLY 

08/23/08 F 
005210 
Bateman, Dennis 
H 
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I FOR PAYROLL USE ONLY 

09/06/08 
005210 
Bateman, Dennis 
H 

F 
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'. :'~'Ti.l11e.c;a r~ .. ,l11u~ .. t. P!l ,s,l!pl11i.t:t~d!C?,s.up,!3~yi!'l0r,be,f()re, 
1.01l;rn;.,Sunillly,foJI()y/lng;e.!1~;pf;e!lPnr.p!lY,Pt;ld,odi 'o'.',".,' 

::':: ..... -: ..... . 

.•. 1Hours: 

'~JJVork:ed 

. • 1 

.<6 .... -~A' .. ~t/ 

. -zA) .......... , ....... '~ 
'.' ...... 

I FOR PAYROLL USE ONLY 

09/20/08 
005210 
Bateman, Dennis 
H 

F 

d, __ . _____________________ . ____ . __________________ , 

. -, •• ·.,?'·.1.:/ :~:":'·i1i~·' 11/ .' .". '"7.' .•...•••. / .•.•. : .. , .. , . 
.'_ ..... ,\ .-'_'. :;f. ...... ~ .. 

'. '.' : •.. ;' .-..... . . .. , ..... 
. 

' .. . " .. ,: .. 
:.' .. 

....... 

'. ",c, 

Approved ~-0 ____ '/ ~-.---' --,,-.. ~-,,-~~ .......•.•..•. --"-•.... 
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''Eri;~I'''''Slg"atu'' ~:(a 
:,!":~;';.'" . , , ' : ' ------~, -.J,J~, ~,'" .. "-'-~..,.~~, -+..;.." -I~'---::::::_.--------,-

.. :" •.... ";,>' :::' 
·':;"'·:';';;,..".',e,:"" 

!".':," 

:":~:::-.: --:'---'--'--~--'-"-.---

10/04/08 

005210 
Bateman, Dennis 
H 

F 

APpmv.~ 
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-Time cards must be submittedto'supervlsor before 
10 a.m; Sll'ni:lay,fcillowlng end,of each payperlod. ' 

FOR PAYROLL USE ONLY 

10118/08 
005210 
BlJtetlUJn~ Dennis 
H 

F 

"'JH~urs ."sun"~,Qntue~:We~ }?e:'H!'~~~(~ ,,~i,~~rr,; 't,,~~,~~,,~~·isti,i!. ';;~*m t~~~~;\V~~: 'Thtir,:,~rr :~~t,' ,'We~~;'::';TObll 
Worked ..~,~!~; .. cg! \,~il',~-,:[;{(J';; ,: < '~,; ~'~}~::~~}:': ;~" :it~~' ,;~;,: I' '~:~'" "~8 

""'0 ,O-r "," , " Q 

Vacati,oh, " 

Sick ,,",', 
': ",,""':,' 

, , ,':,--,' 
'Holi~ay' 

',' ". ":,' , ,~ '" ",: "', ",,' ',., •• "",.',',; ,,' ,':,: ,j,,' :,,',' ' 

" ",,", 

,,' :f,:.-' ,',' :,<" 
" 

f'j " 

Other, ',,' ,: " I 
": ' 

0,.,;"", '" " 

,,:C()mments 

Empl()yeeSignature, ~~".,.£I£:.r.' ".""".,;/}~"",~, __ .",::.;/wtL--L..;_",:...,~ .•.. :-•• '..,.::;;;;;,,,-.,,.',,:, .• _, ______ --,...;., 

I 
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':-'SANTA':B~RB:O;RA'NEWS~PRESS,' . 
OJ, '.tlMEGARD:' .. :.' ,' . 

. ;.;-

, .. ' Name; . .;...;,.. ~<j~~i~::::::::-:'7V~:,N.,;q;A~~}j~~)'<~;:;:"J,I~::::;:;:;;)::,~jN~M:-)'+· ~~~_~--'--'-~~.,.;.;.. 
..... ' Dept. .:..:....:..:;;;.,,;:. 6b==.',~::::: '..:.;;:}m~·(jt=,;,;"\'~~·.·.I,;::'-'-;;::;;;;':-;;::~:L!:~::;;;::'~W.E';ftg:::::., ";';;;;;'ci ~".~"':;.;...' '--~"'""'--_'--'--~'--

Hours Sun Mon Tues 

I FOR PAYROLL USE ONLY 

11/01/08 
005210 

Bateman, Dennis 
H 

FriSat Week 2 

F 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 173 of 290



RESP 1075 
Page 13 of 28JDA1055

-'Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name _--=-O....JmC~·,J_;J_~_!J.....:..fJ.L..IT:..=bv's~ih_·~ _________ _ 

SPO'f{.TS 
Dept. --------~~~~-------------------------------------

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked g 8 rg ~ ~ 40 g-

07 
..., n 

'""" t.=-

Vacation 

Sick 

Holiday 

Other 

F 

Wed 

~ 

I FOR PAYROLL USE ONLY 

11115/08 F 

005210 

Bateman, Dennis 
H 

Thur Fri Sat Week 2 

? \( 8' L(() 

'l- Z- 2- 6 

Total 

. .' ~ 
~ 

I 

Comments OT- 11/7 - lvorl1IlUo- U»t:f!.fi t;,f! ft'~n;? C11 iJrJ 0'7- fl/f3 I1fJf(I.&Jr/l.4'(.fr~t)IIC1(Q.v CH~llfi'1 ~~ ~I ""'-71wl<. 

-Employee Signature ___ ----'t::....;;...~'-'--..... ') .... , ,..,lil .......... <-=""-_________ ___ 

II/IS'- '~JrVI!(JIIY -)flop:( {rlW-/p/~/JJttlol) 

Approved ~ 
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RESP 1075 
Page 14 of 28JDA1056

-'Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

I FOR PAYROLL USE ONLY 

11129/08 F 

Name ____ ~D~t~~~~~~j-~~41~~--A-~---------------------- 005210 
F 

Bateman, Dennis 
H 5eOe~i 

Dept. -----=~-~~--~=--------------------------------------- I: 

I Hours Sun Mon . Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 

Worked <6 ~ ~ () '8" LIe> '6 cg ~ Vi 
OT .7,r ']" 1,; -b z.". -z, l{ 

Vacation 

Sick .g 

Holiday lS 
Other 

1l-/,VION J I 

Employee Signature _____ ;i;:.....:..jt'-_/-'I!...1if;~_"'_ ____ ~___.;::..L.. ________ _ 

~ .:J 
APproved~~""'r---_..) 

Total 

6~ 

ID 

\( 

t 

I 
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RESP 1075 
Page 15 of 28JDA1057

·-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS·PRESS 

TIMECARD 

Name __ ~~~~~~_)~~~~~A~l=~~~~J ______________________ _ 

Dept. __ ..... ,s:,.;...Lr~/J(C=:(s"'"--_______________ __ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked <g ~ g ~ g 40 <{ <l 
67 1,- ~ 4 Z, 

Vacation 

Sick 

Holiday 

Other 

Comments 

~ 12113/08 

005210 
Bateman. Dennie 

t

H 

• -1 • -., ..... ~ _'I""II'~ _-..:..... _--l'I,.....;--~\ ____ _ 

Dept. # _________ ,..-.-__ --

Wed Thur Fri Sat Week 2 Total I 
g' ( <Z 40 go 

L 1...- 6 fo 

Employee Signature --..... i&~,c..Ic~(I-+.,~A-4v--?'-I---------- Approved --j~C-.._"""".,o:I;. __ - __ ' _________ --
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RESP 1075 
Page 16 of 28JDA1058

-Time cards must be submitted to supervisor before 
,10a.mi.Su!1day,;foll,owlngil!nd~ellc~'pIIYifMIrlod;.·.· .' 

.' '. ,,' r";~~""i' .. .'. .'.. ,", - ,", '\':-;:. -

I FOR PAYROLL USE ONLY 

1212.7/0& 

005210 
Bateman. Dennie 

H 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

I FOR PAYROLL USE ONLY 

Name Dt,JNl.{ bA1't'J'}i\N 

Dept. Spotr! 
Yl 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 

Worked ~ (f ~ 1N1I'~ 
OT 16 t>1 ~ ';, 

~" 

Vacation 

Sick <6 g' 

Holiday '3 t 
Other 

--~L...- - -----

Pay 

Oep 

Sun Mon Tues Wed 

~ g ~ 

---- ------ -~-

01110109 
005210 

Bateman, Dennis 
H 

Thur Fri Sat Week 2 

~ ~ 40 , i 

-

F 

Total I 
51(J ~~ 

Iil~ 

~ 

<6 

J) 
a-In 

I {} __ -.n ~ c:tttC.\t-IN { - i\ { "-
Comments ([( ~ y, rolt'-UOUL- "1iAVa-, AL.(;fJIN wJm y~ - rRD't)Vcno~ ~O{ UN'tlt-(t~n#(.-"O) /' 

7 

EmployeeSlgna"'e £~ Approved / ~.,.......-= / '.c: 
7 ::0:> r .,:;S 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name_ 

01124109 
005210 

Bateman, Dennis 
Dept. - H 

I Hours Sun Mon Tues Wed Thur 

Worked is g 't ~ 

OT I 
Vacation 

Sick 

Holiday 
-

Other 

F 

Fri 

~ 

I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

L(tJ g 
7 q 

<2 

. FOR PAYROLL USE ONLY 

Pay Period Ending 7.,4 JfJiJ 2mCj 
Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
<[ <l t 3& 7~ 

I I It) 

{ ~ 

Comments S/1UJtl.JM'1I1/isJ /1- TOc 6"f~ tJ!f(t(l pl)l-O 

Employee Signature Alr' (' ~ Approved ~ 
~ 
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""Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name V t!Vru 1~ .&t'6~A~ 
Dept. sro~.:c~ 

I Hours Sun Mon Tues Wed Thur 

Worked g ~ ~ <g 

1- I 
Vacation 

Sick 

Holiday 

Other 

Fri 

~ 

I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

40 8" 
4 I 

02/07109 
005210 
Bateman, Dennis 
H 

Pay Period Ending ( rrn f...LA./ I 

F 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total J 
~ g 6 ~ 40 gc) 

-
I I l. Lf '6 

Comments 

EmployeeSlgnoture , /.E .-----. 
Appro"" ~ 
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.. -nme cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name D tfJ IV d {J If{ /:rr)1J I~ 
Dept. 5(1 tNtf S 

I Hours Sun Mon Tues Wed Thur Fri 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

02/21/09 
005210 
Bateman, Dennis 
H 

Pay Perk _ - .. _ ... '" __ +1 =-....:,... /-.' ___ _ 

Dept. # _____________ _ 

,..1 

Wed Thur Fri Sat 
.'!'-

Week 2 Total I 

F 

Worked t <{ d ( ~ e {--60 <6 &' g: <6 ~ @ 2-~1: 
OT I l I I 0 y l, t- O I 1..- I ~ i1 ilb JUJ 
Vacation 

Sick 

Holiday 

Other 
----- ---- ~~- -----~-.--- - ~- '--- -- ~- -

Comments OT - ~/l1.,-7-1 CIF PR6'lbJ! - 7..//O-g, L/li'Z() fIlOO;)CTltJJ 

Employee Signature i(}iL - T ":Prowd ~ 
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• ... Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name .'£1.' 

(""'" 

Dept. ~r~LJ 

I Hours Sun Mon Tues Wed Thur 

Worked g g' t 
01 

, 
I 

Vacation 

Sick 

Holiday 

Other 

SANTA BARBARA NEWS-PRESS 
TIMECARD . 

Fri Sat Week 1 Sun Mon Tues 

g' JL-- ~. ~ 

I 

<[ 

03/07/09 
005210 
Bateman. Dennie 
H 

Pay Period Ending ___________ _ 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ < g: £.fa l'L 
I I i y- '1 K 

't 

F 

Comments '"L 11-'1 , 3/4-3/ b ... ~ ~({D'Qv"11 "'P, ~(-'H-6:I\)\t'6Nt":I I "J/7 - 01 f (J.JytVl'f'iNi)j-vr '-G)llJ;f lfn~u.) -.----,---,-----.---------- - ---- --- - -------------.-

Employee Signature in (~ Approved ~ 
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RESP 1075 
Page 22 of 28JDA1064

"HTlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name __ ~P~'tw~~~t __ n~~f4=~~.~~ ________________________ _ 
Dept. _--'5j=-<...P"""'()'£.........,.l~ ______________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked <g ~ <6 <6 ~ LtD ~ ~ 

] I i L {; 13 I 
. Vacation 
; 
<j,t::.l:::I~r· .. 

Sick 

Holiday 

Other 

Comments >f ~ 

Pay Perk 

03/21109 
006210 
Bateman, Dennif!1 
H 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ <6 '6 4 0 <60 
I 'L I 5 Ig 

Employee Signature __ ~~J--..l.fL--L_=-______ _ ~ Approved ----e:~==-~=-----------

r 
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"HTlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name OCIJrJli ~lJrfMA-J 
Dept. ~'f7l¥l1S 

I Hours Sun Mon Tues Wed :.Thur 

Worked ~ [ ~ « , i 
Vacation 

Sick 

Holiday 

Other 
-_. 

Fri 

X 
I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

46 <6 ~ 
:1 I 

-

Pay Peri<.. 

04/04/09 
005210 
Bateman, Dennis 
H 

Dept. # ____________ _ 

Wed Thur Fri Sat Week 2 Total I 
c y; « Ltd fO , 7....- Lf 1 

Comments 07 RJrt F'1l0'IJU[110:J j (Ctf6-VV",INb 

Employee _otum I6r ( fA Approved ~ 
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H"Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name J)bI~!1 ll![{(t1AV 

Dept. SpoW 

I Hours Sun Mon Tues Wed Thur 

Worked cg g <& ~ 

I 
Vacation 

Sick 

Holiday 

Other 
-- --- - -------

Comments 

Frl 

SANTA BARBARA NEWS·PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

'? 40 g '? 
I ~ J I 

...... 

Pay Peri 

04/18109 
005210 
Bateman, Dennis 
H 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ « q 4c) ~o 

1 I I t) 7 

.. -- -------- __________ I . ---

Employee Signolum Ii ~ ___ App~" ~ 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name $-'- - ~ •• 'V' 

Dept. '-"I '." ~v "" 

I Hours Sun Mon Tues Wed Thur 

Worked g c-:~ 

( <{ <{ 

0-7 , ) I 
Vacation 

Sick 

Holiday 

Other 

Fri 

g: 
1 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

YO ~ 6' 
I I 

05/02/09 
005210 
Bateman, Dennis 
H 

F 

Pay Pe. ________ ._". ______ _ 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ ~ :rL.- 70 

£ 

g ~ 

Comments 07 -- P't(OOtJL7>lM I ihA/ -- 0ov,xfy' t'!A~)(t-nSJ)\...-v 

ifpt1 \) ~ 
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RESP 1075 
Page 26 of 28JDA1068

~Tlme cards,must be. submlHecUo supervl&or before 
1 0 a;m;Sund~Y/fonOWln'geilc(oteiic~'plv!~e;IO:d; 

, , 

./Hours ,.' 'S~n ";M()n 'Tues;WedThur Fit 
".' ,.' 

Worked. """"~' .~.',.",.~ 

I ·,,'·1·, 
',;' ", ' 

",:.' "'.," 
.', 

SANTAB,~,I3I;1,~~~"N.EYV§"P~E,f;!): .. 
'TIMI;CARD' ., ..•. '.' ,";, . 

. ' 
, ..... " "'. 

' .. ' ... '.l''''\b:h''·' 
"''':'. 
.•• '," I,:,: 

" '. .. '. ' 

", ' 

""'. '.' <'.,' "':.::",: I: : •. :' ' 
.:: :,;,''';',.:L.··: .• :.,:·· ::,."." , ,'" " " '.';, 

.'.,.;' 

05/16/09 
005210 

\ Bateman, Dennis 

~aypl~-,-~ ...... 'n_"' __ '-(~[""7~"CC' ' 
; ," r ."'H '. • 

" 

': . 

'.'" 

.. ' .... '., :;:: . 

:,,' 
.' ' .. 

.. ' 

. ·~:,;c:...i?',··/,>, ;'::. '."' 

"::;,;h~~~t~~~i!~tg~~t~~:" ... """"",",".·'·;';;;':'41/;~.'.~,,,;;;t>..::1/.;;;...: _(IL' ,-. ,;.!.1!1 ... ,,'-. ..:... ,.:.::.',.., '._'c:---<:::::;;' . ":"'.';"','-:. '...,; ...... ,...". ,...,;,::~;C..;:, .. ''"'''~'''"'''',~J',R~~y~~,'''':....,· "",,,"",+~,,>,,:; .•• ,.:."":':'-," .. '-'!!':IO; ..... ~::::;.' , ..... ,. ,-' ••.. ..:..., -"i..:..·,"" ,,' ..... ' -.-.. ""',-,'-'-.-,+-;;.,"'"-'--

j, 

---" ---" ~~-.-""::'.'--.----,-----.:,:,-.-.--,,,--

F 
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" 

'~ .. " . 

.".. 

'--_._---.-----_._--_ .. _--- .-----~-.-.".-.--".- _. -_ ..• _ .... -.. _---_._---_. 
" 

.;'! 
j ~ . 

;L;' . ; : ; ~. ," j)'\'.;:: .. ; ",' ',-.i':-}i·;: ... 
~ .: "ir:' ':.'~'" S7nta Bar~ara NewS-Pr~~ Ti~e~h;.eet ~:~.,,,~I. '. ".'::'~~", :L.iJ.:~: 

. " . -i; , 

:~ 

'. , 
'r • ' .. ' .. t . ~ W "OJ I' ',' \ .' <'t.. ..' ~~.: M· :.' ; " ~ 

Directions: nm~rdS' Inust ~ completed In Ink. Once coIn'preted, employeeS mustslgn the timecard and submit it to his/her SU~~isor Satuniay at the end of each p.py periOd: .• ". " 

Name: ' .. p~~ BA1B1Y\A)l Pay Period Endl~g; . 3/3'tiJ?"~ ':~t ~: 
If "r .' 

Department ~D't'CJ 

Date ·In OUt In 

I certify that the above houlS are true and correct and that I have 
complied wlth.all comPany policies regarding timekee~lng. I also certify 
that I have received all breaks required by law, unless I have notlflect my 
supervisor in wrltlng." .., • .. ;;-- . . ... 

.1,.. ~.:' 
~. 

.~ 

.'If.' .:( U· .:: ··f 
, .... 

. '. ,'v __ "_. _~~ 
" Empl - Certlfkii~---'l 

oyee I' .... ."'".~ . 
' .. 

,.' 

Total 

?\ .... 
.~ 

, fOtaI 
... .... 

',:-'. .. 

~~;, ." ~" ~ .. .'~ . i.i' 
''f. \""'. 

"'ll' ~, '. ~I~ 

t .. ~ " 
~' .. .~:: .. ;.':'~ .. , .. ' "'f, ",. ,110: 

~ .'~. 
(-

" 

, , t: 
D~pa~e!lt#: 

, ~ ------~~~----~--~------

Premium 
OVertime 

Premium 
Overtime 

r,.. 
"-\, 

,-
f' "," 

.. _ ,r:. ~ ',. ':'j~~' 
• ·Siiji8rvtSiiiApproval 
,;".. .. -" ,'. ~''';;! 

... ,.. ... 

~i;.~ ""'~:\';'/ ;.:;~._~. "." 
. .. ; .... . g.,',/;!o." ,,~ 

~',k; 7' . .,.' f . ,,- L 

Sick 

Sick Vacation , Honday 

::~.:~.,.':" '0"X 
~:~ ;, '.~ .. ~" If 

>.' 

Other " . Total 

',':" 

..... ' 4~ 

.. ~.;- .. ;;~~::!~~:~~ 
~ ":1" ~ 

""'.""1. 
,I .. T~ - , ", 

. .:~ .. ' .. 

. ::,'. .. ...... 

.,,::.'.:' .J 

.: .......... . 
• .&,," • 

.. ' ~ .. . ~ 
:.r," :.' ..... 

• " •• ,< •• ~.: 
. '~. 

'. 

).. 

, l 

.~ 

c.. 

~ 
I 

I-' 
I 

~ 
\Z 
.... 
(J; 

e1 

~ 

d .. 

! 
"0 
.... 
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Santa Barbara News-Press Timesheet 

06/13/09 
005210 
Bateman, Dennis 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name: D~\( ~I\)TM~0 Pay Period Ending: 6" //:3 / 2/001 

Department: S" fO«.l ( 

Date In Out In .Out 

I certify that the above hours are true and correct and that I have 
complied with all company policies regarding timekeeping. I also certify 
that I have received all breaks required by law, unless I have notified my 
supervisor in writing. 

1:;) ! 
EmpIOyee"'(;ettificra((OI1~ 

Total 

Hours 

Worked 

Total 

Department #: 

Regular 

Regular I Overtime 

Premium 

Overtime 

Regular Premium 
Regular I Overtime Overtime 

Sick 

Sick 

~ 
Supervisor Approval 

7 2 

----------------------------

Vacation I Holiday Other Total 

Vacation I Holiday Other Total 

F 
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RESP 1076 
Page 1 of 30JDA1071

""Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

FOR PAYROLL USE ONLY 

Name _.....:.tI:--<,_t!."'K-=---.L/-=6:....-f-H ....... tt.-"-'-Y'-"-v_e-+y ________ _ Pay Period Ending _________ _ 

Dept. _L..lA~J l=:.JLJ~S.J-'lello...· L.o<O~O~fVl~. __________ _ Dept. # _____________ ~ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked 'rk ~~ y ti- ~ J! 

Lf'PlI B I~ ~~ O~ Y 1~M )(R!fj 
8,5 ~~ 1:') '$ ~1l5' { { j:75 is 13t% 

. , 

'It I~ 
Vacation 

Sick 

Holiday 

Other 

../'./ 

Comments 0 ,7 (){AAl -4-D ,--*1. <-~M~~ ./ 
, I /I I " /"17"\ 

Employee Signature __ V..L....;~~~~...=;..;:::.· -/.-~----t!T------- Approved --H+f-9JM~~~-
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RESP 1076 
Page 2 of 30JDA1072

.... Time cards must.be submitted to supervisor before 
10 a.m. Swiday, following end of each pay period. SANTABARBARA I)/EWS-PRESS 

TIM)::CARD' 

FOR PAYROLL USE ONLY 

i 6/26/2008 
\ / . '--__________ -'--~....J 005210 

·Name -JVL.'L:.r'tl..:. ~td(LG~. _ . ....1f1~ .. J:~::«':'I-('~ .. k}:...l;e....!:'11-___ --'-------- :,arvev, Victoria 

Dept.l!JtyzS K(DOly\ . < 

F 
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RESP 1076 
Page 3 of 30JDA1073

Hours 

-WOrked 

"'i;-,:j'iV ~cj~tic~1"I ' 

'<:;"sick 

Sun' Mon Tues 

9 ~ 
I I 

Wed Thur Fri 

~ 10 
2-

Sat 

07/12/08 
005210 
Harvey, Victoria 
H 

F 

W;:; 1 Suri 'MOrl, i"rge~ W~~:Thur ,iH I Sat ~ ,weJk':'2 Total ... ~ 2-
~, q 1;:>'5,q to,~.-~ ")'I~~L"a:;; 
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RESP 1076 
Page 4 of 30JDA1074

:::':." 

-Time car!ls musJ.be submitted,to:.s,uperyisor!lefore 
10 a.m. Sunday, following end of'each' pay,period. . 

Name _. ~..L ..•• ",""'lo,;,.,C ..... t.o:::;.Il~f.:;;,..,~:fJ.::.:l·a.c.. .•.•• '~:Y'.;.L,v,;.:::e81~·· •. ·· ~....;;,.;....~~""""'.~ ..•. '~"" ~'--'-'-'--'--";"""'-
Dept. ~.K.JIJ::)..lo;t"-lllu"",').:..;,-:;'"""".· ",,:~o;..;' -:'~bi!W" 'O"",<;;"LYV\=" i..,;.;,'-.•. · . . _."'.,...;.. '-:-",...;.'" ,...;.,...;...,,-.--'-:---,--,..;-;,---'-__ --.,.-'---

• . 1 • 

I FOR PAYROLL USE ONLY 

07/26/08 
005210 
Harvey, Victoria 
H 

F 
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RESP 1076 
Page 5 of 30JDA1075

-Tlme cards must be submitted to.supervisor.before 
10 a.m. Sunday, following end of each pay. period. . SANTA BARB,elfI;t\NJ:WS~PRES~ 

. TltVlECARD 

Name ~t0-L.....::·l (t~k..::;....LI..-;.;..G~.··.·~~ .. ····/L;...II:nll.;.....;;;;·~~---,-----,"--_-----,-~ 
Dept •. ......L..A1~-~w~~· . ,-= .. . ~:::!.!l..::::~=_..;;:;,6....;..:'1Y'--;....··_··.~_····· _ .... ~_ .. _. ____ ~ ____ _ 

Employee Signature ~L;o;~=~~-,,-~-..,.~~,--______ _ 

i 
I 

~ 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Harvey I Victoria 
H 

F 

.. 
\'S'O 

.. J t 
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-Time cards must be submitted tosupervlsor:before 
10 a.m.SluidaYifoIlCiwlng end ofeachpayperlod:··· 

Name ~ ••• V1J,..;..o.!>J...;,=,:'e~k( ~::l5..,.,...,.-.·.· .•.• ~llip.;L,·t...;;,;:=..:,.~~> ___ ·.... ,.;...;.".....~~ ... ;....;.;.,.;.<. :;...,..;;..,:~.,>~. -~.....~ . .-

Qept. ··}~~SP~K'-9d:~ ...•..... " 

Vacation .-

Sick 

. Holiday 

. Other . 

pal 
I 
I 

De~ 

I FOR PAYROLL USE ONLY 

08/23/08 
005210 
Harvey, Victoria 
H 

F 
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!Hours ' 

Worked, 
.. ~: . 

. 

Vacatio~.·. 

Sick 

oih~r ...... 

.' 

.' "~' 
. I 

I FOR PAYROLL USE ONLY 

09/06/08 
005210 
HaNey I Victoria 
H 

.- ;., 

F 

.. t: .... ' .. - . ," 

. ... ,. ' .. " .. , ". ",' 

:~pri~~EiiJfs,6Tii;LA.,·g:dD,·,),&4iXll~~toA·#tfA ·~.Q1tYl~'~J;kf~:.·;.(jJ~1;:ji1-.:'·' 

·~",~r~~~J~"a!~~K~'~ ••.•.• /.",M~#.~/ 
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. ~Time cards mu.sl be s,ubmitted to <super",!spr.~efore, 
10,a.m. Sunday, following end of each. pay' period •. , 

. . 

'Worked 

>;:.'~ ': .. ;,':- ".,:." ... 
;;"h.' ,: . 

.' ,,' 

I FOR PAYROLL USE ONLY 

09/20/08 F 
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RESP 1076 
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.... Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name_V1L-L.::ek:::;,.,:.......l6_~~r~--fI-_____ _ 

Dept. ---.!k~)~ew¥.>oo::-:s.=-...6~~-=...:...~..:............=---__________ _ 

Sun Mon Tues Thur Sat Week 1 Sun Mon 

Pay 

10/04/08 
005210 
Harvey, Victoria 
H 

F 

Dept. # ______ ------

Wed Thur Fri Sat Total I Hours ~d n ~ri , >"\ 
~es -- - ~~2 I 

~,~ a Cf 0 ~ 

I~ 
!CO 

Cf r v g<" ~ qA Worked 10,5 to.s \D (0 o 
\.~ \ ';}.S" ~"J tIS- d- I 0- S Id,S 

Vacation 

Sick 

Holiday 

Other 

Comments () . I. dY.~,,=-bl sh..6b s.b(h -.t a f a 4. A 

lIM ~: ~~ Appm". Employee Signature 
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10118108 
005210 

;o;~~~':'~:'~~::~".1;':.~J':i~"-~~'\7'N~~~~~:af~'" . ·1 !"""!I'> Vieturin 

Name ___ ·'-lv-.!....;;· •.. ""'le~:,....:<""'t=· · ... I..;J.'.(b-""':, ,,-' ...,; .••.•.. ;,.&8;...;.·· :;;.:)A"",.""~·tt,-;;v~,,,,,,e"'"'·~'+i,-':,;,;,,···,,,,,,:·· __ "·;.-,.~'·,-: -..;,' '-:-,"'"..:' ";"",'" "'"';:""'\;:""'~' .•. '-" ' ..• ..,.;" .• ~.;J'-' .. "."".".+i.::..,;, •. "F:; .. ...,;. ~ PClyP~~iO~'Eniifug-'-" - ... ---- . 

. Worked 

. Vacation 

Sick 

. Holiday 

Othe~ 

. ".:- :.;"' ') ",:,. ~;: .. ~"::>'(. 

W~~~2 ..•. ···'.Total '.\ I 
~':'1IJ~ , ..... '; .T~~~!:'iq"-i"~ :~/(:'q; }8r"~::i>~b;~,~80 

¢t' . . .. ·.g.,·.·<L· .. ~.~/ 1:,,::,,'[>,,:;::.·:.,;, .?fH, "'o.lfkt;· 
'\~:; •. . .... " . 

. 

i" 

'.' . "" 

"'//'.1-.'," 
.'.:. . .,< . 

. 

. "'.': .... :

.' ' 
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I FOR PAYROLL USE ONLY 

""Time car~!; must. be subrni~ed~()"s~pe.r:yjsor .. ~ef()re.c· ":~ANT~'~J\,f:t~~!l~N~VI(.~.~pRE;SS " 
10a;m.Sunday,followlnge~dofeac~;pa5'ip~rl()d. ,0::". -,-' . ,'~rM~GARD ".' ,...... .. " 

Name \f1Q)bI6;"~ll;!~~~*,t> 

I Hours 

•• ': .• c .• 

Worked 
.', .' 

..... 

Vacation' .. ' 

Sick .. . .•. 

. ' 

11101108 

005210 

Harvey. Victoria 
H 

F 

';/I~':.·Jj;§£qD 

.. '; 5;· .... S~ 
: :.'." .'.', 

.,: . <: .... ;. '. ;. 

. ... 

,'j.~ ...... 
.. ~:q 
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-Time cards must be submitted to supervisor before 
·10.a,m: Sunday; following end 'of eachpaY'perlod, SANTAJ~A8~~RP.t:iN_~VI{.fl~F'RI:~~: .' ~ 

··...:<;.T;I~J~qARp '>" j • • >r r 

Name ~vj~'15iQ':"'c~~::.11~G~ . .:J;:H:.J.:.·· ·~(.cl'Jl.V..!::e.~i:,..:....... ----.,.-~---.,...."..,...o_----':"----..,.-"--
t _·:,..:......···~~\UU~lU~L-__ ~ ____ ~ ____ ~~~~ __ __ Dep. -J-~ 

Other 

.- ,":", 

E_rilpl()yeej~lgn'atiJre ,~I1i4!~"~ .,n 

I 
paj 

i 
! 

Oef 

I FOR PAYROLL USE ONLY 

11/1f)/()t> F 
()()f)21() 

Harvey. Vic;toria 
H 
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""Time cards musl.be submitted losupervis~r before 
10a.m. Suriday, following end ohachpay period. 

." "., 

. 1/1 A .• " .... ~ .•........••.. ! ...•...... 

v1~ ..... ~. 

( 
I 

I 
I 

Pal 
! 

I FOR PAYROLL USE ONLY 

11/29/08 F 
005210 

Harvey. Victoria 
H 
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·-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name _V-¥---l-lol C...,:...J< k~I-=:;,£-,"H...:....IaQ"..lV'~v--=.e-l-Y _______ _ 

Dept. -",-,l\f-l =tf ..... p=.5=.1.>oR...;:;C::O-"O=:...J"'~c: ____________ _ 

~"L 
I Hours --Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked 10 \Ol~ ".~ r·S ~ I 1 

2- 1.1,. l/'t. '/1- ~1'L 3 
Vacation r r 0-
Sick 

Holiday 

Other 

Comments G . -r~ d v<:1z;> slo 0 l'-t 4~ 
-. 

I~ ~:~~tl 
Harvey, Victoria 

Pay t'enoa I::IIUIIIl:j ______ _ 

F 

H 

Dept. # ___________ _ 

~~ 

Wed Thur Fri Sat ¥e:k2 Total I 
9 IOI£" 10 ~ ~ 
I 2'# Z- ~12. JS 

/& /b 

Employee Signature \u b ~ 
.. 4QIi 

Approved ~ 
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-Time cards .must. b!l sul;l[liItEldt~:supl!p!iso:>r·before 
10a.m.Silnday, following endof'eapl11'av,:"i!ripd" ..•..... 

" 

<,'.' 

Employee Signature 

j 
I 
i 

I FOR PAYROLL USE ONLY 

12127108 

005210 
Harvey. Victoria 

F 

H 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 204 of 290



RESP 1076 
Page 16 of 30JDA1086
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-Time cards must be submlHed to supervisor before 
10 B.m. Sunday, following end of each pay period. 

Name .~te.l:IG rkY'~ 
u 

Dept. NeLA2'S~oW"\. < 

SANTA BARBARA NEWS·PRESS 
TIMECARD 

I FOR PAYROLL USE ONLY 

01110109 F 
005210 

I Harvey, Victoria 
H 

l 

I Hours Sun Mon Tues ~d Thur Frl Sat Week 1 Sun .... Mon Tues Wed Thur Fri Sat Week 2 Total I 5b 

liz-
Worked ~ ~'() ~ ;&- 8' ~ 8~ t f d<ftM ~ 

t.? I l·S ~ -*~ .t., .5 ~/: 
Vacation r 6 
Sick 

Holiday ~,-t. r 
Other 

- - - - - ---- - -- ---

Comments t- k12 l~ r k 0 g. fyt l " \/ e <A r ~ - +Cl'<l' ~'"" ~ ~~ ~o,.)· ;J'o.n \ s-l' ~ 
(;?j.iDl>t.40 "<;hortIS~1I6""",o"';"l .fo5.~ \ v~ 

EmpIoyeeSI,_ .. ~ ~ Approved ~~ .. 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday,followlng end of each pay period. 

Name V;'e tl 6. tift eV( y 
DeDt rVe LtJS.I("~ 

( 

I Hours Sun Mon Tues Wed Thur 

Worked q.~ IP 
liz, 1.-

Vacation ~ 0-
Sick 

Holiday 

Other 

Fri 

10 

~ 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

W 
J 

Sat Week 1 Sun Mon Tues 

~ 1.J! q.S' 

5'lz. '/~ J/;l-
1& 

Comments 0 V' C r.Ji h1l -r1 tA ~ m 0 V //1 '\ <10 5. ~ 

V~b 

I FOR PAYROLL USE ONLY 

01124109 F 
005210 

Harvey, Victoria 
H 

I ''"' Wed Thur Fri Sat W~2 Total ~--
E".s- 10 r ~ ..;f.~, 16-" 

11- 2- 1fJ/~ q3/q 
/(; 

"'-
\. / 

/ 

'\ / /' 

",.,,-

/)~ / / 

/~lY 

if 
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.... Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name V/ Q,~ \t, H a. 'rV e1 
Dept. ivev?~Q 0 0 W\ 

I Hours Sun Mon Tues Wed Thur 

Worked 1ft S- 18 8 
I~ , ,~ I 

Vacation 

Sick 

Holiday 

Other 

Fri 

8 
I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

40-" 8 ~ 
5,';)$ I I 

Comments O. -T. d.~ ±o c hQlb"S I'0S .In 5 I s= 

02107109 
005210 

Harvey, Victoria 
H 

Pay Perioa I:namg ________ _ 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total 
J '. r8<~ 1.(0 g'O -'-

t7r ~S ~ 1,';;)~ 
.." 

/J,S 

EmployeeSlgn ..... V ~ ~ App"''''''' K 
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:" 

-TIme cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

02/21/09 
005210 
Harvey, Victoria 
H 

F 

Pay Penoa cnolng ___________ _ Nam. \II ~k16 jfafvtr 

Dept. ----------------~~--------------------_==========: 
Dept. # ______________ _ 

I Hours I Sun Man Tues Wed Thur Frl Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total 

Worked ~ ?5 g: g- ~ 'fD 0- l?- 6- () 3J... 1;). 

er-l1ML 1.5 t 1s ,1~ ~I~ J.S t) I.lt ..I.~ I~h ' Lf,~ 1!1.a-S-
Vacation 

Sick 

Holiday 0 0 (} 

Other 

Comments 

Employo.Slgna,"," V ~~ k Approved ~ 
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.. ·.Tlme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

N.me lIle-tle !l.arvNJ 
Dept. Afe&t2S , ()DM 

I Hours Sun Mon Tues Wed Thur 

Worked r r-- ~ r 
?·1. o ~,~ ~.~S }.5" I 

Vacation 

Sick 

Holiday 

Other 

----L-_______ 
.-

Comments 

Frl 

lS;-

~.a$' 

--

Employee Signature \~ ~ /Ju.&. - a 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

'-10 r ~ 
q,( J,J.~ J,~ 

---~-- --

Approved 

Pay I 

03/07/09 
005210 
Harvey. Victoria 
H 

F 

/ -7 7 
Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ r 8- 'it> fO 

J.J.~ 5' 1J.f .5 
I 

I 
I 

ND ]I: 
.~~~ 

-- r-
9tfhUd-!L~d 
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o 

""Time cards musl be submilled 10 supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name v/a-k-t6 tl tt rye,,} , 
Dept. NeWs.J<po~ 

I Hours Sun Mon Tues Wed Thur Fri 

Worked 0- ?' <?-~ ~ 
., lkL ~f/~ r3/~ '/~ ~'1iJ 
Vacation 

Sick 

Holiday 

Other 
-- - -- -------- '---- L- _____ _ __L __ 

Comments 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

~O 0' g-
8'.7S l¥~ ~ 

-- --

PayP" 

03121109 
006210 
Harvey, Victoria 
H 

F 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
~ 8- ~~ 

'f6 8'0 
'/'J- a... f# rs-I 'it 75 

- - --- ---- --- -~--

Emp'oy_ S'SM,ure V ~ ~ ="'. Approved -;r:'r r trl.r / ............... -
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""Time cards must be submitted to supervisor before 
10 •. m. Sunday, following end of each pay period. 

N.me /II e./LI[ /:b. r/le~ 
Dept. lVe (..OS goo IV'-

I Hours Sun Mon Tues Wed Thur 

Worked r t' lr, 2f-

Ove, r.Jtrnu J'I)- )- I J. 
Vacation 

Sick 

Holiday 

Other 

Comments 

Frl 

(j 

,q;.. 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

40 6- ~ 
r' '/~ J 

04/04/09 
005210 
Harvey, Victoria 
H 

Pay Period Ending __________ _ 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total J 
~ (f-- ?""' yo fO 

JIb.. If /:J-

, . 

EmP'oye.S'."",ure V~ ~ Approved II ( v /;76/ L,,v..vv l..(" z:-

F 

j 
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""TIme cards must be submitted to supervisor before 
10 B.m. Sunday. following end of each pay period. 

Name r v,~,........ . . ..... r - I • 

Dept. N('ws £cvJlA 

I Hours Sun Man Tues Wed Thur 

Worked g- ~ ~ 8-

etihA...", lvul. I 'lJ.. / I 

Vacation 

Sick 

Holiday 

Other 
--

Comments 

Fri 

r 
I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Man Tues 

40 [( r 
'i'/~ I 

Empl_Slgn.lure Vw .. .( ~ Approved 

04/18109 
005210 
Harvey, Victoria 
H 

Pay Period Ending __________ _ 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
f" (f- ~ )YO to 
~ ~ 3 'g. r 

-- '------- --

F 

~<-~ 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name Via ILL t3 /lC1. rvel( , I 

Dept. !l/6Z1/5 

I Hours Sun Mon Tues Wed Thur 

Worked S' 8 ~ ~ 

VU'tthl .l I 'I do- ;}-

Vacation 

Sick 

Holiday 

Other 

Fri 

~ 

J 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

4D f ~ 

& 'fJ.. ~" 

--- --- -- - ------ - ------ -

05/02/09 
005210 
Harvey, Victoria 
H 

F 

Pay Period Ending -/ - / v ( 
> 7 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
g ,-

3~ 1A. r -
\i- \ 

1/)- ~ 1'1; II 

? g- O 

---

Comments 0 V cr.ft inL d v<.. ....m_lAL o1!:. OV\ L JK $,e c.flO_1t'"1 .., 

EmployeeSl ..... ", V~ ~ Approved ~. 
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~TIm:e)Cl!.r~.4,".U8t;Il!t:8\1bm.I~"'J()_.;!I,II"'r:)!!!lor·.llefore . 
10·a;m,:S\inday;'foUowlngend :ofea.chTpay;perlod.-

, " " .: "."" ".: 

Name· •.•.•• l&1 lfk,eX! Jild'/?I?'ecy 

SANTA:BARBARA;NEWS~PRESS'· ... ···fIMECARb .. .. 
05/16/09 

i 005210 
I Harvey, Victoria 

~a}'(_:l! ________ ~ _~ _____ ~ ___ _ 
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05/30/09 
005210 

Santa Barbara News-Press Timesheet 

Harvey, Victoria 
H 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name: VI c. k:. I G He c V' e y 
Department: N"le$L~O M 

Date In Out In Out 

I certify that the above hours are true and correct and that I have 

complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by law, unless I have notified my 

supervisor in writing. 

v~~ 
Employee Certification 

., 

Total 

Total 

Pay Period Ending: 5' 1.3' / ~ 9 
I I 

Department #: 
------------------~~--

15 

Premium 

Overtime 

Regular Premium 

Regular I Overtime Overtime 

Sick 

i I 

Sick 

~ 
Supervisor Approval 

Vacation Other Total 

Vacation I Holiday Other . Total 

F 
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.•.. J\ {· ... f.<·" 

.n~tructi(Rls: 

Santa Barbara News-Press 
Time-Off Form - -

- Alf;employees are required to complete this form to document paid time off taken during each pay 
-period. Please prirl' -legibly. Completed forms should be submitted to the employee's supervisor by 
the last Saturday of each pay period; Exempt employees are not required to complete the timesheet 0(1: 
-t~.e._oppositesjde of this' form~ .;;. t.' '. -, 

Supervisors must verify that the staff member is eligible for paid time off, approve the form oy signing 
In-the designated area, and forwarding approved form to payroll by Saturday. 

A~t paid time oU must comply with News-Press policy and further documentation may be reque~ied. 
Policy questions may be directed to the Human Resources Department. 

-,' 

Name 

Deoartmf;nt _Ale ws=-.. Y'!..-::..O_O_I'Y\-..:.. _____ _ Pay Period Ending 

REASON 

i,J Vacation 

)( Sick leave 

'rI.. -'. Holiday 
(s!!,ydfy hoHd9,y below) 

o ' Jury Duty 

o Bereavement 
(specify relationship below) 

Cl__ Other 
(explain below) 

-rurAL TIME OFF: 

DATE(S) 

. ~/a d-.~ __ ~ __ _ ~+~I '1 ____ _ 

---.------

fURTHER EXPLANATION (when required) 

.-,-_.n1~_D ~ _Lrl L _ (J fl Y fuUOCl'1 :h-1(g.M, ::-/' f 

.-.-,,--.. ~ ....... _.- "'-"'0-,-_, 

#OFDAYS #OF HOURS 

-.-'---'-~~. 
---.~.------

! ...... ---:--.-._--------

.------------_._---
D~c4A ~~k ill) ~66 (),;,d ({u.;, ~~-' --. 
~~.J[~~dh. < -C_~LLi~A M.t ~ _~~ adell 11~dk ~ __ _ 

Date ' 

_~/P1 ___ ~ 
Date A I ~1~? . 
-----.-~--.----- .----.. ------

StipeNisor Signature 
- - ~--

.. -~-: ------------~-------------
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06/13/09 
005210 
Harvey, Victoria 
H 

Santa Barbara News-Press Timesheet 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. . 

Name: Vic lc: l G H a. 1'-V e'--1 

Department: tJ,.\c2~A 1N\ 

Date In Out In Out 

I certify that the above hours are true and correct and that I have 

complied with ali company pOlicies regarding timekeeping. I also certify 

that I have received ali breaks required by law, unless I have notified my 

supervisor in writing. 

VMk~ 
Employee Certification c.J 

Total 

Hours 

Worked 

Total 

Pay Period Ending: (0 ,..- i? ~ 0 J 
Department #: ------------------------

Regular 

Regular I Overtime 

Premium 

Overtime 

Premium 

Overtime 

Sick 

Sick 

Vacation I Holiday Other 

Vacation I Holiday Other 

CliJ1,~f~ __ ~ 
S~lsor Afpr8"val --

Total 

Total 

F 
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~J _ ft', .;~ -~:' f,··: ... ·.\ l I·- ~ '\. 
. ". 

In§lructions: 

Santa Barbara~ News-Press 
Time-Off Form 

,A'f employees are required to complete this form to document paid time off taken during each pay 
~p.El:rtod. Piease prirL -'legibly. C«?mpleted forms should be submitted to the employee's supervisor by 
,the ~ast Saturday of each pay period. Exempt employees are not required to complete the timesheet en 
,~~,~ ,oPPosite s~deof this form. " " 

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
in the designated area, and forwarding approved form to payroll by Saturday. ' " , ' 

,~f! paid time off must comply with News-Press policy and further documentation may be requested . 
. PO,lscy questions may be directed,to the Human Resources Department. 

Nalne 
.' .. -
Department Pay Period Ending __ _ 

REASON 

Q Vacation 

Sick Leave 

0, Holiday 
{i~Pf~€,ify holiday below} 

r-~ ':.' 
'~. Jury Duty 

Q " '3ereavement 
(speCify relationship below) 

Q_, Other 
(e.Aplain below) 

TOTAL TIME OFF: 

DATE(S) 

---------------

FURTHER EXPLANATION {when required) 

Employee Signature 

-'V~-~-,-
'" 

Supervisor Signat~~ 

--~-----,----~ -------------.------------

#OF DAYS #OF HOURS 

.---,----.,,-~-, 

Date 

~t#-~----, ----
Date 1 h ~tt~' ' 
--- -~---------.---

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 219 of 290



RESP 1077 
Page 1 of 28JDA1101

• ... Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name ____ ~~~~~~~~~~--------------

FOR PAYROLL USE ONLY 

p'Y Pe"od Endlno <J Oll.-e. (~ DB 
Dept. -----___ --'-"-~__\:__"~-------------------

Dept. # _________________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 ~al I 
Worked 9 '8 <§ ~ <?> LfD ~ ~ ~ ~ 8 ..I 40 f30 ,. 

Of VI V~ (Vi t- J L j¥ v 

~ ~ 

Vacation 

Sick 

Holiday 

Other / ./ ./, 

~I (( rut ~G ~ '.v. 
commentscnJ Sio{~ Df l ~rto~) (B) t<dw.{ rTf N d--e.. ,&0 tD lff1tfD~( () (\0 \ Uhdt b (\~ [(~r~t 
l~ '-"fhW") ~fl'- J~~ 111t.f-!.- C"ff'M-,fl! ~ f !t(."-':> PJ: ~ 

EmployeeSlonmure ~ ~PP'O"d K 45;:Y~1t : 
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'-Time cards must be. submitted to superviso.r before SANTA BARBARA NEWS.PRESS 
10 a.m. Sunday, following endof each p~y peno~. ),,:~,;~, _ ,,'" " . ,. TIMECARD 

Name w~~~~~ 
Dept. ------:,,-:---

Hours 

FOR PAYROLL USE ONLY 

6/26/2008 
005210 
Malone, Steve 

H 

F 
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07/12/08 
005210 
Malone, Steve 

.22.ut~~~~a.~~~~~--"-.':-:"T~-.. ---.. -.. "",';';';;;"'=~~~";';"";";' "~'[..;....:..,.:::3 J """/ 
, , , 

"D.~"t ~""""'--'---'---,-:--'-"';""":'-=t~'7"'~~;;;.r.;......,.....;.~--,-,..-.,.~~~~~",+~~ 

,,_',r" 

)Jiiji;±'<;;", ~~~~~F=#*===I~=F=~F**;;;;;;;;;j;~~*~~F~~~;;; 
'~:,:;;"";;;;"";";'~'';'"'' "-+-'-'--.j-..,..-+_-+-____l~-+_-_+....;;...-t_--_+-_+___,.__t_-_+_-_+--+_,;;.....;..+___,_____l~-..-...+_....;;...r.:.,,_

"'\; j3itk 

. ".,:.:;. 
; ,~~~. 

':<"",".," 

,,:)?('::> ~ ,(~:. 
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f 
i 
I 

, ...•.. , .. ",-,,,,. I 

I FOR PAYROLL USE ONLY 

07/26/08 
005210 
Malone, Steve 
H 

F 

i 
( 

Dept. "--'......:....,--~-.,.;..,...,.;...,-".,:,-..:-~...:..,.;;;~~;;;.;.;..;.~+~,.....:..~...:...,.~..:-. ',:;.' ""'. '""' -_..:-"...,;..;-": ...... ---'-- , .·LrGt".~,-----__ 
.... . .,.::,:', :;<:),. ;~.,. ..' .V· .• " 

::',,: ,.; ... ,"" • Ce •. :. ',,' .'. 

. :", . 
, ' 

.. ~ .... :~ ..•.... :' 
.. :~ :~ 

", ", :,.'. 

.Sick ." .. 
'. 

Holi~ay 
..... ,. ",.' .• ·1: 

Other 

'/) , 

() ~.AU 
. EniplqyeeSi~riature .. ~~ ~ 

',I ',' ... ' ... . /4) ~
'. 

Approved (1 .1":/ .. ' ,,'. "",. ' :', ... . 
V", 

'- :~/' 
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-Time cards must be submitted-to·9upelXlsor.betore, 
10 a.m. Sunday; following end :of each·payJper.iod, . SAN'I;-,o.'~~R§~~A::NI:WS"PRESS 

'TIMECARD 

Dept. --__ ~~~~~~~~--------~------__ ----------~---

Hours Sun Mon .·lues Wed ThurFri Sun 'Man Tues 

... "'d" . .... . B' ." .£. 
bY...

...... . ". "'~" .. ~ .•.... : .. : .•.••.. • .. :. i .. ' 
.' .' . . , ..' : ~ 

.: ." .".: .-:-: "-" ..... , .... 
Worked 

Vapation 

i 
pJ 

I 

ot 

( 

I FOR PAYROLL USE ONLY 

08/09/08 
005210 
Malone, Steve 
H 

F 
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·.1 Hours ,Sun Mon.TliesWed' 'Thur Fri 

Worked 
-'":, ' 

.. Sick 
. . . . ' .. .... 

. Holiday , . ··1· ... ··· .... 

,.i9ih~r:C-·~ '. ........ 
C?, ..... 

< .... .' . 

. '. 

, . 

.'. 
. I.··. 

__ LfO '" 
' .. ' 

. ..... . 

> 

," 

. 

FOR PAYROLL USE ONLY 

08/23/08 
005210 
Malone, Steve 
H 

·:f:r ..... , ... 

f'~ '~ 

". ,',".- . .. ':", 

I:,· /'. 

F 

, ..• { 
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-Time cards must be submlttedto.supervlJ;or.before 
10 a.m. Sunday; following end 'of each·pay.,perloCl; . SANTABARB~RA"NEWS~PRESS . . ." . "'Y,IM'~CARD' ". . . 

I FOR PAYROLL USE ONLY 

1 

09/06/08 
005210 
Malone, Steve 
H 

I::.v .... _ .... ____ _ 

....,.. 

F 

·1 Hours Total 

.< : .. \. :~.:""" '., ·c. .' "':>': .'. •... ..... k.\~. ".,' ·'·i.· .. ': ....:..;.,. 

:'0' \.: , .• , :.' ..... '. ' .. ,'. '. .:. .... .: I<.>~<{;;.,,' •... . ... 'Ii . .: 

1 

.• >' ....,. ". . ..; .' 

.....•. ~~~·.~·.·~,~.~~~~~~li+·~"~··~~····4·<··~····~··.;;~\~· .... :~ ... ~~~~~--~~~~~~.~I~··_· .. -~ .. ~~~+ .. ~ "':'~~~~7~:"~':'~ .. 
Comments 

Employee Signature -------i~~--=:;.~:.....;..----------"'"--'-
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I FOR PAYROLL USE ONLY 

r 
j P, Malone~ Steve 

09/20/08 F 
005210 

-i 

I H 
ol 

.---------.~-----------

':',. 

Fri'" Sat: Week 2 
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10/04/08 
005210 
Malone, Steve 
H 

F 
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·.Worked 

~"'" 
"---" \;, 

Vacation 

Sick 

~ 

HQliday 

. ",.,": 

.' ,.'Oth~r·, 

FOR PAYROLL USE ONLY 

10118108 
005210 
MnJone~ Steve 
H 

" ............... ~.~ .. ';'.6t: t?-'\ 
....... ~ ..... ·~':u ,'u' ..... ~ . '." 

. . ." . 

'. 

. . . " "".' 

F 

"'~l)' 
.' " .. --:<. ,,' .' 

.;J 

. . 

'.,' ", ""::': . 

:,..' ". ..". .... . ····1'· .. ' .• ',.'.,: ' .. ;' '. 
".,' ',' 5, .'. "'--.', L· .' ' ... ·.1·, 'i:~.2 ., .. , .... i., .. c .. , •.. " ,',.,'. , .... ,',:> •. > 

I 

". ":.: 
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r 
I 

1 

I FOR PAYROLL USE ONLY 

11/01108 
005210 

Malone.5teve 
H 

Fi'i Sat ... 

. ~-.:..----------- .-----------~-.-- --.----.--~-.,' _._-_ .. __ . -_:"'-.. -~--.-----.--.:-.... ~- --.-------_ .... ' .. --:..~-.-

F 
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r 

," ." . . ' 

- .. -.--.-.--~.-.-~.- - .. - ~ ~-.-.~~~--~:'.:. _. -.~. -.--.------~~-

I FOR PAYROLL USE ONLY 

11115/08 
005210 

Malone.5teve 
H 

F 
USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 231 of 290



RESP 1077 
Page 13 of 28JDA1113

Hours 
, .:" 

./Sick 

Holiday, 

'.Other 
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I 

~ ~~~~~6 
, Malone, Steve 

H 

'-._---_. -----------_.-

Name ___ "'--~~:::::4;.Z$I::~#4~:!2:$2~~ii:==2~~~~~·.·Pay PeriodEnding-Cc::"-' r,7:-""l.../!Y 

Dept. -----------;~~~~-------------------
Dept.# ____ 5~6.L-7.;s.....,· _'._ 

I Hours .' ...... Sun Mon Tues Wed Thur Fri 'Sat Week l' ' Sun . Mon . TuesVVed Thur···· Fri Week 2 '. Total I 
Worked 'ca' 
.t5f .. 

; ...... ,' I 
.... 

." .. 

'" i. 1: : .'. 

' ... 
. :: 

. ~.,. 

'.' ," 

" . 

. ·EmployeeSignature 

" 

., 

·.tfa· 
. ' 

.. ' 
,· •. ·or.l 

.....,.,,-
. , 

ii, ..... "., " ..... 
,'c'" ..... , ... ' 

. ','.',::', '." .0<,;, 

'<' ". /' 
,: 

I ..... . 

' .. 

... 

,... 
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I FOR PAYROLL USE ONLY 

~ru~~)6A 
005210 
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--Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SAI\I "T A BARBARA NEWS-PRESS 

Name $kr<t ~J rk--<--
TIMECARD 

Dept. 111 D±D 
Hours Sun I Mon t Tues t Wed t Thur t Fri Sat Week 1 

Worked 

Vacation 

Sick 

Holiday 

Other 

13 lR"W"OAY c> FF 

01110109 
005210 

FOR PAYROLL USE ONLY 

Malone, Steve 
H 

DepI. 'If _______ _ 

F 

~ ~ Approved ~~ .' l/i,' 'oLA> .. -t /, eC=.A' 

Xi: 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name '-,.I \, - \1 ' ....... -':'k V 

Dept. L r I ,,-,, l Y 

I FOR PAYROll USE ONLY 

01124109 
005210 

p~ Malone, Steve 
H 

De, 

F 

I Hours Sun Mon Tues Wed Thur Frl Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked ~D(~ rg 9 0 LfO '6 s B 2> ~ lfO €l> 
err I (t ze 3 3 c Dr 
Vacation 

Sick 

Holiday 

Other 

V f 

comme1~)0P~ +v'~~ h:;~ (\::J&tClt.~rl n.~vIOI(J3Jj,CtiYvt>bJJ~v1~j*~1tJ(4 Gbl~tt 

/ ~ U -r¥>;r/x;~J/~ 
(/~/M/f1A~ 

V'} 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. 

Name I • "" 

Dept. ~ 

r Hours Sun I Mon Tues Wed Thur 

Worked b ~ 

Vacation 

Sick 

Holiday 

Other 

Fri Sat Week 1 Sun Mon 

2> 
Tues 

B 
1 

02107/09 
005210 
Malone, Steve 
I-I 

F 

Pay Per. __ - .. - ... ~ r..- l-

7 
Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total 

~ {) 3D 
Lf_or 

'" I _ ~, . 1 .. 1 L ..... 

Employee Signature ---.:.".....~~~"'""'---pL..\r---,N'*-~~ 
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-nme cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS·PRESS 

TIMECARD 

F 

Name b-feJl-C ){!t~'(6-tt--L--· __ --1 

02/21/09 
005210 
Malone, Steve 
H 

Pay Period Ending \ "C..Q ---- [ V I 

~ ;t 
Oept. PIa 10 
I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun 

Worked Cd B g B 3c 
or 

Vacation 

Sick 

Holiday 

: Oth~ 9! ce - , 

Comments (YT7fL?(=- l-/t"J( D/tV 2f) DB V.1C 

G2~~. 

Dept. # i 7 
Mon Tues Wed Thur Fri Sat Week 2 Total I 

8 B 8 B 32 ~ ~ _?Ot./ 
r ~ IfSif 

~ 

B 6 

I o r ~ 5la.f f- lu~t( I b.t.i~/C ll/fR~r, IJ~ 

Y ~V 
C¥h~, 

~ 
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""TIme cards must be submitted to supervisor before SANTA BARBARA NEWS-PRESS 

"om. """Y. ~''''"'''"' ~-~ '"'~ Jl TIMECARD 

Name QeL ~. to 
Dept. Ero 
I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked trC 1("6 ~ 0 ~ 'ID 9 0 
01 L/ 

Vacation 

Sick 

Holiday 

Other 

-

0:3107109 
005210 
Malone. Steve 
H Pay Pt. .. ___ .. _ ... " ~ c 

I 

F 

I 

Dept. # ______________ _ 

Wed Thur Fri Sat Week 2 Total I 
ro. 9 ~ yo 90 

fi/ Dr 

Comments Oi, ~(ho LV\1.-fh h:tl &.' \ltJI ~/ 1(; CJ. flfL/)f)tll f Cc(j-Vrt.y -L (-R.f 'Y11 f Pvv?u" lffX 
~-riL~ 

/IV <J d;/ 
Approved J ~ ... -... Employee Signature 

I l/ c..--
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····Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. 

Name \ -' "'-4' -- A j v < " 

Dept. v 

r Hours Sun I Mon Tues Wed Thur Fri 

Worked 

Vacation 

Sick 

Holiday 

Other 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

Sat Week 1 Sun Mon Tues 

B ~ 

03/21/09 
005210 
Malone. Steve 
H 

Pay Ptu I"",U ""1 lUll I !::I 1...",/ -[ '-"" .( 

Dept. # £07 
Wed Thur Fri Sat Week 2 Total 

f6 S fd 

I' I I . 

F 

G 

'lJ6j)~ 

App,.,ed ~ 
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.... Time cards must be submitted to supervisor before 
10 a.m. Sunday. following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

F 

~e (YlcJon~ 
Name . o-tD 

04104109 
005210 
Malone, Steve 
H 

Pay Period Ending Aff?-f L Lf r !fj 

Dept. %. Dept. # :5C:> 7 I 

r Hours Sun Mon I Tues I Wed I Thur I Frl Sat I Week 1 I Sun I Mon I Tues I Wed I Thur I Fri I Sat Week 2 I Total 1 
Worked ~I BB?B ~ ~ 

t~ I 2C>/ 

Vacation 

Sick 

Holiday 

Other 

. I L • 

Comments 

Approved -tJT~=-t~+-f~r-t~~~~~~ 
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-Time cards must be submitted to supervisor before 
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS 

TIMECARD 

Name OIeVI!- jJ1lf/oft~ 
Dept. pjV/o 
I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues 

Worked ~ f6 V ~ <B !fO '6 0 

Pay Pe. 

04/18109 
005210 
Malone. Steve 
H 

Dept. # _____________ _ 

Wed Thur Fri Sat Week 2 Total I 
l~ B t6 ,-/0 ~v 

F 

fh yz VJ VI1" /1) /1&) 2- ~VZ,l or 
Vacation 

Sick 

Holiday 

Other 

comme~tsCf~~ eylt.,5~l-leA _~C;-:-_~ () :t/;f~_ {}! In rr:,,:~ (;;g) (.~ _~~tJ.f:e~: AutY/ 
'/ O~ V'fJtlf{".I;J'''f '/""C-'I-,+/, -Vt' - '-''U'l--v>'<- - '-v/-'--' -~/:./;(. 

(()t2 u /vnUt ·hIM''? tS5lr'l re~~ :!04!\I'~~ 
Employee SIgn."'. ~Jijh Approved iC--jl ~ 

~ ./1 (tv-_ 
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Name ~ 

Dept. t 

l Hours Sun Mon 

Worked B 

Vacation 

Sick 

Holiday 

Other 

Comments 

Employee Signature 

I· 

Tues Wed Thur Fri 

g ~ B ~ 

t· 
."..---.y\ I 

SANTA BARBARA NEWS-PRESS 
TIMECARD 

t· 

Sat Week 1 Sun Mon Tues 

f[Q\ B B 
~ 

~ 

\{)rj P, 
>K~ ~ i .~ ,(fvz. ~ . ./ L.-- Approved 
V 

05/02/09 
005210 
Malone, Steve 

PayF H 

Dept. # ! 
Wed Thur Fri Sat Week 2 

B ~. 8 fO 

/J 

{' 

Total 

'AD 

fLw ~ 
\ I I .P' 

F 

I 
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SANTA BARBARA NEWS-PRESS 
TIMECARD 

05/16/09 
005210 
Malone, Steve 
H 

-TIme cards must be submitted to supervisor before 

1O.,m,S •• ",.", "" ....... ,,' MV i 
Name ________________ ~~~----~~--~~~---------- Pay Period Ending ____________ '--"'--/-(_ 

Dept.----------------~------~----------------------
Dept. # _____________________ _ 

I Hours Sun Mon Tues Wed Thur Fri Sat Week 1 Sun Mon Tues Wed Thur Fri Sat Week 2 Total I 
Worked ~§ rcJ ~ ~ ~ f-V ~ ~ [f8 {3 ~ 1(0 
01 f l V£,- /C1 2~ 
Vacation 

Sick 

Holiday 

Other 

11/ 

commentf C;:;~o ;(-.t1- 0~., ·FrtJL Cd/~7z-(0/ life- J)ret/<fit'1' IJ AL -H"iLJAltt a/1 
qr-~d ~v,~ 

V I 

-App,ov 1LJ ~ Employee Signature ./1.... ~ 
{/ .c--

F 
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Santa Barbara News-Press Timesheet 

06/13/09 
005210 
Malone, Steve 
H 

Directions: Timecards must be completed in ink. Once completed. employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. 

Name: OfeV-L IJi t../V't.J-- Pay Period Ending: (7UI£~/Y Z~ 

Department: 8v !u 
. I 

Date In Out In Out 

I certify that the above hours are true and correct and that I have 
complied with all company policies regarding timekeeping. I also certify 

that I have received all breaks required by la'.y. unless I have notified my 

Employee' 

Total 
Regular 

Overtime 

Department #: 

Premium 
Overtime Sick 

7 

-----------------------------------------

Vacation I Holiday Other Total 

Other Total 
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Santa Barbara News-Press Timesheet 

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. _ , 

Name: 5re Ve- !J1IfLOtt/t:;; Pay Period Ending: 0 -;)0 -Of' 

Department: do"1D 
Date In Out In Out 

I certify that the above-hours are true and correct and that I have 

complied with all company policies regarding timekeeping. I also certify 

that I have received a/l breaks required by law, unless I have notified my 

Total 

Hours 

Worked Regular 

Regular 

Overtime 

Department #: 

Premium 

Overtime Sick 

----------------~~----

Other Total 
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l~structions: 

Santa Barbara News-Press 
Time Off Form 

AIL employees are required to complete this form to document paid time off taken during each pay 
periO(f.ple(ls~ p~illt legibly. Completed forms shpuld be submitted to the employee's supervisor by 
the I.ast SaturdaY.9f each· pay period. Exempternployees are not required to complete the timesheet on 
the opposite side ofthis form. 

Supervisors must verify that the staff member is eligible for paid time off, approve the form by signing 
in ·the designated area, and forwarding approved form to payroll by Saturday. 

All paid time off must comply with News-Press policy and further documentation may be requested. 
Policy questions may be directed to the Human Resources Department. 

Name 

Department 

REASON 

(] Vacation 

D Sick L.eave 

~ Holiday 
(specify holiday below) 

o· Jury Duty 

o Bereavement 
(specify relatior.ship below) 

o Other 
(explain below) 

TOTAL TIME OFF: 

csrc?(f? /JJ~111/C 

~(D Pay Period Ending ~-.-.2!2---!!..L 
DATE(S) # OF DAYS #OF HOURS 

~/f9 ~r ZVVI - T / -- ___ .J _. __ . 
.----~--

RTHER EXPLANATION (when required) / n 
. rfl fr[- 2 S-_tiz~--'---"f,-&~J ~Wt~f)~/(~--'-----.;&=-=-1~:' -

Dat~ _ ~ _ Of 
, 
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Santa Barbara News-Press 

Employee Information 
!Marilyn McMahon 

Employee Name 

INews 
Department 

\Reporter 
Job Title 

Date Started Present Job Date Started with SBNP 

12008 12009 
Date Last Review Date Next Review 

Performance 
Evaluation 

(Two Levels of Approval Required) 

Publisher's Signature Date 

Copies: 0 Employee 0 Supervisor D HR Department DPublisher's Office 

D Job Description Reviewed o Changes made since last review o No changes necessary 

SB News-Press Performance Review ... 
Perfonnance Management plays a key role in helping the Santa Barbara News-Press fulfill its future 

goals. The Perfonnance Management System is designed to provide you with constructive feedback on 
your perfonnance and assist you with maximizing your productivity. The program is a comprehensive 
managerial process for developing an environment that enables each employee to reach hislher potential 
in pursuit of organizational objectives. 

Mter you and your supervisor discuss your perfonnance, the evaluation fonn will be returned to you 
for your signature to coniinn that a discussion took place. You may, if you wish, enter additional 
comments of your own. A copy of the completed fonn, with your comments (if any), will be given to 
you and the original will be on file in the Human Resources Department. 

Additional infonnation regarding the Perfonnance Management System can be found in your 
Employee Handbook. 
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Standards 
Discuss strengths and weaknesses for the performance of the following standards using the scale 
below: 

5 Always excels or exceeds standards. 

4 Consistently meets standards. 

3 Generally meets standards. Improvement possible. 

2 Meets standards sometimes. Improvement needed. 

1 Does not meet standards. Improvement required. 

1. Knowledge ofthe job. Consider job-specific criteria in addition to the following: 
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems 
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers 
relationship of own work to others in the department and the rest of the newspaper. Interacts with 
members of the team, department and organization effectively. Applies experience from successes and 
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example 
and challenge (supervisors). 

Rating I4l 
Comments: L:::!.Jl 

2. Use oftime and resources. Consider job-specific criteria in addition to the following: 
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities 
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources 
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget 
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals 
(supervisors) . 

Rating 131 
Comments: ~ 

Marilyn could do a better job of planning things out, so that things don't seem to be so 
burdensome. She sometimes looks at her load and sees an overwhelming amount of 
work, but when it gets to the calendar, it is quite manageable, even considering the 
variety of tasks. 

2 
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following: 
Produces accurate work according to instructions. Improves work based on feedback. Strives to 
continually improve the newspaper. 

Rating '3l 
Comments:~ 

Her features sparkle; her briefs and short items often read like the press releases 
from which they come. Whether she's doing the long piece or the short piece, every 
piece deserves that sparkle. 

4. Productivity/volume of work. Consider job-specific criteria in addition to the following: 
Generates an acceptable volume of work. Works independently with appropriate level of supervision. 
Is able to learn new procedures and systems at an acceptable pace. 

Rating I4ll 
Comments: L.:!J 
Marilyn should strive for more shorter pieces versus fewer longer pieces. 

5. Communication. Consider job-specific criteria in addition to the following: 
Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed. 
Provides timely information to team members, supervisors and other departments about ongoing projects. 
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity 
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to 
achieve resolution (supervisors). 

Rating I3ll 
Comments: ~ 
When things aren't going right, like when it looks like Marilyn won't hit a deadline, she 
needs to do a better job of saying so. 

3 
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6. Initiative. Consider job-specific criteria in addition to the following: 
Recommends ways to improve the flow of work and processes. Demonstrates innovation and 
looks for opportunities to improve the quality of the newspaper. Initiates requests for new 
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the 
minimum required. 

Rating N3 
Comments: ~ 

Marilyn comes up with nice feature ideas. But when asked to submit new story 
ideas, that's what she needs to bring. Not some of the same ideas from the last 
go-round. 

7. Professionalism. Consider job-specific criteria in addition to the following: 
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful 
situations. Demonstrates the highest ethical standards. 

Rating 
Comments: 3 

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following: 
Follows department and company procedures in a timely manner. Demonstrates knowledge of company 
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses 
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes 
accountability (supervisors). 

Rating ~4 
Comments: L.::!J 

4 
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Future Performance Objectives 
(Describe 1 - 3 mutually developed objectives.) 

1. Objective: 

2. Objective: 

3. Objective: 

Overall Performance 
Considering the performance of the Standards calculate the employee's overall 
job effectiveness as you see it. 

Calculate the average of the performance standards by adding them and dividing by 8. 

1
3.37

1 

5 
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I Employee Comments (Optional) 

Employee's Signature _f-£!:.:k:,~~~~-/J:.:j,' ~~::2::~~~=-- Date zL; t / ~ 
(Your signature indicates that thi valuation has been discussed with you. It dbelnot ~/ 
necessarily imply agreement.) 

SBNP/revised- June 2004 
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Santa Barbara News·Press 

Employee Information 
IDennis Bateman 

Employee Name 

News 
Department 

IReporter 
Job Title 

Date Started Present Job Date Started with SBNP 

12008 12009 
Date Last Review Date Next Review 

Performance 
Evaluation 

(Two Levels of Approval Required) 

Publisher's Signature Date 

Copies: 0 Employee D Supervisor D HR Department Dpublisher's Office 

D Job Description Reviewed 
Changes made since last review 

D No changes necessary 

SB News-Press Performance Review ... 
Performance Management plays a key role in helping the Santa Barbara News-Press fulfill its future 

goals. The Performance Management System is designed to provide you with constructive feedback on 
your performance and assist you with maximizing your productivity. The program is a comprehensive 
managerial process for developing an environment that enables each employee to reach his/her potential 
in pursuit of organizational objectives. 

After you and your supervisor discuss your performance, the evaluation form will be returned to you 
for your signature to confirm that a discussion took place. You may, if you wish, enter additional 
comments of your own. A copy of the completed form, with your comments (if any), will be given to 
you and the original will be on file in the Human Resources Department. 

Additional information regarding the Performance Management System can be found in your 
Employee Handbook. 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 254 of 290



RESP 1092 
Page 2 of 6JDA1136

Standards 
Discuss strengths and weaknesses for the performance of the following standards using the scale 
below: 

5 Always excels or exceeds standards. 

4 Consistently meets standards. 

3 Generally meets standards. Improvement possible. 

2 Meets standards sometimes. Improvement needed. 

1 Does not meet standards. Improvement required. 

1. Knowledge of the job. Consider job-specific criteria in addition to the following: 
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems 
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers 
relationship of own work to others in the department and the rest of the newspaper. Interacts with 
members of the team, department and organization effectively. Applies experience from successes and 
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example 
and challenge (supervisors). 

Rating '4l 
Comments:~ 
Dennis is clear on what has to happen whether he's in writer mode or designer mode, 
and he is competent at both. 

2. Use oftime and resources. Consider job-specific criteria in addition to the following: 
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities 
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources 
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget 
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals 
(supervisors). 

Rating 141 
Comments:~ 

2 
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following: 
Produces accurate work according to instructions. Improves work based on feedback. Strives to 
continually improve the newspaper. 

Rating '3l 
Comments:~ 

4. Productivity/volume of work. Consider job-specific criteria in addition to the following: 
Generates an acceptable volume of work. Works independently with appropriate level of supervision. 
Is able to learn new procedures and systems at an acceptable pace. 

Rating I4l 
Comments: L.::!J 
Dennis contributes so much to the paper, from his prep reports to his designing. He is 
a shining multitasker, which makes him a terrific producer. 

5. Communication. Consider job-specific criteria in addition to the following: 
Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed. 
Provides timely information to team members, supervisors and other departments about ongoing projects. 
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity 
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to 
achieve resolution (supervisors). 

Rating I4l 
Comments: ~ 
When things are going right and wrong, Dennis does a good job at letting you know. 
And he asks when he sees a need for direction. . 

3 
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6. Initiative. Consider job-specific criteria in addition to the following: 
Recommends ways to improve the flow of work and processes. Demonstrates innovation and 
looks for opportunities to improve the quality of the newspaper. Initiates requests for new 
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the 
minimum required. 

Rating ~4 
Comments: ~ 

Like any reporter, Dennis could settle for doing the same thing game after game, 
but he strives to make the next lead better than the last. He sincerely wants the 
News-Press to have a top-notch sports report -- and his contributions show as 
much. 

7. Professionalism. Consider job-specific criteria in addition to the following: 
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful 
situations. Demonstrates the highest ethical standards. 

Rating Q4 Comments: L.::!.J 

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following: 
Follows department and company procedures in a timely manner. Demonstrates knowledge of company 
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses 
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes 
accountability (supervisors). 

Rating ~4 
Comments: ~ 

4 
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Future Performance Objectives 
(Describe 1 - 3 mutually developed objectives.) 

1. Objective: 

2. Objective: 

3. Objective: 

Overall Performance 
Considering the performance of the Standards calculate the employee's overall 
job effectiveness as you see it. 

Calculate the average of the performance standards by adding them and dividing by 8. 

1
3.87

1 

5 
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I Employee Comments (Optional) 

Employee's Signature ----h~~,..-<--+-I-----I...."""""'=---------- Date /Zr/tH ()1 
(Your signature indicates t at this evaluation has been discussed with you. It does not 
necessarily imply agreement.) . . 

SBNP/revised- June 2004 
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Santa Barbara News·Press 

Employee Information 
ITom De Walt 

Employee Name 

INews 
Department 

IGraphic artist 
Job Title 

Date Started Present Job Date Started with SBNP 

12008 12009 
Date Last Review Date Next Review 

Performance 
Evaluation 

(Two Levels of Approval Required) 

Publisher's Signature Date 

Copies: ~ Employee 0 Supervisor ~R Department OPublisher's Office 

D Job Description Reviewed o Changes made since last review 
No changes necessary 

SB News-Press Performance Review ... 
Perfonnance Management plays a key role in helping the Santa Barbara News-Press fulfill its future 

goals. The Perfonnance Management System is designed to provide you with constructive feedback on 
your perfonnance and assist you with maximizing your productivity. The program is a comprehensive 
managerial process for developing an environment that enables each employee to reach his/her potential 
in pursuit of organizational objectives. 

After you and your supervisor discuss your perfonnance, the evaluation fonn will be returned to you 
for your signature to confinn that a discussion took place. You may, if you wish, enter additional 
comments of your own. A copy of the completed fonn, with your comments (if any), will be given to 
you and the original will be on file in the Human Resources Department. 

Additional infonnation regarding the Perfonnance Management System can be found in your 
Employee Handbook. 
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Standards 
Discuss strengths and wealmesses for the performance of the following standards using the scale 
below: 

5 Always excels or exceeds standards. 

4 Consistently meets standards. 

3 Generally meets standards. Improvement possible. 

2 Meets standards sometimes. Improvement needed. 

1 Does not meet standards. Improvement required. 

1. Knowledge of the job. Consider job-specific criteria in addition to the following: 
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems 
creatively and efficiently. Examines options aIld makes decisions in a timely manner. Considers 
relationship of own work to others in the department and the rest of the newspaper. Interacts with 
members of the team, department and organization effectively. Applies experience from successes and 
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example 
and challenge (supervisors). 

Rating Isl 
Comments:~ 
Tom knows the computer-aided graphic design environment inside and out. He 
pitches ideas to make things better, and is always mindful of how his work can 
improve the readability of the papers. 

2. Use oftime and resources. Consider job-specific criteria in addition to the following: 
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities 
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources 
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget 
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals 
(supervisors). 

Rating 141 
Comments: ~ 

2 
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following: 
Produces accurate work according to instructions. Improves work based on feedback. Strives to 
continually improve the newspaper. 

Rating '4l 
Comments:~ 

No one around here does a better job than Tom. Whether it's the time-consuming 
large explainer graphics -- that tell a story all on their own -- or taking a breaking story 
and turning it into a simple chart or graph, Tom does it all deftly. 

4. Productivity/volume of work. Consider job-specific criteria in. addition to the following: 
Generates an acceptable volume of work. Works independently with appropriate level of supervision. 
Is able to learn new procedures and systems at an acceptable pace. 

Rating I5ll 
Comments: ~ 

When asked, he does. And when not asked, he asks, "Can I...?" 

5. Communication. Consider job-specific criteria in addition to the following: 
Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed. 
Provides timely information to team members, supervisors and other departments about ongoing projects. 
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity 
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to 
achieve resolution (supervisors). 

Rating 141 
Comments: L:!J 
We always know what Tom is working on. And he is ever-ready to offer insight on 
how his art can enhance a story. I would like to see him contribute more to the Life 
section. 

3 
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6. Initiative. Consider job-specific criteria in addition to the following: 
Recommends ways to improve the flow of work and processes. Demonstrates innovation and 
looks for opportunities to improve the quality of the newspaper. Initiates requests for new 
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the 
minimum required. 

Rating ~5' 
Comments: ~ 

7. Professionalism. Consider job-specific criteria in addition to the following: 
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful 
situations. Demonstrates the highest ethical standards. 

Rating 1cl5 Comments: ~ 

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following: 
Follows department and company procedures in a timely manner. Demonstrates knowledge of company 
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses 
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes 
accountability (supervisors). 

Rating ~5 
Comments: ~ 

4 
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Future Performance Objectives 
(Describe 1 - 3 mutually developed objectives.) 

1. Objective: 

2. Objective: 

3. Objective: 

Overall Performance 
Considering the performance ofthe Standards calculate the employee's overall 
job effectiveness as yoq see it. 

Calculate the average of the performance standards by adding them and dividing by 8. 

4.62 

5 
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I Employee Comments (Optional) 

~ 11" 0 A 1'; c:::-__ /2 -() cr 
Employee's Signature ~ Date_J _____ / 
(Your signature indicates that this evaluation has been discussed with you. It does not 
necessarily imply agreement.) 

SBNP/revised- June 2004 
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I EmEloyee Commenis (Optional) 

FUr /; fl7D_..$ 0r ;?O[)f?' [ !e- c 'Ie{'- I J b' . f' , .-.- C/. 7 J r~ - y }my' (; eli 

~ Va lie y D v,:"3 InCLy? ; Y'-C ') r" rk 've<V 

P_ rvs'~ G.!: L /' - Q J! . / _ Vo 'fA n +eered' t-o ao 

-r4 .. f I i I VI t:i .,1 ) , r ,;, :' ft; fIvv-t( r t'-j «; / ar cJ 'Ck~ 
a> '!jra.p /,. c ar 1->[; r. Lea.rn 11)3 £, i> 

-{--zJ (;) Ie +-; ~ I IN\, tf P e/YS lJ n~.l +~ YYI ~ 'r--0 do} 
eve-on t·n, cj/ltu ~ c e err a..;f- lea 5'+ 0 ne-

e o~ IN & r Ie. er -Ie II ;/1" fi1--e I ,( 1/014
1 11 be 

~ 0 rry yo LA vol <l h +eered. '/ tv e / ~ ! ;., 
/yo-1- $u'""(' • a.Pl d I,. wil/ 6£{ IivlLyS-:]O -H-e 
-efj frtt M( 16: 1m proud tJr ?C f ( 

""'Y Ct ceo ff> p fIg h f"I'I/Vth I '1 ~o& .10 «-l-
pwrh't: fA lev- 1'1 ,ft,t5 o,!-e «.nd 1.. WCVL+ • 

if I;' my reVfe-tU. / ve _ also ytdq..,-!eeretf 

-/1 h.c/p -hatn co wg-r~s- '" ~;; f>" -f-urrz 
{)Ver . 

. R e 5 j:J -e&t--fu (Iv" -70 hJ Le [Ud:;-

Employee's Signature 
(Your signature indicates that this 
necessarily imply agreement.) 

SBNP/revised- June 2004 

_ DateS--/2 - U 9 
aluatzon has been discussed with you. It does Mt. . ? j7h1 
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Sanla Barbara News-Press 

Employee Information 

Steve Malone 
Employee Name 

Photography 
Department 

Staff-Photographer 
Job Title 

Date Started Present Job Date Started with SBNP 

Date Last Review Date NextReview 

Performance 
Evaluation 

Publishers Signature Date 

Copies: 0 Employee D Supervisor D HR Department DPublisher's Office 

D Job Description Reviewed 
IV'I Changes made since last review . 

D No changes necessary 

SB News-Press Performance Review ... 
Perfonnance Management plays a key role in helping the Santa Barbara News-Press fulfill its future 

goals. The Performance Management System is designed to provide you with constructive feedback on 
your performance and assist you with maximizing your productivity. The program is a comprehensive 
managerial process for developing an environment that enables each employee to reach his/her potential 
in pursuit of organizational objectives. 

After you and your supervisor discuss your perfonnance, the evaluation form will be returned to you 
for your signature to confirm that a discussion took place. You may, if you wish, enter additional 
comments of your own. A copy of the completed form, with your comments (if any), will be given to 
you and the original will be on file in the Human Resources Department. 

Additional infonnation regarding the Perfonnance Management System can be found in your 
Employee Handbook. 
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Standards 
Discuss strengths and weaknesses for the performance of the following standards using the scale 
below: 

. 5· Always excels or exceeds standards. 

4 Consistently meets standards. 

3 Generally meets standards. Improvement possible. 

2 Meets standards sometimes. Improvement needed. 

1 Does not meet standards. Improvement required. 

1. Knowle~ge of the job. Consider job-specific criteria in addition to the following: 
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems 
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers 
relationship of own work to others in the department and the rest of the newspaper. Interacts with 
members of the team, department and organization effectively. Applies experience from successes and 
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example 
and challenge (supervisors). 

Rating 
Comments: 

5 

teve demonstrates proficiency in the technical skills required for the·o He's skill in 
. .... 0 ro mg on saves time. He's 

willing to seek the opinion of other team members in selecting a picture to go with 
story. He is the model in covering spot news by being at the right place and time and 
know what location to go to and the route to take depending on the time of day. 

2. Use of time and resources. Consider job-specific criteria in addition to the following: 
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities 
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources 
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget 
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals 
(supervisors) . 

~ Rating 
Comments: 

Steve could take fewer images per assignment shorting his editing time and allowing 
more time for captioning and proof out photos for daily 2:30 pm editors meeting. Steve 
has been improving his skills in using his laptop and sending image remotely to News
Press FTP site from the field, giving the department more flexibility in covering late 
Carpinteria assignments. 

2 
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following: 
Produces accurate work according to instructions. hnproves work based on feedback. Strives to 
continually improve the newspaper. 

~ Rating 
Comments: 

Steve makes great efforts to shoot accurate photos that fairly portray his subjects and 
more than willing to reshoot and assignment. He's caption have improved by being 
more complete, as well as, photo file re-naming. 

4. Productivity/volume of work. Consider job-specific criteria in addition to the following: 
Generates an acceptable volume of work. Works indepep.dently with appropriate level of supervision. 
Is able to learn new procedures and systems at an acceptable pace. 

R · j atmg 
Comments: 

Stev~is able to do his job with a minimum of supervision because of having more 
than ~7 years with the News-Press. He uses his own cameras, lens, flash and police 
scanner equipment to cover his assignments. This year he was suppled with a 
company laptop, allowing him to transmit photo to the News-Press from the field, 
making his image available to the web sooner. His laptop has greatly improved the 
photo departments coverage of breaking news for the web. 

5. Communication. Consider job-specific criteria in addition to the following: 
Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed. 
Provides timely information to team members, supervisors and other departments about ongoing projects. 
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity 
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to 
achieve resolution (supervisors). 

R
· LJ atmg 

Comments: 

Steve, understands the needs of editors, reports, and the subjects he's photographing 
and if he don't he ask. He is interested in every assignment he shoots. He isn't afraid 
to ask hard questions of sources and is respectful at all time. His knowledge of the 
Santa Barbara community is one of the greats assets Steve brings to job every day 
and has the willingness to share the information with new reports and editors in the 
newsroom. 

3 
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6. Initiative. Consider job-specific criteria in addition to the following: 
Recommends ways to improve the flow of work and processes. Demonstrates innovation and 
looks for opportunities to improve the quality of the newspaper. Initiates" requests for new 
assignments and offers to help· others. Takes appropriate follow-up actions. Delivers more than the 
minimum required. 

Rating !5l 
Comments: U 
Steve, volunteers to shoot assignment that some times involves overtime. He 
always want to improve on his photographs by going back at different time of day for 
the lighting. Always delivers more images than we can use. Steve is the hardest 
worker in the department. He makes sure his work is done for before he leaves for 
the day. 

7. Professionalism. Consider job-specific criteria in addition to the following: 
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful 
situations. Demonstrates the highest ethical standards. 

Rating !5l 
Comments: U 
Even when the stress is high, he is a professional. He has the respect of his 
colleagues, and the community speaks highly of him. If a 6 was possible, he'd 
deserve it. He regularly keep me update on his location and statues through the 
day. 

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following: 
Follows department and company procedures in a timely manner. Demonstrates knowledge of company 
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses 
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes 
accountability (supervisors). 

Rating !5l 
Comments: U 
Steve is the best in the department in following department and company 
procedures in a timely manner. He demonstrates knowledge of News-Press goals 
and strives to achieve them. Uses good judgement regarding safety, and wanting to 
support News-Press advertisers. 

4 
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Future Performance Objectives 
(Describe 1- 3 mutually developed objectives.) 

1. Objective: 

2. Objective: 

3. Objective: 

Overall Performance 
Considering the performance of the Standards calculate the employee's overall 
job effectiveness as you see it. 

Calculate the average of the perfonnance standards by adding them and dividing by 8. 

5 
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I Employee Comments {Optional} 

Emp!oyee'sSignature . ~ . Date 51t;~ rf( 
(Your signature indicates that this evaluation has been discussed with you. It does not 
necessarily imply agreement.) 

SBNP/revised- June 2004 
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(ROUR3)OO:OO:08 .. . ANNOUNCER
It is now timeforthe third haul' of Santa Barbara's only Progressive talk show, The Paul Be:rensonShow,
with your host, Paul Berenson.

a;06YSLlWkPi$iiL.Fl\ER¡tNSØN:SAtll~QA.¥ !llil¥2\lZOOS,: f1Q\lRj3AG/'5S1;1 íF~'P~líIBEB¡:NSO"f
INTERVIEWEES: ANNOUNCER, IRA GOTTLIEB, MAE, MARTY KEEGAN, PAUL BERENSON

l ... TA.~I: NU lV BER..: .. H OÖR:3

(HOUR3)OO:OO:14 PAUL BERENSON
Hey, back again, Santa Barbara News-Ptesshasbeeninthe newsthelast two or thre:e:weeksall ovetthe
world, and. we've got labor leader Mart Keegan with uS, Mart, great to have you here.

(HOUR3)OO:OO:27
Thankyou very much, PauL.

MARTY KEEGAN

(HOUR3)OO:OO:27 PAUL BERENSON
And attorney, labor attorney, Ira Gottlieb, Ira, great to have you on Ûle show.

(HOUR3)OO:OO:31
Nice tobehere,thanks for inviting rne.

IRA GOTTLIEB

(HOUR3100:00:33 PAUL BERENSON
Yeah, J had everybody else on your family here,so, (LAUGH) we've got to have you, (LAUGH) too. You're

Marcy Winogrd's husbard, okay, (UNINTELLiGlBLI!) ...

(HOUR3100:00:41
(OVERLAPPING) I confess.

IRA GOTTLIEB

rHOUR3100:00:41 PAUL BERENSON
..,and we're gonna try and get (sOUNDS I.KE) Patti on the show to talk about the stock market piece that she
wrote about YOll last week.

(HOUR3100:00:48
Okay.

(HOUR3100:00:49
Okay, I'LL.

IRA GOTTLIEB

PAUL BERENSON

(HOUR3100:00:49 PAUL BERENSON
Okay, News-Press here, interesting story in today's LA Times, so, let's start here. Three of LA bilionaire
h~ve, are trying to buy the LA Times, (SOUNDSLIKE) Eli Broad, Ron Burkle, and David Geffen. Local
ownership of the media, we have that with the Santa Barbara News-Press, butwe're Clear Channel, and
we're the ones who gel bashed (STAMM EllS) for tring to control the media. And. you know, lOcal
oWnership, how important is local ownership, Marty?

(HOUR3JOO:01 :19 MARTY KEEGAN
Well, yeah, I'm sorry. I, that, yeah, it's, listen, it, this is a, iUt's anititerestiiig thing. I'd like to say that it's
a, simply a situation that's happening in Santa Barbara. But we're startng to see it everyhere. At the
Philadelphia Enquirer. a local gentleman who was a bilionaire purchased that paper. Again, with Ûle LA
Times facing this possible purchase from Geffen and the other two gentlemen, as we start to look a.t this,
lhere's an upside. There's certainly a dangerous side to this.
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[HOUR3]OO:OO:08 ANNOUNCER 
It is now time for the third hour of Santa Barbara's only Progressive talk show, The Paul Berenson Show, 
with your host, Paul Berenson. 

[HOUR3]OO:OO:14 PAUL BERENSON 
Hey, back again, Santa Barbara News-Press has been in the news the last two or three weeks all over the 
world, and. we've got labor leader Marty Keegal1 with us, Marty, great to have you here. 

[HDUR3]OO:OO:27 MARTY KEEGAN 
Thankyou very much, Paul. 

(HOUR3]OO:OO:27 PAUL BERENSON 
And attorney, labor attorney, Ira Gottlieb, Ira, great to have you on the show. 

(HDUR3]OO:OO:31 IRA GOTTLIEB 
Nice to be here, thanks for inviting me. 

[HOUR3]OO:OO:33 PAUL BERENSON 
Yeah, J had everybody else on your family here, so, (LAUGH) we've got to have you, (LAUGH) too. You're 
Marcy Winograd's husband, okay, (UNINTELLlGlBLI!) ... 

[HDUR3]OO:OO:41 IRA GOTTLIEB 
(OVERLAPPING) I confess. 

[HOUR3]OO:OO:41 PAUL BERENSON 
, .. and we're gonna tty and get (SOUNDS UKE) Patti on the show to talk about the stock market piece that she 
wrote about YOll last week. 

[HDUR3]OO:OO:48 
Okay. 

[HOUR3]OO:OO:49 
Okay, 1'11... 

IRA GOTTLIEB 

PAUL BERENSON 

[HOUR3}OO:OO:49 PAUL BERENSON 
Okay, News-Press here, interesting story in today's LA Times, so, let's start here. Three of LA billionaires 
have, are trying to buy the LA Times, (SOUNDS I.IKE) Eli Broad, Ron Burkle, and David Geffen. Local 
ownership of the media, we have that with the Santa Barbara News-Press. but we're Clear Channel, and 
we're the ones who get bashed (STAMMERS) for ttying to control the media. And. you know, local 
ownership, how important is local ownership, Marty? 

[HOUR3jOO:01 :19 MARTY KEEGAN 
Well. yeah, I'm sorry. I, that, yeah, it's, listen, it, this is a, it. it's an interesting thing. I'd like to say that it's 
a, simply a situation that's happening in Santa Barbara. But we're starting to see it everywhere. At the 
Philadelphia Enquirer. a local gentleman who was a billionaire purchased that paper. Again, with the LA 
Times facing this possible purchase from Geffen and the other two gentlemen, as we start to look at this, 
lhere's an upside. There's certainly a dangerous side to this. 
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(HOUR3JOO:01:47 MARTY KEEGAN (CONTINUED)
And that is that as these people start to purchase these newspapers, they start to impose basically their wil
from not only the editorial pages but into the news sections, demanding that news is covered the way they
see news to be covered.

(HOUR3JOO:01 :59 PAUL BERENSON
You know, it's funny, because it's interesting that David Geffen is involved in this, 'cause David Geffen
shares something with Wendy McCaw. They're both, try to keep people from using the Deaeh anywhere
near their house. McCaw has a (STAMMF.JIS) bluff top mansion, and she actually went to the Supreme Couit

to tr to overtl1, to try to get the Coastal Commission disbanded because they wouldn't Jet her close her

beach below her mansion.

(HOUR3)OO:02:31 MARTY KEEGAN
Aiid, and Geffen's doing the same thing, is that correct?

fHOUR3)OO:02:31
Yeah.

PAUL BERENSON

rHOUR3)OO:02:33 IRA GOTTLIEB
Yeah, in Malibu, he's, that's been his thing for quite a while. He's had that battle.

(HOUR3jOO:02:37 PAUL BERENSON
Yeah, Dooncsbury did a whole series 011 that.

(HOUR3jOO:02:42 MARTY KEEGAN
Right, well, that's, again, what, what, what we've got is a situation where, and this is, this is obviously
where, where the, the Santa Barbara News-Press comes in, is that with, with the ownership being put in
this position, and then, the will 9f that owner spiling over into the newsroom, well, we've got the
situation that we've got, with (STAMMF.RS) resignations of the editors. and some of the key reporters now,
and the situation is still very, very heated up there.

(HOUR3jOO:03:13 PAUL BERENSON
What about, there was something. There was a big forum Wednesday night at Victoria theater, or
whatever building is the Victoria theater there, And my mind just went blank, (lAUGH) but okay.

IHOUR3jOO:03:31 . MARTY KEEGAN
Well, there was a, there was a forum. There were, there were six speakers, and (STAMMERS) one of them

was, one of the past editors. One's a current news reporter. And the others are experts in the area of
basically freedom of, of tIie press. And I, I thought, it was a, it was a interesting fOlUm, to say the least.
And boy, I'll tell you. There was a large attendance.

(HOUR3jOO:03:54
Overflowing?

PAUL BERENSON

(HOUR3)OO:03:55 MARTY KEEGAN
It was. There were people in the street being turned away. The community has obviously really turned
into a, at least tuned into this issue. And, and I, i can tell you that they are very concerned that their
paper's not going to represent what they feel to be truthful or, or, or at least ethical joumaIism.
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(HOUR3]OO:01:47 MARTY KEEGAN (CONTINUED) 
And that is that as these peopJe start to purchase these newspapers, they start to impose basically their wm 
from not only the editorial pages but into the news sections, demanding that news is covered the way they 
see news to be covered. 

[HOUR3]OO:01 :59 PAUL BERENSON 
You know, it's funny. because it's interesting that David Geffen is involved in this, 'cause David Geffen 
shares something with Wendy McCaw. They're both, try to keep people from using the Deach anywhere 
near their house. McCaw has a (STAMMF.JIS) bluff top mansion, and she actually went to the Supreme COUl1 

to try to overtul11, to try to get the Coastal Commission disbanded because they wouldn't Jet her close her 
beach below hel' mansion. 

(HOUR3]OO:02:31 MARTY KEEGAN 
And, and Geffen's doing the same thing, is that correct? 

fHOUR3]OO:02:31 
Yeah. 

PAUL BERENSON 

[HOUR3]OO:02:33 IRA GOTTLIEB 
Yeah, in Malibu, he's, that's been his thing for quite a while. He's had that battle. 

[HOUR3jOO:02:37 PAUL BERENSON 
Yeah, Doonesbllry did a whole series on that. 

[HOUR3]OO:02:42 MARTY KEEGAN 
Right, well, that's, again, what, what, what we've got is a situation where, and this is, this is obviously 
where, where the, the Santa Barbara News-Press comes in, is that with, with the ownership being put in 
this position, and then, the will 9f that owner spilling over into the newsroom, well. we've got the 
situation that we've got, with (STAMMF.RS) resignations of the editors. and some of the key reporters now, 
and the situation is still very, very heated up there. 

[HOUR3]OO:03:13 PAuL BERENSON 
What about, there was something. There was a big forum Wednesday night at Victoria theater, or 
whatever building is the Victoria theater there, And my mind just went blank, (LAUGH) but okay. 

[HOUR3]OO:03:31 . MARTY KEEGAN 
Well, there was a, there was a forum. There were, there were six speakers, and (STAMMERS) one of them 
was, one of the past editors. One's a current news reporter. And the others are experts in the area of 
basically freedom of, of tIle press. And I, I thought, it was a, it wus a interesting fOlUm, to say the least. 
And boy, I'll tell you. There was a large attendance. 

[HOUR3]OO:03:54 
Overflowing? 

PAUL BERENSON 

[HOUR3]OO:03:55 MARTY KEEGAN 
It was. There were people in the street being turned away. The community has obviously really turned 
into a, at least tuned into this issue. And, and I, I can tell you that they are very concel11ed that their 
paper's not going to represent what they feel to be truthful or, 01', or at least ethical joumalism. 
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iHOUR3100:04:14 IRA GOTTLIEB
Yeah, as I understand it, this paper has been in the community for a veiy long time, and it's relied on for
the local news, and has always been considered having, has always had a reputation for independence and
quality reporting. And there's now some concern with this mass resignation of editors (SOUNDS UKB) that,

andhow they're treating the (STAMMims) reporters and other employees .generally, that this may go out the
window.

(HOUR3JOO:04:42 PAUL BERENSON
One of the things I noticed here was, you've got Wendy McCaw owns this, and she hired Travis
Am1strong, who is known as poison pen around here. Hejust smears and attacks people personaIly. When
Wendy was fighting her battle against the Coastal Commission, somebody wrote án op-ed piece for the
Coastal Commission, which ran on the op-ed page. On the front page was a rebuttal to it,written by
Travis Armstrong, I believe, with, you know, (STAMMERS) a disclaimei' saying; you know, this is what theissue is aII about. .

iHOUR3100:05:19 PAUL BERENSON (CONTINUED)
But the Coastal Commission person has an article in the op-ed piece where they do, where they oppose
this, but the front page story was about the Coastal Commission op-ed piece in the op-ed secdon.

iHOUR3)OO:05;36 MARTY KEEGAN
Well, that's, the, the, that's the interesting part of this, and I, and I can tell you, Paul, that, that, you know,
as this gets further in, what we'r.e seeing is it's somewhat convoluted. We're not sLlre of the, of, of the
(STAMM~R$) , otthe, the real direction. The paper is, without a question, tring to replace these editors now.

And I, I can teU you, it's very confusing there, no, no question about it.

iHOUR3100:06:00 PAUL BERENSON
I've got a friend who used to work in radio, and gathered some sanity at some point, and get into a
different business, (LAUGlI) but, but he, r was talking to him last week. He's, oh, I want to be around Wendy
McCaw. I, I'm thinking of applying for a job there as a journalist. Have you ever had any experience in
journalism? None, but that doesn't matter. I just (LAUGfl) can suck up to Wendy McCaw and Travis
Armstrong. (SOUNDS LIKE) You know, he'd probably get ajob.

iHOUR3JOO:06:22 MARTY KEEGAN
Well, well, r dori't know how far that's gone, but I wil say this. Again, here, here, here's, here's.where the
problem lies, and it, and it's, and it's a very important problem because the community and the people that
want to read this paper, and, and especially your listeners, I tell you that when you pick that paper up in
the morning, if it's your community paper, if it's your national paper, whatever it is, you expect to see
what you would call fair and balanced news, or in this case, at least objective reporting.

iHOUR3jOO:06:51 MARTY KEEGAN (CONTINUED)
You don't want to pick up something that may simply be a slant or a, or a political agenda, and, and, and
that certainly is not the news. And I know someone at the forum mentioned that Wendy may own the
paper but she doesn't own the news. Wen. I, I can say that the struggle is simply, and it's not just here at,
at, at the Santa Barbara paper, but it's eveiyhere, that the, the, the reporters are, are uncleI' the gun and
being pushed 10 report news in certain manners.

iHOUR3)OO:07:22 MARTY KEEGAN (CONTINUED)
And. and of course, they've got ethics, and, and, and (sTAMMm\s) iii journalism that they've got to tr to

stand up for, and this is becoming a big str~iggle nationally.
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[HOUR3]OO:04:14 IRA GOTTLIEB 
Yeah, as I understand it, this paper has been in the community for a velY long time, and it's relied on for 
the local news, and has always been considered having, has always had a reputation for independence and 
quality reporting. And there's now some concern with this mass resignation of editors (SOUNDS UKB) that, 
and' how they're treating the (STAMMllRS) reporters and other employees 'generally, that this may go out the 
window. 

[HOUR3]OO:04:42 PAUL BERENSON 
One of the things I noticed here was, you've got Wendy McCaw owns this, and she hired Travis 
Am1strong, who is known as poison pen around here. Hejust smears and attacks people personally. When 
Wendy was fighting her battle against the Coastal Commission, somebody wrote an op-ed piece for the 
Coastal Commission, which ran on the op-ed page. On the front page was a rebuttal to it, written by 
Travis Armstrong, I believe, with, you know, (STAMMERS) a disclaimel· saying; you know, this is what the 
issue is alI about. . 

[HOUR3]OO:05:19 PAUL BERENSON (CONTINUED) 
But the Coastal Commission person hns an article in the op-ed piece where they do, where they oppose 
this, but the front page story was about the Coastal Commission op-ed piece in the op-ed sectton. 

[HOUR3]OO:05;36 MARTY KEEGAN 
Well, that's, tbe, the, that's the interesting part of this, and I, and I can tell you, Paul, that, that, you know, 
as this gets further in, what we'r.e seeing is it's somewhat convoluted. We're not sLlre of the, of, of the 
(STAMM~RS) , ofthe, the real direction. The paper is, without a question, trying to replace these editors now. 
And I, I can tell you, it's very confusing there, no, no question about it. 

[HOUR3]OO:06:00 PAUL BERENSON 
I've got a friend who used to work in radio, and gathered some sanity at some point, and get into a 
different business, (LAUGlI) but, but he, I was talking to him last week. He's, oh, I want to be around Wendy 
McCaw. I, I'm thinking of applying for a job there as a journalist. Have you ever had any experience in 
journalism? None, but that doesn't matter. I just (LAUGfl) can suck up to Wendy McCaw and Travis 
Armstrong. (SOUNDS LIKE) You know, he'd probably get ajob. 

[HOUR3]OO:06:22 MARTY KEEGAN 
Well, well, r don't know how far that's gone, but I will say this. Again, here, here, here's, here's·where the 
problem lies, and it, and it's, and it's a very important problem because the community and the people that 
want to read this paper, and, and especially your listeners, I tell you that when you pick that paper up in 
the morning, if it's your community paper, if it's your national paper, whatever it is, you expect to see 
what you would call fair and balanced news, or in this cose, at least objective reporting. 

[HOUR3]OO:06:51 MARTY KEEGAN (CONTINUED) 
You don't want to pick up something that may simply be a slant or a, or a political agenda, and, and, and 
that certainly is not the news. And I know someone at the forum mentioned that Wendy may own the 
paper but she doesn't own the news. Well. I, I can say that the struggle is simply, and it's not just here at, 
at, at the Santa Barbara paper, but it's everywhere, that the, the, the reporters are, are under the gun and 
being pushed 10 report news in certain manners. 

[HOUR3jOO:07:22 MARTY KEEGAN (CONTINUED) 
And. and of course, they've got ethics, and, and, and (sTAMMm\s) in journalism that they've got to try to 
stand up for, and this is becoming a big str~lggle nationally. 
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IHOUR3jOO:07:29 PAUL BERENSON
One of the things, I remember what I wanted to say there, when i lost my train of thought. I had talked to
one of the writers there, who wrote a critical piece of city councilman, and the editorial page editor,
Travis Armstrong, took it and ran with it, and left out, you know, just kind of selectively picked part of it
to write about to smear this person. And I talked to the reporter reently.

(HOUR3100:07:54 PAUL BERENSON (CONTINUED)
And I said, you know, it's like, you know, did, you know, basically, you're kind of, you know, this, ths
wasn't really true, and you knew it wasn't true.And, you know, why did you, you know, what did you do
there? And he says, well, you know, I was as hard on the other Progressive candidate, too.

(HOUR3JDO:08:12
Oh,

MARTY KEEGAN

(HOUR3JOO:08:12 . PAUL BERENSON
You know, and that said some, that said volumes to me right there.

(HOUR3)OO:08:17 MARTY KEEGAN
Well, I. you lmow, Ira, I don't know if YOLl want to comment on that, but I think that that's, that, that is
part of where the problem lies, and 1 can tell you this. It, it's, it's a very interesting conundrum for a wrter,
when you mow you're reporting something that not necessarily is, is an exact lie, but it's definitely in
your opinion as a, as a reporter. does not reflect exactly what the story is, what do you do?-

(HOUR3)OO:08:43 MARTY KEEGAN (CONTINUED)
And, and, and, iind part of that strggle has been exiictly what the staff faced there, and, and, and nine of
the editors themselves decided to simply resign based on ethical, ethical questions, and they could not
cOlltinue under those circumstances based on, on, on those questiqns of ethics. They had to throw in the
towel.

(HOUR3jOO:09:04 IRA GOTTLIEB
You know, what, what's going on there, Paul, is, is, is the wall between th~ editorial and the ownership,
and, I should say the editorial page, and run .by the ownership, and the other writing in the -paper, which is
supposed to be news, is supposed to be objective, I hate to use the word fair and balanced.

(HOUR3JOO:09:21
('-AUGH) Yeah, I know.

PAUt BERENSON

(HOUR3jOO:09:21 IRA GOTTLIEB
(SOUNDS LIKIl) 'Cause who else iises it? ('-AUGH) But (STAMMERS) , and that wall is coming down. And that's

what led to the editors exiting. And that is what's making the reporters there look for some support

collectively, and's what's making them look for some support from the community. And that's why jt's
become such big news in Santa Barbara.

(HOUR3JOO:09:47 PAUL BERENSON
(ra. there was originally a gag order at the Santa Barbara News-Press.

(HOUR3JOO:09:50
Mni hmm.

IRA GOTTLIEB

IHOU R3JOO :09:51

What's the status of that right now?
PAUL BERENSON
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[HOUR3]OO:07:29 PAUL BERENSON 
One of the things, I remember what I wanted to say there, when 1 lost my train of thought. I had talked to 
one of the writers there. who wrote a critical piece of city councilman, and the editorial page editor, 
Travis Armstrong, took it and ran with it, and left out, you know, just kind of selectively picked parts of it 
to write about to smear this person. And I talked to the reporter recently. 

[HOUR3].OO:07:54 PAUL BERENSON (CONTINUED) 
And I said, you know, it's like, you know, did, you know, basically, you're kind of, you know, this, this 
wasn't really tme, and you knew it wasn't true. And, you know, why did you, you know, what did you do 
there? And he says, well, you know, I was as hard on the other Progressive candidate, too. 

[HOUR3]DO:08:12 
Oh. 

MARTY KEEGAN 

[HOUR3]OO:08:12 . PAUL BERENSON 
You know, and that said some, that said volumes to me right there. 

[HOUR3]OO:08:17 MARTY KEEGAN 
Well, I. you lmow, Ira, I don't know if YOLl want to comment on that, but I think that that's, tha:t, that is 
part of where the problem lies, and 1 can tell you this. It, it's. it's a very in~eresting conundrum for a writer, 
when you know you're reporting something that not necessarily is, is an exact lie, but it's definitely in 
your opinion as a, as a reporter. does not reflect exactly what the story is, what do you do?-

(HOUR3]OO:08:43 MARTY KEEGAN (CONTINUED) 
And, and, and, and part of that struggle has been exactly what the staff faced there, and, and, and nine of 
the editors themselves decided to simply resign based on ethical, ethical questions, and they could not 
cOl1tinue under those circumstances based on, on, on those questiqns of ethics. They had to throw in the 
towel. 

[HOUR3]00:09:04 IRA GOTILIEB 
You know, what, what's going on there, Paul, is, is, is the wall between the editorial and the ownership, 
and, I should say the editorial page, and run by the ownership, and the other writing in the -paper, which is 
supposed to be news, is supposed to be objective, I hate to use the word fair and balanced. 

[HOUR3]OO:09:21 PAUt BERENSON 
(LAUGH) Yeah, I know. 

[HOUR3]OO:09:21 IRA GOTILIEB 
(SOUNDS LIKe) 'Cause who else llses it? (LAUGH) But (STAMMERS) , and that wall is coming down. And that's 
what led to the editors exiting. And thut is what's making the reporters there look for some support 
collectively, and's what's making them look for some support from the community. And that's why it's 
become such big news in Santa Barbara. 

[HOUR3jOO:09:47 PAUL BERENSON 
[ra. there was originally a gag order at the Santa Barbara News-Press. 

[HOUR3jOO:09:50 
Mmhmm. 

[HOU R3]OO :09:51 
What's the status of that right now? 

IRA GOTTLIEB 

PAUL BERENSON 
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fHOUR3JOO:09:53 IRA GOTTLIEB .
Well, what happened was, I gather,back about a month ago, there was a gag order that seemed on it,
seemed literally to prevent any employee at the paper from talking about their.own terms and conditions
of employment, and, and what the situation was at the paper. If you read it quite literally, it seemed to, to
impinge on their rights, 'cause it's illegal to, to repress people in that way at the workplace.

IHOUR3100:10:27 IRA GOTTLIEB (CONTINUED)
And we were coming up there last week to announce that we were gonna fie an unfair labor practice
charge with the National Laboi' Relations Board to protest and challenge that gag order, And that very
day, they changed, the paper changed the gag order, and at least tred to indicate in a new (STAMMERS)

employee rule that they just promulgated that day that we were up there for the conIèrence, that, that you
could, in fact, talk about your terms and conditions of employment and talk about mutual aid and
protection.

(HOUR3100:10:59 IRA GOTTLIEB (CONTINUED)
And that's the actual language that's now, for the first time, in this employee rule. SÓ, they, they've, must
have gotten word about what we were doing, and changed it to at least come closer to conforming with
the law,

(HOUR3100:11 :15 PAUL BERENSON ,
Paul Berenson Show, news radio 990. KTMS, we're here. with labor leader, Marty Keegan, who's
organizing, who's (srAMMEllS) (SOUNDS lAKE) taught, oi'ganizing Santa Barbara News-Press newsroom, and Ira
Gottlieb, an attorney, a'labor attorney; from Los Angeles, who's also involved in this. And let's talk some
more about this. We're gonna take a break here, so, let's take our. break, and we'll be back in a couple
minutes. (TEC'HNICAL)

(HOUR3)OO:11 :38 PAUL BERENSON (CONTINUED)
Back to the Paul Berenson Show. news radio 990 KTMS, we're here with labor leader Marty Keegan.

(HOUR3)OO:11 :42 MARTY KEEGAN
(UNINTELLIGIBLE) (SOUNDS LIKE) Yes, I did. Actually, I talked to her at length,

fHOUR3100:11 :53
How you doing?

IRA GOTTLIEB

i

I

I

r

I

I

(HOUR3JOO:11 :43 PAUL BERENSON
And attorney Ira Gottlieb, and we're on the air. (LAUOH) And we're talking about the Santa Barbara News-

Press, Marty, Ira.

(HOUR3100:11 :53
Good.

PAUL BERENSON

(HOUR3)OO:11 :54
Good, good afternoon.

MARTY KEEGAN

(HOUR3)OO: 11 :55 PAUL BERENSON
Got a cartoon from the Ventura County Star a few miles down the road here from, it's from a few days
ago, (SOUNDS UK!;) Santa Barbara News-Suppress. (i.Auml) all the news that fits our owner's peculiar whims,

happy news, ads, and opinions all squished together. If it appears in a newspaper, then, it must be news,right'? .
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[HOUR3]OO:09:53 IRA GOTTLIEB . 
Well, what happened was, I gather, back about a month ago, there was a gag order that seemed on it, 
seemed literally to prevent any employee at the paper from talking about their.own terms and conditions 
of employment, and, and what the situation was at the paper. If you read it quite literally, it seemed to, to 
impinge on their rights. 'cause it's illegal to, to repress people in that way at the workplace. 

[HOUR31oo:10:27 IRA GOTILIEB (CONTINUED) 
And we were coming up there last week to announce that we were ganna file an unfair labor practice 
charge with the National Labol' Relations Board to protest and challenge that gag order, And that very 
day, they changed, the paper changed the gag order, and at least tried to indicate in a new (STAMMERS) 

employee rule that they just promulgated that day that we were up there for the conference, that, that you 
. could, in fact. talk about your terms and conditions of employment and talk about mutual aid and 
protection. 

[HOUR3jOO:10:59 IRA GOTTLIEB (CONTINUED) 
And that's the actual language that's now, for the first time, in this employee rule. S6, they, they've, must 
have gotten word about what we were doing, and changed it to at least come closer to coriforming with 
the law. 

[HOUR3]OO:11 :15 PAUL BERENSON , 
Paul Berenson Show, news radio 990, KTMS, we're here· with labor leader, Marty Keegan, who's 
organizing, who's (SfAMMEllS) (SOUNDS I-IKE) taught, OI'ganizing Santa Barbara News-Press newsroom, and Ira 
Gottlieb, an attorney. a'labor attorney; from Los Angeles, who's also involved in this. And let's talk some 
more about this. We're gonna take a break here, go, let's take our break, and we'll be back in a couple 
minutes. (TEC'HNICAL) 

(HOUR3]OO:11 :38 PAUL BERENSON (CONTINUED) 
Back to the Paul Berenson Show, news radio 990 KTMS, we're here with labol" leader Marty Keegan. 

(HOUR3]OO:11 :42 MARTY KEEGAN 
(UNINTELLIGIBLE) (SOUNDS LIKE) Yes, I did. Actually, I talked to her at length. 

[HOUR3]OO:11 :43 PAUL BERENSON 
And attorney Ira Gottlieb, and we're on the air. (LAUOfI) And we're talking about the Santa Barbara News
Press, Marty, Ira. 

[HOUR3jOO:11 :53 
How you doing? 

[HOUR3]OO:11 :53 
Good. 

[HOUR3]00:11 :54 
Good, good afternoon. 

IRA GOTTLIEB 

PAUL BERENSON 

MARTY KEEGAN 

[HOUR3]OO: 11 :55 PAUL BERENSON 
Got a cartoon from the Ventura County Star a· few miles down the road here from. it's from a few days 
ago, (SOIJNOS UK") Santa Barbara News-Suppress. (l.Auml) all the news that fits OLlr owner's peculiar whims, 
happy news. ads, and opinions all squished together. If it appears in a newspaper, then, it must be news, 
right'? . 
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rHOUR3)OO:12:1 B MARTY KEEGAN
(I.AUGH) Well, unfortunately, that's actually sad, and (LAIIGlI) that's, that's what's caused, you know, this, this
complete situation, iind ¡t's, it's continuing. I can tell you that the staff has attempted now to reach out to
the administration of the newspaper to sit down and hav~ discusions over this issue. And they've been
rebutTed and told, in a letter, apparently, that they do not want to sit down.

rHOUR3)OO:12:44 MARTY KEEGAN (CONTINUED)
And now, we haven't heard anything recently since, since that last communiqué, but I know that the staff
is attempting, that every, very angle iind every way they can reach out to administration; they want to sit
down and, and start to resolve these issues. But they want to make sure that if they're gonna do it, that it's
in writing in a collective bargaining agreement so the, their interests are protected.

iHOUR3)OO:13:10 PAUL BERENSON
. This is the, this is our community record of ney¡spaper, has been, this is our news. This is our record,
newspaper of record for our conimuiiity. (SOUNDS IJKf.) God, I;' I'm a talk show host I can't even talk

sometimes. (LAUGH) This is our newspaper of record for our community for over 100 years. It's

transcended Wendy McCaw by a long time. She's a steward of it. What do you..

(HOUR3)OO:13.:32
(WORD?)

MARTY KEEGAN

(HOUR3)OO:13:32 PAUL BERENSON
Think about that? (SOliNDS LIKE) There was talk about that. It's, like, she owns a football team.

iHOUR3JOO:13:36 .' .IRAGOTTLI.EB
Well, it is, it's a shame when, yo.u know, (STAMMERS) somebody comes into a community and, and.they're,
and they do 'acquire an institution, whether it's a, a, a, a (SOIlNDS I.IKE) vaunted team that, that's always has

brought the community together, it, it, there is a public quality, whether that's legal or not. And 1 can,
speaking a little out of turn here, because it, r mean. it's not strictly a lega 1 issue, but it, like any institution
that's been around for a long time, and people get used to it, people identify with it, and people have
certain expectations for it.

iHouR3100:14:10 IRA GOTTLIEB (CONTINUED)
When it, (S1'AMMl:RS) it goes sour, it. it, it hanns the community in ways that goes beyond really moneyor,
or business concerns, It goes into community morale. It goes into the quality of life in a, in a place you
live.

rHOUR3)OO:14:25 PAUL BERENSON
Yeah, the, how are you doing with the labor organizing with the News-Press? Does, does it look like
they're going to give or anything, or who's the (STAMMERS) , who's the law. fim1 they hired to fight you

guys?

iHOUR3)OO:14:40 . IRA GOTTLIEB
Well, I'll let Marty ask the (S1'AMMERS) , answer the part about how it's going or, other than to say that, YOll

know, so far, they've been pretty (STAMMERS) resistant, the management has. .1 understand that they've hired

II tim1 called Ogletree Deakins. which is a fim1, a union busting fim1 out of Atlanta, which does have an
LA offce. And I understand they hired a, a gentleman named (SOUNDS LIKE) Scott Widlan. who is an

experienced anti-union lawyer in LA.
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[HOUR3]OO:12:1 B MARTY KEEGAN 
(l-AUGH) Well, unfortunately, that's actually sad, and (LAIIGI-!) that'S, that's what's caused, you know, this, this 
complete situation, and it's, it's continuing. I can tell you that the staff has attempted now to reach out to 
the administration of the newspaper to sit down and have.! discussions over this issue. And they've been 
rebutTed and told, in a letter, apparently, that they do not want to sit down. 

[HOUR3]OO:12:44 MARTY KEEGAN (CONTINUED) 
And now, we haven't heard anything recently since, since that last communique, but I know that the staff 
is attempting, that every, very angle and every way they can reach out to administration; they want to sit 
down and, and start to resolve these issues. But they want to make sure that if they're gonna do it, that it's 
in writing in a collective bargaining agreement so the, their interests are protected. 

[HOUR3]OO:13:10 PAUL BERENSON 
'This is the, this is our community record of neY'spaper, has been, this is our news. This is our record, 
newspaper of record for our co~munity. (SOUNDS IJKf.) God, I;' T'm a talk show host I can't even talk 
sometimes. (LAUGH) This is our newspaper of record for our community for over 100 years. It's 
transcended Wendy McCaw by a long time. She's a steward of it. What do you .. 

(HOUR3]OO:13,:32 
(WORD?) 

MARTY KEEGAN 

[HOUR3]OO:13:32 PAUL BERENSON 
Think about that? (SOUNDS LIKE) There was talk about that. It's, like, she owns a football team. 

[HOUR3]OO:13:36 .' ,IRA GOTILI.EB 
Well, it is, it's a shame when. YO,u know, (STAMMERS) somebody comes into a community and, and·they're, 
and they do 'acquire an institution, whether it's a, a, a. a (SOIlNDS I.IKE) vaunted team that, that's always has 
brought the community together, it, it, there is a public quality, whether that's legal or not. And I can, 
speaking a little out of turn here, because it, r mean. it's not strictly a lege 1 issue, but it, like any institution 
that's been around for a long time, and people get used to it, people identify with it, and people have 
certain expectations for it. 

[HOUR3}OO:14:10 IRA GOTTLIEB (CONTINUED) 
When it, (STAMMt:RS) it goes sour, it. it, it hanns the community in ways that goes beyond really moneyor, 
or business concerns, It goes into community morale. It goes into the quality of life in a, in a place you 
live. 

[HOUR3]OO:14:25 PAUL BERENSON 
Yeah, the, how are you doing with the lahor organizing with the News-Press'! Does, does it look like 
they're going to give or anything, or who's the (~TAMMr::RS) , who's the law fiml they hired to fight you 
guys? 

[HOUR3]OO:14:40 . IRA GOTTLIEB 
Well, I'll let Marty ask the (S1'AMMERS) , answer the part about how it's going or, other than to say that, YOll 

know. so far, they've been pretty (STAMMERS) resistant, the management has . .1 understand that they've hired 
II timl called Ogletree Deakins. which is a fiml, a union busting timl out of Atlanta, which does have an 
LA office. And I understand they hired a, a gentleman named (SOUNDS LIKE) Scott Widlan. who is an 
experienced anti-union lawyer in LA. 
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(HOUR3)OO:15:11 IRA GOTTLIEB (CONTINUED)
And, and (STAMMERS), and at this point, we, all the signs seem to point to an ongoing battle and resistance

but the union and the reporters are, (STAMMERS) ;ire energized and motivated, and have been doiIg quite a

job motivating, keeping themselves motivated, and keeping the, again, the community involved.

¡HOUR3JOO:15:37 MARTY KEEGAN
Ycah, Paul, J'Il, I'll tell you, the staff, without question, and reporters there, are, are absolutely, in my
opinion, on the same page. They're moving ina direction. The company at this point, like I said, with the
hiring of these anti-union lawyers, that's not a good sign and means instead of her tring to resolve the
issues, it's, it's digging in, and, and, and that's, that's without question causing the opposite and equal
reaction, which is. we have been out now.

fHOUR3)OO:16:0B MARTY KEEGAN (CONTINUED)
And we are talking to the cpmmunity. We started with a, a couple press conferences, and we've moved on
now to, we now nave 15,000 cards out in the community, asking for people to pledge to cancel their paper
as of Sèptember 5th if these issues and these concerns of the staff are not resolved to their, to, to their
satisfaction. We are everywhere. This weekend, we're going to be at the, the fairs, the festivals, the. we~'e
going to be in the shopping centers. We are everywhere..

(HOUR3)OO:16:44 MARTY KEEGAN (CONTINUED)'
And we arc passing cards ollt. On top of that, we've. already stai1ed a programmed outreach to the
politicians for their suppoi1. We will be and ai'e already reaching out to advertisers, and we'n be asking
for their support. The religious coinmunity will be contacted or is already being contacted. We have or
wil be putting together a delegation of people that are very important individuals from the community,
who wil be trying to approach Wendy in an attempt to resolve this issue. .

(HOUR3)OD:17:15 MARTY KEEGAN (CONTINUED)
Meanwhile, we will be moving forward with the campaign, the, for recognition for the union, and we are
putting together a complete program around that to reach oul to every segment 

of the community.

(HOUR3ioO:17:30 PAUL BERENSON
Paul Berenson Show on news radio 990 KTMS, we're here with News-Press labor leader Mart Keegan
and attorney, (STAMM EllS) labor attorney 11' Gottlieb. We're talking about the sorry mess at the News-Press.
And, you know, just what's happening to our local newspaper. We had nine editors and columnists resign.
These are good jobs that are hard to COme by. And, you know, there's another column from last Sunday's
News-Press by their CEO and editor, Randy Alcorn. where he's talking about, you know,a lot of people
can't afford towalk away from their mortgages, and their families, and their job.

(HOUR3)OD:18:06 MARTY KEEGAN
Well, that's all tTue, and that's part of the reason y¡e've launched thisprograin. We know that people that
resign did so becaiise they (STAMMERS) , their, no question about their integrty and the tàct that they felt

they could 110t continue under these circumstances. The employees that felt they wanted to stay and tìght
are the ones that we've met with now, and, and organized into a, a, a. a committee to get recognition for
the union.

(HOUR3JOO:18:34 MARTY KEEGAN (CONTINUED)
And at the same time, if you don't mind, Paul, I'd like to say, we've set up a Website. It's www and then
one word. savethenewspress.com, And we've got all the information up there. There's all the news items
up there. And also, there's a cancellation or a pledge for cancellation of subscriptions there that 

you candownload and send to the Santa Barbara News-Press.
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[HOUR3]OO:15:11 IRA GOTTLIEB (CONTINUED) 
And, and (STAMMERS), and at this point, we, all the signs seem to point to an ongoing battle and resistance 
but the union and the reporters are, (STAMMERS) ;Ire energized and motivated, and have been doiitg quite a 
job motivating, keeping themselves motivated, and keeping the, again, the community involved. 

[HOUR3jOO:15:37 MARTY KEEGAN 
Yeah, Paul, I'll, I'll tell you, the staff, without question, and reporters there, are, are absolutely, in my 
opinion, on the same page. They're moving ina direction, The company at this point, like I said, with the 
hiring of these anti-union lawyers, that's not a good sign and means instead of her trying to resolve the 
issues, it's, it's digging in, and, and, and that'S, that's without question causing the opposite and equal 
reaction, which is. we have been out now. 

[HOUR3]OO:16:0B MARTY KEEGAN (CONTINUED) 
And we are talking to the cpmmunity. We stal1ed with a, a couple press conferences, and we've moved on 
now to, we now nave 15,000 cards out in the community, asking for people to pledge to cancel their paper 
as of September 5th if these issues and these concerns of the staff are not resolved to their, to, to their 
satisfaction. We are everywhere. This weekend, we're going to be at the, the fairs, the festivals, the. we~'e 
going to be in the shopping centers. We are everywhere: 

[HOUR3]OO:16:44 MARTY KEEGAN (CONTINUED)' 
And we are passing cards Ollt. On top of that, we've' already stal1ed a programmed outreach to the 
politicians for their supp0l1. We will be and al'e already reaching out to advertisers, and we'll be asking 
for their SLlpport. The religious community will be contacted or is already being contacted. We have or 
will be putting together a delegation of people that are very important individuals from the community, 
who will be trying to approach Wendy in an attempt to resolve this issue. ' 

[HOUR3)OD:17:15 MARTY KEEGAN (CONTINUED) 
Meanwhile, we will be moving forward with the campaign, the, for recognition for the union, and we are 
putting together a complete program around that to reach oul to every segment of the community. 

[HOUR3IOO:17:30 PAUL BERENSON 
Paul Berenson Show on news radio 990 KTMS, we're here with News-Press labor leader Marty Keegan 
and attorney, (STAMM EllS) labor attorney 11'8 Gottlieb. We're talking about the sorry mess at the News-Press. 
And, you know, just what's happening to our local newspaper. We had nine editors and columnists resign. 
These are good jobs that are hard to come by. And, YOll know. there's another column from last Sunday's 
News-Press by their CEO and editor, Randy Alcorn. where he's tallcing about, you know,a lot of people 
can't afford to walk away from their mortgages, and their families, and their job, 

[HOUR3)OD:18:06 MARTY KEEGAN 
Well. Iha~s all tTue, and that's part of the reason '!Ie've launched this program. We know that people that 
resign did so becallse they (STAMMERS) , their, no question about their integrity and the fact that they felt 
they could not continue under these circumstances. The employees that felt they wanted to stay and fight 
are the ones that we've met with now, and, and organized into a, a, a. a committee to get recognition fol' 
the union. 

[HOUR3jOO:18:34 MARTY KEEGAN (CONTINUED) 
And at the same time, if you don't mind, Paul,I'd like to say, we've set up a Website. It's www and then 
one word. savethenewspress.com, And we've got all the information up there. There's all the news items 
up there: And also. there's a cancellation or a pledge for cancellation of subscriptions there that you can 
download and send to the Santa Barbara News-Press. 
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(HOUR3)OO:19:02 IRA GOTTLIEB
I wouJdjust add, Paul, that; that the fact that so many folks resigned, and obviously, as you point out, that
thiits about lls consequential iin employment action as any individual can do.

(HOUR3JOO:19:13
Mm hmm.

PAUL BERENSON

(HOUR3)OO:19:14 IRA GOTTLIEB
And doing it en masse shows how, how significant and how egregious the situation was that they would
walk away from a good job. from a. frm a paper that is so well respected in the community.

(HOUR3)OO:19:30 PAUL BERENSON
Yeah, savethenewspTess.com, I cancelled my subscription right after this whole controversy.

(HOUR3JOO:19:37
Thank you. Paul, I, you know, 1.

MARTY KEEGAN

fHOUR3)OO:19:39
Sure.

PAUL BERENSON

fHOUR3JOO:19:40 MARTY KEEGAN
!think. and this is, this is the amazing part, as Ira and I talk, and I wilnt you to know thatthe, the people
that work there really anguished over this decision. This was not easy for them because it's the paper that
they love. the paper they're fighting really to save, and. and, but they felt that if they could not get the
administration's, at least. attention on this situation, that there wouldn't be any other way then to bring the
community into this.

IHOUR3JOO:20:06 MARTY KEEGAN (CONTINUED)
And L can say, before we even called lor cancellations, they were coming in by the hundreds, (LAUGH) and

we don't know at this point. We are gonna try to get the ABC to audit and see what the circulation
numbers wil be around September 5th, when we tum in our, our, our cancellations. But I can tell you, it's
a fantastic response we're getting from the public and the SUppoit is growing every day.

IHOUR3)OO:20:33 PAUL BERENSON
This is a fact. It seems like journalistic integrity is being assaulted now on (STAMMI;RS) , on various levels,

on, at every level, from the News-Press to The New York Times, and Judith Miller; and, you know,
(STAMMI;RS) where are we going with the free press? See anything there? Ira, you probably have comments

on that.

(HOUR3)OO:20:49 IRA GOTTLIEB
(LAUGH) Oh,. well, you know, I mean, you're, now. you're kind of looking for the big picture.

(HOUR3JOO:20:54
Yeah.

PAUL BERENSON

IHOUR3100:20:54 IRA GOTTLIEB
You know, Ii obviously, we've seen, over the last decades a complete (STAMMERS) concentration of the

media, and Itliink (srAMMERs) , I see some good signs and bad signs. The bad signs are, where you have

fewer and fewer wealthy corporations that are controlling the media. And if you have local, it's possible
that, that Wendy McCaw could have led a trend in the other direction. that, that a. that a, a well
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[HOUR3]OO:19:02 IRA GOnLIEB 
I would just add, Paul, that; that the fact that so many folks resigned, and obviously, as you point out, that 
that's about !IS consequential an employment action as any individual can do. 

[HOUR3]OO:19:13 
Mmhmm. 

PAUL BERENSON 

[HOUR3]OO:19:14 IRA GOTTLIEB 
And doing it en masse shows how, how significant and how egregious the situation was that they would 
walk away from a good job, from a. from a paper that is so well respected in the community. 

[HOUR3]OO:19:30 PAUL BERENSON 
Yeah, savethenewspress.com, I cancelled my SUbscription right after this whole controversy. 

[HOUR3JOO:19:37 
Thank you. Paul, I, you know, 1... 

[HOUR3]OO:19:39 
Sure. 

MARTY KEEGAN 

PAUL BERENSON 

[HOUR3JOO:19:40 MARTY KEEGAN 
I think. and this is, this is the amazing part, as Ira and I talk, and I wilnt you to know that the, the people 
that work there really anguished over this decision. This was not easy for them because it's the paper that 
they love. the paper they're fighting really to save, and. and, but they felt that if they could not get the 
administration's, at leas1, attention on this situation, that there wouldn't be any other way then to bring the 
community into this. 

[HOUR3)OO:20:06 MARTY KEEGAN (CONTINUED) 
And [ can say. before we even called lor cancellations, they were coming in by the hundreds, (LAUGH) and 
we don't know at this point. We are gonna try to get the ABC to audit and see what the circulation 
numbers will be around September 5tb, when we tum in our, our, OUI' cancellations. But I can tell you, it's 
a fantastic response we're getting trom the public and the SUppOlt is growing every day. 

[HOUR3]OO:20:33 PAUL BERENSON 
This is a fact. It seems like journalistic integrity is being assaulted now on (STAMM(;RS) , on various levels, 
on, at every level, from the News-Press to The New York Times, and Judith Miller; and, you know, 
(STAMM(;RS) wllere are we going with the free press? See anything there? Ira, you probably have comments 
on that. 

IHOUR3]OO:20:49 IRA GOTTLIEB 
(LAUGH) Oh •. well, you know, I mean, you're, now, you're kind of looking for the big picture. 

[HOUR3]OO:20:54 
Yeah. 

PAUL BERENSON 

[HOUR3]OO:20:54 IRA GOTTLIEB 
You know, I, obviously, we've seen, over the last decades a complete (STAMMERS) concentration of the 
media, and I think (STAMMERS) , I see some good signs and bad signs. The bad signs are, where you have 
fewer and fewer wealthy corporations that are controlling the media. And if you have local, it's possible 
that, that Wendy McCaw could have led a trend in the other direction. that, that a, that a, a well 
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intentioned wealthy person could have bought and then produced a, a tiu1y independent paper that could
have been, could have stood (STAMMims) separately from, from all the,from all the chain papers.

rHOUR3)OO:21 :35 IRA GOTIllEB (CONTINUED)
But.that doesn't seem to be happening now, She seems to, from what I've seen, treat this paper as her
hobby, as her (SOUNDS LIKE) playpen. On the other hand, you, there are some aspects in general, as long, as

long as we're (UNINTEI..IOIBLE) about a general, (STAMMERS) generalities that, that there, more and more people

have access to computers, to the Inteiiet, to the blogospherc;, and there may be sort of a trend away from
this concentration, where more people can (STAMMERS) , can have more outlets and more resources'than

they ever have had before.

(HOUR3JOO:22:06 IRA GOTTLIEB (CONTINUED)
So, there's, there's a disturbing trend in temis of concentration, which has not been discouraged by our
tèderal government, just the contrary, but there are, technology may (sTAMM¡;RS) have some encouraging

developments in the future. ..

(HOUR3JOO:22:24 PAUL BERENSON
Paul Berenson Show, news rac;io 990, KTMS. we're here with labor leader Marty Keegan and labor
attorney Ira Gottlieb. We're talking about the News-Press. Gatta take a break, and we'll be right back.
(TECHNICAL)

(HOUR3JOO:22:36 PAUL BERENSON (CONTINUED)
Back to the Paul Berenson Show, news radio 990 KTMS, we're here with labor leader Marty Keegan and
labor attorney Ira Gottlieb. We're talking about the Santa Barbara News-Press and its importance to the
community. Great to have you here, guys.

(HOUR3)OO:22:49
Thank you.

MARTY KEEGAN

(HOUR3JOO:22:49
(l.NINTI'LLlGIBL.F.) Be here.

IRA GOTTI.IEB

(HOUR3)OO:22:49 PAUL BERENSON
This cartoon in the Ventura County Star, (SD\JNOS LIKE) Santa Barbara News-Suppress, all the news that fits

our owner's peculiar whims, every top editor quits this paper, no idea why, we guess people are 
just fussy.

Santa Barbara News-Press just won a number of awards for local news coverage, One of the things
they're accusing Jerry Roberts of is that he waim't promoting and reporting local news.

(HOUR3)OO:23:16 PAUL BERENSON (CONTINUED)
I mean, to me, this is ludicrous. J mean, that's the only thing, that's, to me, that's the only area where this
News-Press is superior to the previous News-Press, owned by The New York Times, is in local newsreporting. -

(HOUR3JOO:23:28 MARTY KEEGAN
Well, I can tell you this, that (STAMMI:RS) it's, it's pretty amazing to me to hear that that would be some
claim made by the company when they just won these awards and it's for that exact thing, great local
coverage, and it's pl'bably one of the finer newspapers in the countr. This staff and, and under Jerry's
(STAMM(¡RS) editorial leadership, actuaIJYTeally brought national attention to this newspaper.
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intentioned wealthy person could have bought and then produced a, a tlUly independent paper that could 
have been, could have stood (STAMMrms) separately from, from all the, from all the chain papers. 

[HOUR3]OO:21:35 IRA GOTIllEB (CONTINUED) 
But.that doesn'l seem to be happening now. She seems to, from what I've seen, treat this paper as her 
hobby, as her (SOUNDS LIKE) playpen. On the other hand, you, there are some aspects in general, as long, as 
long as we're (UNINTEI.J.lomLE) about a general, (STAMMeRS) generalities that, that there, more and more people 
have access to computers, to the 1ntel'l1et, to the blogospherc;, and there may be sort of a trend away from 
this concentration, where more people can (STAMMERS) , can have more outlets and more resources 'than 
they ever have had before. 

[HOUR3]OO:22:06 IRA GOTTLIEB (CONTINUED) 
So, there's, there's a disturbing trend in temlS of concentration, which has not been discouraged by our 
federal government, just the contrary, but there are, teclmology may (sTAMM6RS) have some encouraging 
developments in the future. . ' 

[HOUR3]OO:22:24 PAUL BERENSON 
Paul Berenson Show, news rac;Jio 990, KTMS, we're here with labor leader Marty Keegan and labor 
attorney Ira Gottlieb. We're talking about the News-Press. Gatta take a break, and we'll be right back. 
(TECHNICAL) 

[HOUR3}OO:22:36 PAUL BERENSON (CONTINUED) 
Back to the Paul Berenson Show, news radio 990 KTMS, we're here with labor leader Marty Kecgan and 
labor attorney Ira Gottlieb. We're talking about the Santa Barbara News·Press and its importance to the 
community. Great to have you here, guys. 

[HOUR3]OO:22:49 
Thank you. 

[HOUR3]OO:22:49 
(l.ININTI'.LUaIBl.F.) Be here. 

MARTY KEEGAN 

IRA GOTTI.,IEB 

[HOUR3]OO:22:49 PAUL BERENSON 
This cartoon in the Ventura County Star, (SDlJNOS LIKe) Santa Barbara News·Suppress, all the news that fits 
our owncr's peculiar whims, every top editor quits this paper, no idea why, we guess people are just fussy. 
Santa Barbara News·Press just won a number of awards for local news coverage. One of the things 
they're accusing Jeny Roberts of is that he wasn't promoting and reporting local news. 

[HOUR3]OO:23:16 PAUL BERENSON (CONTINUED) 
I mean, to me, this is ludicrous. J mean, that's the only thing, that's, to me, that's the only area where this 
News-Press is superior to the previous News-Press, owned by The New York Times, is in local news 
reporting. -

[HOUR3]OO:23:28 MARTY KEEGAN 
Well, I can tell you this, that (STIIMMI:RS} it's, it's pretty amazing to me to hear that that would be some 
claim made by the company when they just won these awards and it's for that exact thing, great local 
coverage, and it's probably one of the finer newspapers in the country. This staff and, and under Jerry's 
(STAMM(;RS) editorial leadership, actually really brought national attention to this newspaper. 
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rHOUR3)OO:23:53 PAUL BERENSON
Yeah, you know, it's funny because before I started doing this particular show on this particular station, I
did. my interest is, you know, intel1ational; national, that SOlt of stuff I'm not that interested in local
news. I do it here. You know, I've gotten into it since I've been doing this show. .Before, 1 subscribed to
the LA Times, a convenient thing came along to cancel my subscription to the LA Times, and.then,
(LAUOH) I subscribed to the News-Press.

¡HOUR3jOO:24:18

Mm hrom.
MARTY KEEGAN

(HOUR3)OO:24:18 PAUL BERENSON
And the only reason 1 subscribed to it, though, is 'cal.se oflocal news coverage. That's it.

¡HOUR3jOO:24:.23 . MARTY KEEGAN
Well, again, r mean, that's what they excel in, and, and it's, it's amazing to me that that was one of the
(STAMMERS) allegations or'charges. or, or,'or, or statements against Jerr. But I have to say that it, it, it hurt

the entire staff, who's worked very hard to bring up the credibility of this newspaper and build it, and
then, win those awards. And J can tell you that, just so YOll know, and i, I, i think this, this really goes
back to the exact thing we were talking about, PauL.

(HOUR3jOO:24:50 MARTY KEEGAN (CONTINUED)
And that is that the people in this community have always felt a part of this paper, and felt that it is
definitely their voice in the community, and it's been a place for, for open.discussion on all sides of
jss~ies. And, and, and I can tell you that they are taking this veiy personally, and the community,l can tell
you. is fired up about this. Everywhere we go, everywhere we speak, everywhere the, the staff goes,
everywhere they speak, and everyone they talk to, this is the topic right now, throughout Santa Barbara.

rHOUR3)OO:25:24 IRA GOTTLIEB
And it's a, Santa Barbara is a unique community, and, you know, and it's, it's really kind of perfectly
situated .for a paper like this, and this, and then, yoii,and you just can't substitute. I mean, for all the other,
the, the other papers that are around, that are local, are good papers as well. And they've got tlieir niches.
But there really isn't one that can step in and substitue for the News-Press. And, and so, naturally, the, the
community's gonna be quite concerned if, if the changes that seem t() be happening continue in this
direction,

L
i

(HOUR3JOO:25:57 PAULBERENSON
Well, yeah. Marty, you said that this is the voice of the people in Santa Barbara, and it's always promoted
open discussion, which it has. but now, you can't get a letter printed in the News-Press if you disagree
with the opinioiiof the editor Travis Arnistl'ong. I've seen one letter about this whole thing in the News-
Press, one. And.I know a lot of people who have written letters to the editor who don't get them
published, 'cause they post them on email.

(HOUR3jOO:26:21 PAUL BERENSON (CONTINUED)
(SOUNDS LIKE) This Lou Cannon (STAMMERS) , famous local journalist, if you don't know who Lou Cannon is,

he's a very famous journalist, biographer of Ronald Reagan. You righties listening to this know (LAUGH)

who Ronald Reagan is. He couldn't get a letter published in the News-Press. The Independent had to
publish it for him.

(HOUR3jOD:26:41 MARTY KEEGAN
Well, this used to be the forum for open discourse. In fact, people felt that when they did wrte the paper
that even if their opinion was absolutely diametrically opposed to the editorial opinion section that they
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[HOUR3]OO:23:53 PAUL BERENSON 
Yeah, you know, it's funny because before J started doing this particular show on this particular station, I 
did. my interest is, you know, intel11ational; national, that SOli of stuff. I'm not that interested in local 
news. I do it here. YOli know, I've gotten into it since I've been doing this show. Before, 1 subscribed to 
the LA Times, a cOllvenient thing came along to cancel my SUbscription to the LA Times, and. then, 
(LAUOH) I subscribed to the News-Press. 

[HOUR3]OO:24:18 
Mmhmm. 

MARTY KEEGAN 

(HOUR3]OO:24:18 PAUL BERENSON 
And the only reason 1 subscribed to it, though, is 'cal.)se oflocal news coverage. That's it. 

[HOUR3]OO:24:.23 . MARTY KEEGAN 
Well, again. r mean, that's what they excel in, and, and it's, it's amazing to me that that was one of the 
(STAMMERS) allegations or"charges, or, or,'or, or statements against Jerry. But I have to say that it, it, it hurt 
the entire staff, who's worked very hard to bring up the credibility of this newspaper and build it, and 
then, win those awards. And J can tell you that, just so YOll know, and J, I, I think this, this really goes 
back to the exact thing we were talking about, Paul. 

[HOUR3jOO:24:50 MARTY KEEGAN (CONTINUED) 
And that is that the people in this community have always felt a part of this paper, and felt that it is 
definitely their voice in the community, and it's been a place for, for open. discussion on all sides of 
iss~les. And, and, and I can tell you that they are taking this vety personally, and the community, I can tell 
you. is fired up about this. Everywhere we go, everywhere we speak, everywhere the, the staff goes, 
everywhere they speak, and everyone they talk to, this is the topic right now, throughout Santa Barbara. 

[HOUR3]OO:25:24 IRA GOTILIEB 
And it's a, Santa Barbara is a unique community, and, you know, and it's, it's really kind of perfectly 
situated for a paper like this, and this, and then, you, and you just can't substitute. I mean, for all the other, 
the, the other papers that are around, that are local, are good papers as well. And they've got their niches. 
But there really isn't one that can step in and substitute for the News-Press. And, and so, naturally, the, the 
community's gonna be quite concerned if, if the changes that seem t() be happening continue in this 
direction. 

[HOUR3]OO:25:57 PAULBERENSON 
Well, yeah. Marty, you said that this is the voice of the people in Santa Barbara, and it's always promoted 
open discussion, which it has. but now, you enn't get a letter prjnted in the News-Press if you disagree 
with the opinion of the editor Travis Arn1strong. I've seen one letter about this whole thing in the News
Press, one. And.I know a lot of people who have written letters to the editor who don't get them 
published, 'cause they post them on email. 

[HOUR3jOO:26:21 PAUL BERENSON (CONTINUED) 
(SOUNDS LIKE) This Lou Cannon (STAMMERS) , famous local journalist, if you don't know who Lou Cannon is, 
he's a very famous journalist, biographer of Ronald Reagan. You righties listening to this know (LAUGH) 

who Ronald Reagan is. He couldn't get a letter published in the News-Press. The Independent had to 
publish it for him. 

[HOUR3JOD:26:41 MARTY KEEGAN 
WeH, this used to be the forum for open discourse. In fact, people felt that when they did write the paper 
that even if their opinion was absolutely diametrically opposed to the editorial opinion section that they 
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would, would be able to at least express that. that position or issue and concern, and I can tell you that i
heard many times at the forum th,e other night that they don't feel that's the, the situation any longer.

rHOUR3)OO:27:10 PAUL BERENSON
Yeah, it's funny because Travis Armstrong and Wendy McCaw have a standing invitation to come on this
show. I would love to talk to them, especially Travis. So, Travis; if you're listening, love to have you on
the show.

rHOUR3)OO:27:21 MARTY KEEGAN
And J'd love to listen to that, (l.UGH) PauL. i would.

rHOUR3)OO:27:22 . IRA GOTTLIEB
Yeah, do, do wam us if they take you up on that invitation.

rHOUR3)OO:27:27 PAUL BERENSON
Oh, 1 wilL. I don't think it'sgonnahappen, but I certainly would, 'cause a lot of people would like to listen
to this. . .

rHOUR3100:27:31 MARTY KEEGAN
Well, it ¡s a little strange, PauL. J mean, i just want to add this. While all of this is going on, (STAMMERS)

apparently, Wendy's gone somewhere, (lAUGI~) and nobody seems to know exactly where, unless you. do.
And. and we're stil considering that very strange, considering the crisis that this paper, and especiaIly at
the level it's reached, this is national news now, and inteinational news. This is appearing in every paper
that i know across the countr, and, and this story is, is that important. And yet; we don't know where she
is.

( rHOUR3)OO:28:03 PAUL BERENSON
Funny. because this seems to be a trend in our entire counh)' now, we see, we have a president, crisis, it's
go on vacation. (lAUGH)

rHOUR3)OO:28:11
(I.NINTEi-i-IGIBLE)

MARTY KEEGAN

rHOUR3)OO:28:11 PAUL BERENSON
J had to get that shot in. (i-AUGH) And now. Wendy, now crisis hits the News-Press, go on vacation.

(HOUR3)OO:28:18 MARTY KEEGAN
WelL. and that's, and that's part of the reason this is so. important to labor unions in general. Someone
asked the other day, well, why, why is your union so intensely involved in this? The fact is that labor
unions understand that the voice in those communities are the newspapers. And if we can't get stories
about situations that arise in the paper, in the communities, into those newspapers, or we can't tell an
opposite side of a story or for that matter present an opposition, a, a po'sition, this is where the death or
the, or the possible death of democracy starts, If we can't have discourse in our papers, where it is
a lIowing for both opinions to appear, we're in serious trouble in this country.

(HOUR3)OO:29:05 IRA GOTTLIEB
And, and union organizing. J think. is one (STAMMERS) very important area of engagement with, of the, not
just the individuals who are, who are specifically interested in, in having a union represent them, but it, it,
it's a strength in the community when unions are strong. And it's. and its voice, both at the workplace and
in the community. and, and it's a way for people to express themselves, especially when you, when you
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would, would be able to at least express that, that position OJ' issue and concern, and I can tell you that I 
heard many times at the forum th,e other night that they don't feel that's the, the situation any longer. 

[HOUR3]OO:27:10 PAUL BERENSON 
Yeah, it's funny because Travis Armstrong and Wendy McCaw have a standing invitation to come on this 
show. I would love to talk to them, especially Travis. So, Travis; if you're listening, love to have you on 
the show. 

[HOUR3]OO:27:21 MARTY KEEGAN 
And J'd love to listen to that, (l.AUGH) Paul. I would. 

[HOUR3]OO:27:22 . IRA GOTTLIEB 
Yeah, do, do wam us if they take you up on that invitation. 

[HOUR3]OO:27:27 PAUL BE~ENSON 
Oh,] will. I don't think it's gonnahllppen, but I certainly would, 'cause a lot ofpeopJe would like to listen 
to this. . . 

[HOUR3100:27:31 MARTY KEEGAN 
Well, it is a little strange, Paul. J mean, ] just want to add this. While all of this is going on, (STAMMERS) 

apparently, Wendy'S gone somewhere, (LAUGI~) and nobody seems to know exactly where, unless you. do. 
And. and we're still considering that very strange, considering the crisis that this paper, and especially at 
the level it's reached, this is national news now, and intemational news. This is appearing in every paper 
that I know across the country, and, and this story is, is that important. And yet; we don't know where she 
is. 

[HOUR3100:28:03 PAUL BERENSON 
Funny, because this seems to be a trend in our entire counh)' now, we see, we have a president, crisis, it's 
go on vacation. (LAUGH) 

[HOUR3]OO:28:11 
(UNINTIlI.LIGIBLE) 

MARTY KEEGAN 

[HOUR3]OO:28:11 PAUL BERENSON 
] had to get that shot in. (LAUGH) And now, Wendy. now crisis hits the News-Press, go on vacation. 

[HOUR3]OO:28:18 MARTY KEEGAN 
Well. and that's, and that's part of the reason this is so. important to labor unions in general. Someone 
asked the other day, well, why, why is your union so intensely involved in this? The fact is that labor 
unions understand that the voice in those communities are the newspapers. And if we can't get stories 
about situations that arise in the paper, in the communities, into those newspapers, or we can't tell an 
opposite side of a story or for that matter present an opposition, a, a po'sition, this is where the death or 
the, or the possible death of democracy starts. If we can't have discollrse in our papers. where it is 
a lIowing for both opinions to appear, we're in serious trouble in this country. 

[HOUR3]OO:29:05 IRA GOTTLIEB 
And, and tlnion organizing, J think. is one (STAMM~RS) very important area of engagement with, of the, not 
just the individuals who are, who are specifically interested in, in having a union represent them, but it, it, 
it's a strength in the community when unions are strong. And it's, and its voice, both at the workplace and 
in the community. and, and it's a way for people to express themselves, especially when you, when you 
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have detached ownership that doesn't seem to be (STAMMERS) (SOUNDS L1KH) attending to what's 'going on, no

matter how (STAMMERS) fnghtening it seems to be getting.

(HOUR3100:29:43 PAUL BERENSON
Speaking of unions, we just passed a living wage in Santa Barbam against the bitter opposition of Wendy
McCaw and Travis Armtrong. And it's like these people, they had an editorial on Labor Day last year
about how, whether you work with a, working with a work pail, with a lunch pail, 'or you're a banker, you
lmow, let's just all be fnends. (I.AUGH) And, the problem is, these people think everybody should have

minimum wage except them.

rHOUR3)OO:OO:15 MARTY KEEGAN .
Well, that's true and, Paul, here, here's, here's the hard part. This.is, actually, kind of power dynamics in a
way. When we findthat these people become so isolated, and so removed, and so out of touch from
what's really going on in their communities, that's when it becomes a danger. This fight for the living
wage, (congratulate the commun'iy on ¡he fight, the- fact is that most people feel that they don't want to
see povery in their community, they want people to make a living wage, and those are important issues to
the community.

rHOUR3100:00:52 MARTY KEEGAN (CONTINUED)
But when you see the ownership of these large, large conglomerates or large newspapers, or, or
bilionaires who, who purchase these papei's, that',simply don't run in those circles and have no
understanding of what it is to try to pay your bils every month, make sure your rent's there, and stil be
able to buy YOLlr daughter or son a birthday present at the end of the month. They don't understand the
struggle it is today with the cost of living, the cost of gasoline, the cost of even food, milk, rent,

everything else going up, it's a struggle to make ends meet. And, and, and they just seem to be totally out
of touch about these issues.

(HOUR3100:01 :29 PAUL BERENSON
Well, (SOUNDS LIKE) I don't know, on the national level, and the, the, it looks like there is going to be a

(STI\MMl.RS) increase in the minimum wage on the federal level, and it's kind of scary that it, that it, you had
so much congressional resistance fi'om Republicans, primaiily, on this, and that they had to pass
(STAMMllRS) a tax break for the rich at the same time in order to make the minimum wage happen, which is
pretty outrageous, since' that tax break isn't really necessry,

rHOUR3100:01 :58 PAUL BERENSON (CONTINUED)
But in Santa Barbara and the, and in the sU1Tounding community, this is, it's a very high standard of
living, it's very hard to make ends meet and, and live somewhere decently in, in the, in this environment,
and. you know, people like Wendy McCaw and the, and, and perhaps some of these folks who are, who
may be trying to buy the L.A. Times, aren't reaIly in touch with what's going on at the grassroots.

rHOUR3100:02:22 MARTY KEEGAN
(OVERLAPPING) And, and Paul, with it being the voice of this community, that paper, that's where the

discourse is supposed to take place. And when, when, and when any kind of debate is silenced, for
political advantage, the community literally is robbed of, of honest (STAMMERS) opinion, and not only

honest opinion, but sometimes facts that back lip those opinions.

(HOUR3)OO:02:4a MARTY KEEGAN (CONTINUEDI
That's .why this is a very seiious struggle here. Santa Barbara, to me, is, is definitely the precedent that's
going to set a tone for the rest of this countr. This fjght's huge, and we've got to continue. And we're
asking the community to support the Cancellation Program, sign the card, your cancellation doesn't go
into e;ffect until September 5th, which gives us stil time to try to work with this management somehow,
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have detached ownership that doesn't seem to be (STAMMERS) (SQUNDS LlKH) attending to what's ·going on, no 
mattel' how (STAMMERS) frightening it seems to be getting. 

[HOUR3100:29:43 PAUL BERENSON 
Speaking of unions, we just passed a living wage ill Santa Barbara against the bitter opposition of Wendy 
McCaw and Travis Armstrong. And it's like these people, they had an editorial on Labor Day last year 
about how, whethel' you work with a, working with a work pail, with a lunch pail, 'or you're a banker, you 
lmow, let's just all be friends. (I.AUGH) And, the problem is, these people think everybody should have 
minimum wage except them. 

[HOUR3]OO:OO:15 MARTY KEEGAN . 
Well, that's true and, Paul, here, here's, hel'e's the hard part. This ,is, actually, kind of power dynamics in a 
way. When we find that these people become so isolated, and so removed, and so out of touch from 
what's really going on in their commul,1ities, that's when it becomes a danger. This fight for the living 
wage, I congratulate the communhy on ihe fight, the· fact is that most people feel that they don't want to 
see poverty in their community, they want people to make a living wage, and those are important issues to 
the community. 

[HOUR3]OO:OO:52 MARTY KEEGAN (CONTINUED) 
But when you see the ownership of these large, large conglomerates or large newspapers, or, or 
billionaires who, who purchase these papel's, that·'simply don't run in those circles and have no 
understanding of what it is to try to pay your bil1s every month, make sure your rent's there, and still be 
able to buy your daughter or son a birthday present at the end of the month. They don't understand the 
struggle it is today with the cost of living, the cost of gasoline, the cost of even food, milk, rent, 
everything else going up, it's a struggle to make ends meet. And, and, and they just seem to be totally out 
of touch about these issues. 

[HOUR3}OO:01 :29 PAUL BERENSON 
Well, (SOUNDS LIKE) I don't know, on the national level, and the, Ihe, it looks like there is going to be a 
(STNI,lMeRS) increase in the minimum wage on the federal level, and it's kind of scary that it, that it, you had 
so much congressional resistance ft·om Republicans, primaJily, on this, and that they had to pass 
(STAMM!lRS) a tax break for the rich at the same time in order to make the minimum wage happen, which is 
pretty outrageous, since, that tax break isn't really necessary. 

[HOUR3]OO:01 :58 PAUL BERENSON (CONTINUED) 
But in Santa Barbara and the. and in the sUITounding community, this is, it's a very high standard of 
living, it's very hard to make ends meet and, and live somewhere decently in, in the, in this environment, 
and. you know, people like Wendy McCaw and the, and, and perhaps some of these folks who are, who 
may be trying to buy the L.A. Times, aren't really in touch with what's going on at the grassroots. 

[HOUR3}OO:02:22 MARTY KEEGAN 
(OVERLAPPING) And, and Paul, with it being the voice of this community, that paper, that's where the 
discourse is supposed to take place. And when, when, and when any kind of debate is silenced, for 
political advantage, the community literally is robbed of, of honest (STAMMERS) opinion, and not only 
honest opinion, but sometimes facts that back lip those opinions. 

(HOUR3}OO:02:48 MARTY KEEGAN (CONTINUED} 
That's .why this is a very setious struggle here. Santa Barbara, to me, is, is definitely the precedent that's 
going to set a tone for the rest of this country. This fight's huge, and we've got to continue. And we're 
asking .the community to support the Cancellation Program, sign the card, your cancellation doesn't go 
into e;ffect until September 5th, which gives us still time to try to work with this management somehow, 
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and get them to sit down and negotiate a fait. contract, and build that wan back up that protects the
. community when it's opinion versus news.

(HOUR3JOO:03:25
Savethenewspl'ess,com?

PAUL BERENSON

(HOUR3JOO:03:27 MARTY KEEGAN
COITcct, savethenewspress, all one word, savethenewspress.com, and they'll be able to get all of the
updated news, upcoming activities, and the way they can help.

rHOUR3JOO:03:38 PAUL BERENSON
Are you wOlTied that the, that it. might cool off between now and then?

fHOUR3jOO:03:44 MARTY KEEGAN
. You Imow, I, I'would if this was simply just an issue of, let's say, the employees had a small grievance of

some kind, but since, really and truly, the Freedom Ôf Press is a question here, and theii' abilty to repårt
what they see the way they see it, i don't feel that that's ever gonna cool off, PauL. I think, if 

anything, this
is gonna generate more energy.and more energy as we get closer and closer to that September 5th diite.

fHOUR3jOO:04:10 PAUL BERENSON
Okay, we've got local ownership of the News Press by Wendy McCaw, bilionaire Wendy McCàw, and
now we've got three bilionaires, Eli Broad, Ron Burkle and David Geffen tring to buy the Los Angeles
Times, and we've got another bilionaire who owns the Philadelphia Inquirer. This is going to be where
we get oul' news fi'om if we let this happen. .

lHOUR3JOO:!l4:30 MARTY KEEGAN
It's true Paul, and, and I wil tell you, you know, J know businesspeople are gonna scream saying, listen,
billionaires should be able to buy whatever they want. It, it, it, and it may be true that they have the right,
again, like I said, to purchase the newspaper. but they don't own the news, and that's where this wall is so
important, and that's why their statrs so courageous,

rHOUR3jOO:04:53 MARTY KEEGAN (CONTINUED)
They are standing up against a power1ùl, powerful individual and, and a community that's wealthy,
supporting that (SOUNDS i.IKE) from her position, yet we start to find that in reality, the community definitely

wants this Freedom Of Press and" and we are excited by the fact that so many cards are being signed.

rHOUR3)OO:05:13
(SOUNDS UK!!) Homer?

PAUL BERENSON

fHOUR3JOO:05:10 IRA GOTTLIEB
Paul, yeah, there has to be, no matter whether it's a corporation that's controlling the, a newspaper and the
other media, (CLEARS THROAT) or, or a single billionaire, there's gotta be some kind of countervailing

institutionalintel1al way of making sure that the news remains the news and is properly and objectively
reported, and they can do what they want on the editorial side. and that's presumably always gonna be the
case.

rHOUR3JOO:05:41 IRA GOTTLIEB (CONTINUED)
But that's what we're concerned about here at the Santa Barbara News Press is that, that wall, that
countervailing structure that, that keeps. the news, keeps (STAMMERS) joumalistíc integrity alive and

functioning, that's been deteriol'ating which caused these editors to walk.
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and get them to sit down and negotiate a fait, contract, and build that wall back up that protects the 
. community when it's opinion versus news. 

[HOUR3]OO:03:25 
Savethenewspress.com? 

PAUL BERENSON 

[HOUR3]OO:03:27 MARTY KEEGAN 
COlTcct, savethenewspress, all one word, savethenewspress,coUl, and they'll be able to get all of the 
updated news, upcoming activities, and the way they can help. 

[HOUR3]OO:03:38 PAUL BERENSON 
Are you wOITied that the, that it. might cool off between now and then? 

[HOUR3]OO:03:44 MARTY KEEGAN 
. YOlllmow, I, I'would if this was simply just an issue of, let's say, the employees had a small grievance of 

some kind, but since, really and truly, the Freedom Of Press is a question here, and theil' ability to report 
what they see the way they see it, I don't feel that that's ever gonna cool off, Paul. I think, if anything, this 
is gOl1na generate more energy.and more energy as we get closer and closer to that September 5th date. 

fHOUR3]OO:04:10 PAUL BERENSON 
Okay, we've got local ownership of the News Press by Wendy McCaw, billionaire Wendy McCaw, and 
now we've got three billionaires, Eli Broad, Ron Burkle and David Geffen trying to buy the Los Angeles 
Times, and we've got another billionaire who owns the Philadelphia Inquirer. This is going to be where 
we get ow' news fi'om if we let this happen. . 

[HOUR3]OO:!)4:30 MARTY KEEGAN 
It's true Paul, and, and I will teJl you, you know, J know businesspeople are gonna scream saying, listen, 
billionaires should be able to buy whatever they want. It, it, it, and it may be true that they have the right, 
again, like I said, to purchase the newspaper, but they don't own the news, and that's where this wall is so 
important, and that's why their statfs so courageous. 

[HOUR3]OO:04:53 MARTY KEEGAN (CONTINUED) 
They are standing up against a powerlul, powerful individual and, and a community that's wealthy, 
supporting that (SOUNDS I.!KE) from her position, yet we start to find that in reality, the community definitely 
wants this Freedom Of Press and·, and we are excited by the fact that so many cards are being signed. 

[HOUR3]OO:05:13 PAUL BERENSON 
(SOW'''DS I.lKl!) Homer? 

[HOUR3]OO:05:10 IRA GOTTLIEB 
Paul, yeah, there has to be, no matter whether it's a corporation that's controlling the, a newspaper and the 
other media, (CLEARS THROAT) or, or a single billionaire, there's gotta be some kind of countervailing 
institutionalintel11al way of making sure that the news remains the news and is properly and objectively 
reported, and they can do what they want on the editorial side. and that's presumably always gonna be the 
case. 

[HOUR3]OO:05:41 IRA GOTTLIEB (CONTINUED) 
But that's what we're concerned about here at the Santa Barbara News Press is that, that wall, that 
countervailing structure that, that keeps· the news, keeps (STAMMERS) joumalistic integrity alive and 
functioning, that's been deteriol'ating which caused these editors to walk. 
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(HOUR31oo:05:57 PAUL BERENSON
Yeah. 1 work for Clear Channel, which has a reputation as bashed by everybody, but one of the things

. they have told me since day one is, you say what you want to say, we're not gonna tell you what to say.

IHOUR3)OO:06:08 MARTY KEEGAN
Well, that's very important, and I'll tell you, maybe that's what separates our countiy from a lot of
countries where state-owned papers or papers run by powerful interest in those countries turn it into,
literally, just a simply propaganda sheet, .and, and people in those countres never (S'lAMMBRS) receive news

of, of any varying opinion, it's simply a voice of whoever happens to have control. And that's what we're
fighting against here.

(HOUR3)OO:06:38 PAUL BERENSON
One of my favorite presidential speeches was President Kennedy's American University Speech shortly
before he died about peace, and one of the things he said in there was about propagandists, you know, in
the Soviet Union with their propagandists, but we have to be careful of that in our own media, too.

(HDUR3)OO:06:57 IRA GOTTLIEB
Sure, and, and, and whereas you have the government getting out what the government wants in
government-controlled media, you have the corporatists, you know, if we (LAUGH) have to rep, we have to
mention Fox, among others, they get out what they want to say about, about, and they basically support
the current administration and the, and, and they, that bleeds into their news reporting pretty clearly and
pretty obviously.

(HOUR3)OO:07:25
Right.

PAUL BERENSON

(HDUR3JOO:07:26 MARTY KEEGAN
I have to say, sometimes, at least at Wall Street JoumaJ, as, as right wing as its Editorial Page is, it does
have a pretty good reputation for news reporting integrity. So, you know. it is possible to have that wall
regardless of what, what paper and whose, who owns it, but there has to be some kind of institutional
integrity,

(HOUR3JOO:07:47 PAUL BERENSON
Paul Berenson Show, news radio, 990, KTMS, we're here with Labor Leader Mart Keegan and attorney,
labor attorney Ira Gottlieb, al1d we're talking about the Santa Barbara News Press and media in general,
because it's all lumping together, we are leading the nation right now in what's going on here with the
News Press. and we gatta take one more break and we'll be right back.

(COMMERCIAL BREAKl

(HDUR3)OO:08:08 PAUL BERENSON
And we're back to the Paul Berenson Show, news radio 990, KTMS, we're here with labor leader Marty
Keegan and labor attoiiey Ira Gottlieb.

(HOUR3jOO:08:17
How's it going over there?

MARTY KEEGAN

(HDUR3)OO:08:19 PAUL BERENSON
Pretty good. how about you? (I.AUGli) We're talking aboiit the News Press, and this is really a community
asset, and (STAMM EllS) what we're talking about it, I mean, this goes to the heart of the, basically who we
are as a community. We have seven, We have a seven membei' city council including the mayor.
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fHOUR3]OO:05:57 PAUL BERENSON 
Yeah. 1 work for Clear Channel, which has a reputation as bashed by everybody, but one of the things 

, they have told me since day one is, you say what you want to say, we're not gonna tell you what to say. 

[HOUR3]OO:06:08 MARTY KEEGAN 
Well, that's very important, and I'll teJl you, maybe that's what separates our countty from a lot of 
countries where state-owned papers or papers run by powerful interest 'in those countries turn it into, 
literally, just a simply propaganda sheet, ,and, and people in those countries never (s'rAMMBRs) receive news 
of, of any varying opinion, it's simply a voice of whoever happens to have control. And that's what we're 
fighting against here. 

[HOUR3]OO:06:38 PAUL BERENSON 
One of my favorite presidential speeches was President Kennedy's American University Speech shortly 
before he died about peace, and one of the things he said in there was about propagandists, you know, in 
the Soviet Union with their propagandists, but we have to be careful of that in our own media, too. 

[HDUR3]OO:06:57 IRA GOTTLIEB 
Sure, and, and, and whereas you have the government getting out what the government wants in 
government-controlled media, you have the corporatists, you know, if we (LAUGH) have to rep, we have to 
mention Fox, among others, they get out what they want to say about, about, and they basically support 
the current administration and the, and, and they, that bleeds into their news reporting pretty clearly and 
pretty obviously. 

[HOUR3]OO:07:25 
Right. 

PAUL BERENSON 

[HDUR3]OO:07:26 MARTY KEEGAN 
I have to say, sometimes, at least at Wall Street Journal, as, as right wing as its Editorial Page is, it does 
have a pretty good reputation for news reporting integrity. So, you know, it is possible to have that wall 
regardJess of what, what paper and whose, who owns it, but there has to be some kind of institutional 
integrity, 

[HOUR3JOO:07:47 PAUL BERENSON 
Paul Berenson Show, news radio, 990, KTMS, we're here with Labor Leader Marty Keegan and attorney, 
labor attorney Ira Gottlieb, al1d we're talking about the Santa Barbara News Press and media in general, 
because it's all lumping together, we are leading the nation right now in what's going on here with the 
News Press, and we gotta take one more break and we'll be right back. 

[COMMERCIAL BREAK] 

[HOUR3]OO:08:08 PAUL BERENSON 
And we're back to the Paul Berenson Show, news radio 990, KTMS, we're here with labor leader Marty 
Keegan and labol' attol11ey Ira Gottlieb. 

[HOUR3JOO:08:17 MARTY KEEGAN 
How's it going over there? 

fHOUR3]OO:08:19 PAUL BERENSON 
Pretty good, how about you? (I.AUGli) We're talking about the News Press, and this is really a community 
asset, and (STAMM EllS) what we're talking about it, I mean, this goes to the heart of the, basically who we 
are as a community, We have seven, we have a seven member' city council including the mayor. 
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(HOUR3)OO:08:37 PAUL BERENSON (CONTINUED)
Every one of them are Democrats, and most of them have been, all but about two of them have been
smeared pretty bad by the Editorial pages of the newspaper, News Press, and, ypu know, it's like they
. don't allow any sort of discussion. Comment? Yeah. .

(HOUR3)OO:08:52 MARTY KEEGAN
Well, I, I, again. the, this is, this is the concern of all of us, if, if, if, again, any kind of, like I, I. I hate to
beat a drum here, but if discourse is stopped and if people can't have open debate, and if
(MC'KGROUND NoISa) that newspaper is not the forum for that place, then there won't be one. And that's the

problem, and that, for that matter. that's what scares the community now, and that's what's having them
rally around this cause.

fHOUR3)OO:09:.16 IRA GOTTLIEB
I, yeah, 1 think the community not only Siipports employees as employees at the paper, both the editors
and the reporters, and eV(trybody else who works there and inakes that paper happen and makes that paper
(SOUNDS LIKE) an importánt institution within this community, they, they also see it as a voice, and see it as

a reflection of the community. (SOUNDS I.KE) Aiid if it's only reflecting one side and if, if the Editorial side
of the paper is bleeding into the, into' the news, and, and becoming, and, and, and shaping the news, and,
and, and deciding what actually gets printed and what's get, gets left out of a story, then there's a real
problem with the paper and r think that perception will get out there in the comm\lnity and that, and the
paperwi1 faiL.

(HOUR3)OO:10:06 PAUL BERENSON
We have a supervisor in Santa Barbara County, Second District SupervIsor Susan Rose, she's one of the
targets of the Editorial pages on a regulai' basis. she's, she's actually one of the two local politicians who
has been banned from any appearances on their raqio station, becaiise she declined an invitation from
Travis Armstrong one time.

(HOUR3)OO:10:25 PAUL BERENSON (CONTINUED)
But she wrote an Op Ed piece several months ago, and they published it, but they prefaced it with a little,
YOll know, italicized thing saying that we're publishing this piece but we know it contains lies.

(HOUR3JOO:10:39
Yes.

IRA GOTTLIEB

(HOUR3JOO:10:36 MARTY KEEGAN
Well, the only thing I can say is that's shocking, r didn't seethe piece but I can tell you, that, that is
absolutely shocking, and, you know, Paul, here's the, here's the bottom line, to you and your listeners, and
everybody in that community, they are finally, the final judges of, of the accountabilty of this newspaper,
and they have to hold them accountable and pai1 of that is making sure that this newspaper stays open
(STAMMERS) and available to this community for all. all opinions.

IHOUR3)OO:11 :10 MARTY KEEGAN (CONTINUED)
And I, I will tell you, that's the struggle, and it is the community's responsibility to stand up now

(STAMMI;RS) and push back, and make sure that anybody, it doesn't have to be Wendy McCaw, it could be

anyone, who comes in with their own agenda and tries to impose that (STAMMERS) agenda on the

newspaper, has to be held accountable by the community.

(HOUR3)OO:11:32 IRÁ GOTTLIEB
Paul, yeah, if! can just add a comment that's a little off-the-cuff, I, I'm, i come from New York, and when
I grew up in New York the New York Post was actually a good paper, (INTERVIEWER LAUGHS) (STAMMERS) a, a
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[HOUR3]OO:08:37 PAUL BERENSON (CONTINUED) 
Every one of them are Democrats, and most of them have been, all but about two of them have been 
smeared pretty bad by the Editorial pages of the newspaper, News Press, and, ypu know, it's like they 

. don't allow any sort of discussion, Comment? Yeah. . 

[HOUR3]OO:08:52 MARTY KEEGAN 
Well, I, I, again. the, this is, this is the concern of all of us, if, if, if, again, any kind of, like I, I. I hate to 
beat a drum here, but if discourse is stopped and if people can't have open debate, and if 
(IlAC'KGROUND NorSa) that newspaper is not the fOl'um for that place, then there won't be one. And that's the 
problem, and that, fol' that matter, that's what scares the community now, and that's what's having them 
rally around this cause. 

[HOUR3]OO:09:·16 IRA GOTILIEB 
I, yeah, 1 think the community not only Sllpports employees as employees at the paper, both the editors 
and the reporters, and ev",rybody else who works there and makes that paper happen . and makes that paper 
(SOUNDS LIKE) an important institution within this community, they, they also see it as a voice, and see it as 
a reflection of the community. (SOUNDS LIKE) And if it's only reflecting one side and if, if the Editorial side 
of the paper is bleeding into the, into' the news, and, and becoming, and, and, and shaping the news, and, 
and, and deciding what actually gets printed and what's get, gets left out of a story, then there's a real 
problem with the paper and r think that perception will get out there in the comrn\lnity and that, and the 
paperwi1l fail. 

[HOUR3]OO:10:06 PAUL BERENSON 
We have a supervisor in Santa Barbara County, Second District Supervisor Susan Rose, she's one of the 
targets of the Editorial pages on a regulal' basis, she's, she's actuaIly one of the two local politicians who 
has been banned from any appearances on their raqio station, becallse she declined an invitation from 
Travis Armstrong one time. 

[HOUR3]OO:10:25 PAUL BERENSON (CONTINUED) 
But she wrote an Op Ed piece several months ago, and they published it, but they prefaced it with a little, 
YOll know, italicized thing saying that we're publishing this piece but we know it contains lies. 

[HOUR3]OO:10:39 
Yes. 

IRA GOTILIEB 

[HOUR3]OO:10:36 MARTY KEEGAN 
Well, the only thing I can say is that's shocking. r didn't seethe piece but I can tell yml, that, that is 
absolutely shocking, and, you know, Paul, here's the, here's the bottom line, to you and your listeners, and 
everybody in that community, they are finally, the final judges of, ofthe accountability of this newspaper, 
and they have to hold them accountable and pari of that is making sure that this newspaper stays open 
(STAMMERS) and available to this community for all, all opinions. 

[HOUR3]OO:11 :10 MARTY KEEGAN (CONTINUED) 
And I, I will tell you, that's the struggle, and it is the community's responsibility to stand up now 
(STAMMI;RS) and push back, and make sLlre that anybody, it doesn't have to be Wendy McCaw, it could be 
anyone, who comes in with their own agenda and tries to impose that (STAMMERS) agenda on the 
newspaper, has to be held accountable by the community. 

[HOUR3]OO:11:32 IRA GOTILIEB 
Paul, yeah, ifl can just add a comment that's a little off-the-cuff, I, I'm, I come from New York, and when 
I grew up in New York the New York Post was actually a good paper, (INTERVIEWER LAUGHS) (STAMMERS) a, a 
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credible paper, and it, it, it had great writing, it had great editorials, and there was that respect for the,
(STAMMERS) for the walL. And now with Ruper (SrAMMERs) Murdock having taken over that paper, I mean,

it's a joke.

(HOUR3)OO:11:56 IRA GOTTLIEB (CONTINUED)
I mean. I guess people read it, it's stil published, but it's, but I think anybody outside of New York, and
in, (SOUNDS UK!.i) even a lot of people in New York, think it's, is just a joke, and we don't really, wewanna
make sure that doesn't happen with the Santa Barbara News Press. But if that, if that penetration between
Editorial and Reporting continues, and, and you have this kind of quality going on then I think that, that
the, the community is going to turn its back on this paper.

(HOUR3JOO:12:26 PAUL BERENSON
Yeah, we have Susan Rose on this show next week, so, and I'm sure this subject's gonna come up with
Susan, 'cause she likes to talk about them. We've also got Congresswoman Lois Capps who's another one
of the frequent smearee. (S1'AMMERS) another one who tpey smear a lot, is also gonna be on the show next

week. I haven't talked- to Lois about the News Press but I think we will next week, just because she's one
of the targets, one of the usual targets, of them too. And it is national news now,

(HOUR3)OO:12:53 MARTY KEEGAN
It is, (STAMM EllS) without question, this whole situation, I mean, I wil tell you, everybody is watching now,
and this community, and, and, and, and everybody across the country is, is observing eveiy day the turns
that are taking place in this picture, and I wiIl tell you, it's gonna do nothing but grow until something is
done internally where these people sit down and make some honest changes and attempts to try to rebuild
that wall, and recognize these people's right to a collective bargaining agreement, or it is consigned to
continue to be on the front pages everywhere.

(HOUR3)OO:13:33 PAUL BERENSON
Yeah, and, once again, this is not just a local issue. It is a local issue but we're trendsetters right now.
Today's L.A. Times, three L.A. bilionaires are tring to buy the L.A. Times, Eli Broad, Ron Burkle, and

David Geffen. J know Geffen has his own agenda. which is similar to Wendy McCaw's as far as closing
the beaches to ordinary people.

(HOUR3jOO:13:56 MARTYKEEGAN
Well, again. (LAUGH) Mr. Geffen or anyone, they may buy the newspaper but they don't own the news, and,

and this is where the accountability comes from the readership. They hold these people accountable. It is
not a tennis match for the community to simply watch the union and the, and the, and the reporters
struggling against Wendy McCaw. This is the commllnity tring to keep democracy in their paper.

I

I
!
i

(HOUR3)OO:14:22 PAUL BERENSON
And we do have to keep this alive, because Wendy McCaw is a billionaire and she c.an hold out for a long
time.

(HOUR3jOO:14:30 MARTY KEEGAN
Well. we know that the wealthy always can hold out, but we can hold out one day longer, Paul, that's
what we've been able to do in several other big eases like this, and we're gonna continue to push and fight
and put every effort we can into this, and you have a fantastic staff at that newspaper that are gonna stand
up and they're not goima leave, they're gonna tight this thing right to the end.

rHOUR3)OO:14:51 IRA GOTTLIEB
Though, I have to say Paul. I mean, the, the demands are really not that hard to meet, I mean, we're not
asking to take Wendy McCaw's billions from her. And, and journalistic integrity ought not to be a hard
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credible paper, and it, it, it had great writing, it had great editorials, and there was that respect for the, 
(STAMMERS) for the wall. And now with Rupert (SrAMMf.Rs) Murdock having taken over that paper, I mean, 
it's a joke. 

[HOUR3]OO:11:56 IRA GOTTLIEB (CONTINUED) 
I mean. I guess people read it, it's still published, but it's, but I think anybody outside of New York, and 
in, (SOUNDS UK!'.) even a lot of people in New York, think it's, is just a joke, and we don't really, wewanna 
make sure that doesn't happen with the Santa Barbara News Press. But if that, if that penetration between 
Editorial and Reporting continues, and, and you have this kind of quality going on then I think that, that 
the, the community is going to turn its back on this paper. 

[HOUR3]OO:12:26 PAUL BERENSON 
Yeah, we have Susan Rose on this show next week, so, and I'm sure this subject's gonna come up with 
Susan, 'cause she likes to talk about them. We've also got Congresswoman Lois Capps who's another one 
of the frequent smearee. (S1'AMMERS) another one who tpey smear a lot, is also gonna be on the show next 
week. I haven't talked' to Lois about the News Press but I think we will next week,just because she's one 
of the targets, one of the usual targets, of them too. And it is national news now. 

[HOUR3]OO:12:53 MARTY KEEGAN 
It is, (STAMM EllS) without question. this whole situation, I mean, I will tell you, everybody is watching now, 
and this community, and, and, and, and everybody across the country is, is observing eveJy day the turns 
that are laking place in this picture, and I wiIl tell you, it's gonna do nothing but grow until something is 
done internally where these people sit down and make some honest changes and attempts to try to rebuild 
that wall, and recognize these people's right to a collective bargaining agreement, or it is consigned to 
continue to be on the front pages everywhere. 

[HOUR3]OO:13:33 PAUL BERENSON 
Yeah, and, once again, this is not just a local issue. It is a local issue but we're trendsetters right now. 
Today's L.A. Times, three L.A. biJIionaires are trying to buy the L.A. Times, Eli Broad, Ron Burkle, and 
David Geffen. J know Geffen has his own agenda. which is similar to Welldy McCaw's as far as closing 
tbe beaches to ordinary people. 

[HOUR3JOO:13:56 MARTY KEEGAN 
Well, again. (LAUGH) Mr. Geffen or anyone, they may buy the newspaper but they don't own the news, and, 
and this is where the accountability comes from the readership. They hold these people accountable. It is 
not a tennis match for the community to simply watch the union and the, and the, and the reporters 
struggling against Wendy McCaw. This is the commj.Jnity trying to keep democracy in their paper. 

[HOUR3JOO:14:22 PAUL BERENSON 
And we do have to keep this alive, because Wendy McCaw is a billionaire and she c.an hold out for a long 
time. 

[HOUR3]OO:14:30 MARTY KEEGAN 
Well, we know that the wealthy always can hold out, but we can hold Ollt one day longer, Paul, that's 
what we've been able to do in several other big eases like this, and we're gonna continue to push and fight 
and put every effort we can into this, and you have a fantastic staff at that newspaper that are gonna stand 
up and they're not gonna leave, they're gonna tight this thing right to the end. 

[HOUR3]OO:14:51 IRA GOTTLIEB 
Though. I have to say Paul. I mean, the, the demands are really not that hard to meet, I mean, we're not 
asking to take Wendy McCaw's billions fTom her. And, and journalistic integrity ought not to be a hard 
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thing to, (STAMMERS) to achieve or re-establish. So, you know, it's a little (STAMMEIIS) mysterious, other than
just the issue of control. why there is this resistance, but there is. And, you know, so we are prepared to,

. to go the whole nine yards, if you wilL. .
(HOUR3)OO:15:18 PAUL BERENSON

Paul Berenson Show, news radio, 990, KTMS, we're here with Marty Keegan, labor leader, and Ira
Gottlieb, labor attorney, and we got a couple seconds left here? How much time have we got left?

(HOUR3)OO:15:31
Ten,

MALE

(HOUR3JOO:15:32 PAUL BERENSON
Ten seconds. I guess that's about it, (LAlIGH) so...

IHOUR3)OO:15:37 MARTY KEEGAN
(OVERLAPPING) Paul, can we give the website one more time? savethenewspress.com. We hope everybody

takes a look at that site, it's got some very valuable information.

fEND OF TAPE: rHOUR3100:15:47J
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thing to, (STAMMERS) to achieve or re-establish. So, you know, it's a little (STAMMEIIS) mysterious, other than 
just the issue of control, why there is this resistance, but there is. And, you know, so we are prepared to, 

o to go the whole nine yards, if you will. 0 

[HOUR3]OO:15:18 PAUL BERENSON 
Paul Berenson Show, news radio, 990, KTMS, we're here with Marty Keegan, labor leader, and Ira 
Gottlieb, labor attorney, and we got a couple seconds left here? How much time have we got left? 

[HOUR3JOO:15:31 MALE 
Ten, 

[HOUR3]OO:15:32 PAUL BERENSON 
Ten seconds, I guess that's about it, (LAUGH) SO ... 

[HOUR3]OO:15:37 MARTY KEEGAN 
(OVIlRLAPPING) Palll, can we give the website one more time? savethenewspress,com, We hope everybody 
takes a look at that site, it's got some very valuable information. 

[END OF TAPE: [HOUR3}OO;15:47] 
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